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g
7% faeelt, 8 9%, 2026

FT.3M. 2312(37).— =R Faer gigar, 2020 (2020 FT 35) FT €T 29 T IT-4TT (1) FTT T&T
AITRAT T TART Fd gU, AT SHATRIE A (Farft smaen) s 7w, 1946, S=t T 7 Ated =t
LT F HATHT &, T SATHA Hd U, I ATd1 6 (AT [olvg, UH SATEHAT & TF FHAT AT & IT FHLeA 7
AT 3T 79T B, FET g et aiee et e a9 8, -

1. ST ATH Sl YA (1) T AT T 979 Hise 7T araer, 2026 g

(2) T TSI § 3ok TRTEA T TG | T g

2. AN BT - G &=, AT &3 Sl §4a7 & § =i JasEi § qied ST Aaer =l &, @
e T § Rgia T 10 €, ST 39 Aied Saell & 919 97 gl

3238 GI/2026 (1)
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3. afATT- (1) 29 wied T seent ®, S I o "ol § steq srufera = 21.-
() "HiZaT" & sl "y HfZdr, 2020 (2020 FT 35) AHIT

(@) "SUSHaRTS LT 9¥ Higar & IUS{amrsT qeaT, Tresy 3T w13 917 &igar, 2020 (2020 &1
37) srfasa 21

(3T) "HTHTISTR AT 9T Higar” | SrHTe T digar, 2020 (2020 T 36) AT 2
(1) "HTgdY |fgar" & "AergT |@i2dr, 2019 (29 FT 2019) AT
(F) "TEY" & T A TATHY AN AT 6T AT # et s i 21

(2) = Aiew wATAT seent # ITAN U U feq aRvsTg 981 fFu U e sienRe g |@igar 9
AT 36 0 orex ST SrfSr=af<Rat &1 aat o7 I ST =R garer §igar, 2020 § 39T 2
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FTLA- T
G & § Ao T M9 T ITET

1. gfers AT i | (1) = =TT S T AT g A et areer, 2026 2
(2) T TS § TR THRT 6T AT | T 2T

1. %. IRWTT- (1) 39 g Tt neelt |, S a % #rs g w31 @9 § feg T 27 -
(F) "EfeaT" ¥ ST gay wtear, 2020 (2020 FT 35) AT £;
(@) "TET" & T TITAT AN F T AT AT AT § AT TE T A0 g,
(1) "SET" | AATAAGAT & Gag H, THT FTHI AT AHIT 2 ST e g wgay § i av
FTer ST FRATATL HL@T &, TIT
(%) AT SATRLOR F=aT ST gt srfvreafRea & a1y "eqit SRy | g9 Wisw Tt seen
T ST AT AT &

(2) =7 Hice Tt smaent § SUAT FoFw aTw ersg =t srfererfeat Reg zo® g /) e 8, g
sirenire "eer wi2ar, 2020 # gfrarfoa fFam = 8, 39 "ag o "fgar v afvamorst § o T esef
EREIREAN

2(1) IR 7GR~ T EATAT AT o TIISIAT o [oIT FTRIT T AT aniea AT T g,
AT -

() =TT,
(@) s,
() erdfe,;
(CIRIELGES
(F) et

(=) e wrfer s, i
I EIRRE]

(2) T TP FAEAR T ATHE g ST T SAATNH €199 § ST e % =ah o 3T § ofiw =a8
Frs off vET =t ofeer 8 e U s wuma § Iy a1 Bl s sreamT § gy we i g
SaTer T THTATEIR &7 F T 647 &

Teeq TRATEAT A Satd AT AUET FA § FHeAT, Gel, JIATEal, gEard AT SRR T S
FT=ze a7 g o 0T et ofY Eehrare 1 UHT TRET stater 1 ear /T Srom)

(3) T FEAT FRE U UHT AT AT & ST ATHATH €T & T THT F FH F {70 097 7247 2,
et oMt Ue {1 srEter  fiqe R S i SamEr )

(4) U gfeve] &7 o g U AT<w AT foreqar srferfae, 1961 (1961 FT 52) & Yraem=i & 7w foveqar &
TTaaT & TEor H TATeqar Tioreqr of ¥&T 8
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(5) T TREATATRT UF FTHAR § AT UF g § et {fRE @ 9w F forw sefew = 1 e @ s
3O 3HH T Weld it qAT T q81 AT )
T TR o AR T TIATAT T AT AT I Tt & STTereh il srater & forw S S qehm

e A MY T U T ST US 90 9g 9% U qeAereia F w9 § A 8, @ we o ottt
AT % I et ST T8, T3 S 98 9% 190" AT ST He

(6) T=AT TF THT FTHIT ZraT & o8 T TR AT T 3 €19 92 s B Srar g S seamfy
& F SATEAT AT g

TR U A9 T FAT A ALY afer F @ g uw A7 i | {1 S F " § 190 SRRt o 9
B 9T AT IET A{T § Toreft o= T AT ST A0 o o777 U8 A7 I&1 H [ohell 7 HIAAEL 6 qHe | af
| AT SUfRAta F T g 9Y VeI R Uk daeil dgi @i 7 309 9gd A% 9 ey
FEHAT IT TRATATENT FT @TeAT AT 7 8

T TRATATE T % A 9T 700 18 % FHIAIML I TEATATHT STafer & 92T g0 6 arg ST FHAT
HET STURTT

(7) 7= srater &1 e ue fFa srafer & forg e o | e & fofaa g@feeT & srtaw o v
FEATAT 0l TEATHIAT &

T I o He, TG, W AT T ATH THIH TH{d 6 THIT HT AT 1 HA a1l AT FERT
qFH TR,

TR Ag T T UH FIR U ST FHTE 6 3HE G TG 0l T HaT 5l Fafd & FTqar
AITAH & F Iuasy T Jg1iw AT % o o g1, w1 g1 39 s it srafer s #
Futera [T T e Aty q Aeara T g

q¥eq UET HTAAE AT I=420 % o arr g, afs U aw & srater & forw |t & ofefia Far
TETH FAT &

TTeq I8 AT T AT F To4E gl a9 AT Bg AIE F SATew I AN & foru, s U8 SR &
Uag [ & 9ad it I F Y=FLT T HG0F H3, ST ATHTSE LT igar 2020 (36 FT 2020) it &mer
53 #it IT7-4T (2) H (e dag FHI 1T SifaH & & sgd TSIgl il &% 9T ZT|

TTEIHRIT- T g FX & (U, g7 w0g foear simar g & [Raiia smater [ase & s @i
AT o TROTHEaEY et FTERE T T4 FH 1 A=A gae igar, 2020 (2020 7 35)

FT HTRT 2 % @ (T % FAT T TS TIRATIT o SATHIT “GaAl & 72 H oiHer 7gl a1 Srosm

(8) U ATHIT FTHRTIY T THT FHTHIT AT g OIE ATRATT T F ATHREHE THIT o HTH 6 (o7 AT 3T
g AT rEaT [, T8 AT T A % ATET UF AR eH THid F7 g

3. IEAT S T FIE- (1) AT FTAIATE T Ueh TgATT o AT HTS AT RAT STOT FSre# a1 27 9719,
LR
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(2) T FTHITC SHATHIE TATIA F HTH K H2l o G AIAT TZATT oF T HIE T A< =R
TATIT F TRET | TA9T 3T S & fory orfarga qeear e a7 w7 7 0ferg e 9 o8 I&qa 3
(3) UH TATH oS IT FTS il TRET 7T ATE T FTAFAT I EATATLT Al (AT JTUIT 3T Helg FTAHAT
FIXT ST FLIeTa SATHLEAT AT il ST

(4) TTIF FTHATE ST AEE T F e § 98t wgar g, 79wt v = vd 3297 & o amfafde
AT TATIA o ATHIL I TgATT T AT IS TG

4. FE F AT FT THIH-- (1) T TSN o6 HIETE g AR FHIH 6 5 AT IS I AT SA=TNH ST
F qree ¥, TEaT, Uit o = wruy ® yafeha o s

(2) T F =, forde it Fear, foree & a6y, gaTg & &A1 § 10 % qr-97 qrEted giedl a1 THl 958 &
a1 grEet § wrs ot ufady, sienfs s & Jifed a1 97 soeeitaes i are 97 vetda B
ST

5. QAT i aae faadl &7 TH1e| (1) S=RF #&099 g7 igdi oY 9q9 Qa9 & &7 § #7410 q0
oAt #r TS F3 a1 Aifed soai=E qied de 7 A1ed 9IS Y A=H 19 % e I AT
ST

(2) = AR TR o AR A g B v g T A A A A A SR
T 3 Tree uT oft wefdha £ Sy, afz #: 2n

6. AT U T THIAA- FTHART Fl T ASGLT 22 SolFei A dlfed e AT Al qIE T da9qrse aT
G % Gt U TEaT, FUS T T 917 | Tafeha 67 o

7. e § 10 FAT- (1) e & fFas o Gl off famr ar sienfs emm F e ffas dvw &
arter forve / wrer foraT ST e

(2) STt TF & Afa fU%e § w1 AT STTaT &, a1 HIERT &0 U 199 | a0 199 | eqmiaed ar
ST

(3) Harg FTTR i forferd =0 & 2w e ft 7 g=mn F foar 3 off foree 1 i ag =721 o sroem:

TR UHT &S AT STUTEd Aal g STgi (9% T THTI TATIAT FHTET o |7 U FLL F Aaid
G

(4) STt e F FTHHRTST FT dF FA F BT GeAT 2l AT g, THT Gt dZar F Suaei F qqar it
SO

(5) ST forde 7 1 T & & FFaT STTaT g, FIRTRT &1 Aifed {3 STuT i |/i2ar & Suasl & e
38 T & Ao o sroam)

(6) St Sft Fre sttty foree op% it ST 8 a7 forde it foe & o T Stman g, a9 &< R Smar g o
oo TIT SITaT §, 7 AT R T 289 fod qgef Arfed foam Somm:
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U= |idT FT 9TRT 40 F G () F ATE § forwraa Rareor afuty F gt & vl areer
FETE e AT fore & S@eTa Fi quteraar arel raTa futa & Areer § T Jrfes #T sroferaar Tgt
EUIE

TR Ag AT oF =0 avg o FRelt At it sraferadr a8t gRir et o7 avg & IRadd Hg GRTe AT
T[T TR F AR F ATET, AT AT JTHAT 21, AT |i2ar i 9T 40 F @2 () § qiwfeud T
AT AT GHTE 6 FATET § 67 ST 2

8. fAFE & FTHFIS § I HiY FAAT- =7 TATAT ST F TN suferg =7 & e F F1H &1 9 F AT
TR & o1 T i &rs off q=AT, I°9 (i) § g i Meforfera Sfa & <F STosfy, sraiq: -

() Arfed e grer Mfea-are a7 gerreiaE e are 3fiT Senfs ©Im F 9o, Jfg FE 2l, 9T
Y w9 § Yaioa AT ST qur

(F) STET HTHIATT & Al dS(hd FAGETT 99 KISE 7, @< (F) § A< qifeq it us vfq s =0
o AT TfT qiee T UHT IIHa & gf=a &0 |7 &7 ST

9. IqfRUf 3T X & &MT- (1) YF “faa 7 4 F g Feiha siv sfegfa a9 o gae § &%

FAT 3T 3T & AT I ATt A0 il "igdr, 2019 (2019 F7 29) F (el T 7 7T AdqT *hf
Ferdt & forw 3awarft grm

(2) FHT FTEAM, ATE I THIA & FAL T (AT FH T Tg &1, Ive 39 G0 & (01U FH & Hel F g5
=T 7 9T AT 2R

(3) TIF FTE e F TTA | 3T FaT oA  a78 ¥ I Igel {U% F FHIIA T (94T I
ST FHATIAT

(4) FTAFRAT T ITTRATT T TgATH T, STIHTECFT AT et o= worredt & Areaw ¥ Afq=taa Grar sro
ST o =9 3297 & forw stfegl=ra o T 2

(5) s ST HTAEIM I T % TgATT T o AATAT AT TZATT T AT START AT G Tl HLTI

(6) et =reoer & 2T & RaE 2 =ret et 9ft RTeemTe ir fordm o7 ST & Jo97 47 T At Tat
2 SITUI, ST o o Jaeh 7 S0 d9E & Sed & (o7 ¥ &9 & YTeFd ot o= sTfaardy g siqata
T & ST

(7) T FTHAR T T T ATA AT HAT SITUIT AT2 9 Sl T ITeAT 21 H faoher T2ar &, 5 7 &
ST AT TH Had | AT STTaahr & UHT srquteta & fory e srqata s 981 6t St &)

(8) TF FIHRMY ST AEAT &< & RAME FIqT g AT AU T8l &, qg Al digar, 2019 (2019 1 29)
F Fefie waT™ foFT 0 39+ Y Fwerdt & forg saeardt gem
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10. GEt.-(1) FATF STAHT IUSTTAFRTSIT AT, TATESA 3T FF F9T Figar, 2020 (2020 71 37) 7 fFw
T YTAETAT % ATATE T T TAT AT AR AN FHIA, HIGGT, TAT 3T & % LA T g

(2) ZET FT ITAT ATAFIT % ®T § A5l AT ST THT 5

(3) AqUAT T2 B el o T T=gF HIET el i TEaTad arg o FHH-H-FH 919 &7 Tgo (Harsih
T ST g =w A R sienfe camae & BT s srferenm & awer sreaee

(4) SATEHTLY ATeae 6T TS FET % & 219 F UF TAT AT a7 {37 Tg IH X UF A< [T FH3M

(5) ST AATaEw HT I &l T IHH i [t & Fiae & w2 & o gt & o srees B @ g,
FIHITL TG o &L & STHT e o FHILOT bl TqTUIT ST 6 T8 ol el I¥ el T o far Srosm)

(6) STRT Tl I AFAHIT Y (AT 1T ¢ AT TG FT QAT FATAT &, I LG % A0 AT 6 & giel &6 qzq
ST IFH FON A ferfera = # gi=a B s

(7) STET TS FTEIA, Gal T AT 6 TG, ITh GEdE Al Toa71 1@l g, TTeFd ATTRET Fl SAaaT HaMT
ST forfer a7 et #ie H gel & a7 39 [@AedT | A6 Fid & a1 § giad H, {7 ThT G917
T &7 & & TS Gal 1 aHIH § T Tg= ST

(8) FHT TN T ASTGLT ST AT o AT Gal o SATAT RN % (avid AN (T8 F AT & STt

(9) TE IT T2 & A dlg T FHIE B AT ATH 6 17 Fis HAST 1 SHq61T T8i HT|

11. XA ITAT AYTU- (1) T FT FATMRE el 92 14T § i 90 & e % forg o grar g, ar
ST I 9 =% A9 o forw a9 3fiY A1a fofw wfgq fewe &1 @9 Ja= &

(2) ST FTEAT OE I Al il Fa? qar T F AT 8, Gal T2 F S 3T Gel i aH" 9% @
H e o forw Yore o a7 99 R a7 @1 & o srgar e wam

TTSTHRI: QRIS Bl T A o6 [0, TG Al i AT & T HAET ST, I Gl & [orT e &
qATE F Ugel IT9g WAl o al<|, HIAFRAT 9 FF F F7 &7 G AT & T FT1H 63T 2Nl

(3) TET T T ¥, AT FTAIM FAledl g ql SH ATTHT & T % TET T8 Ha1d I g ¥ Iah]
ATIHT U G ATTH FHTH T A0 | TG g, T 3H T ATTHT 30 7 S f3ham sroam)

(4) STRT =T &1 ATAT 99 AT ATAF €T H T9 FIT AT ATAF €T | & T Al AT g, ATAT Al A0
TITHTT FHTITSIT T STTUIA

(5) TR HA AT THATH 24 T A (1T FT gHaATT g, STt AT ¥ (AT & siaviq Ul J=T %
o fee Iaersr 2

(6) &g Foft forerer T U Ao a3 Aofi/eefioe & T1=T F3 FT gFaT g AT 4T f3 ardierr Zi=a
a7 Fmat afiug 3T A F = g =1 8 a7 B T g 8w S8t #E |t 99 97 aE|r 9hkug
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Tel &, a1 &1 afufa s Aarers & fwemet & gfafafe F = aeeaiw =1 7 [t ot = g st ser
Frs w1 afafa 7t g, fh Sar B fwm % gfafater sie s & = ol =5 & a7 G
gl

(7) ST&T U Sae-TrsT TATE FTHRITE TS AshTsTeT JeAT, e 3T rd F91T "@gar, 2020 (2020 FT
37) % 31efi =o O ® FAfdw sl &1 v St 8, a7 39 4T o Rl oft wrae #7 A7 39T T ghE
TEl 2|

12. STHEAF AGHIL- (1) AHF FT TF Foied a0 H T a9 &A1 ¥ oFf T AL & a1 srqareta &7
TR ST AT AT FhmT|

e UHT el atATT ST Saeantara faera aRfRfat & wmer # S uF ar § i At 7 sfgw +
fere w2t 2

(2) ATHITET, UHT Gal o & 92l SATaie S99 § FATaT AT [HETa ATTAFHT 0l I9 ATAIT ST il
SO

(3) & I ATATT ITH gl hl ST AHdl &, qGT HIET SIAAT Steal HH9G I, ATEFT ATTFRET AT
FATEATT ST IHT HATEAT STATe o A H orrad &9 H gH=d

13. A9 & G4 - (1) [ 37 FEAR AT A HT GGF FHAT AT FLATOAT, 1 Fafated =
T AT 2-

(i) =f9F e, foree = siq H;

(ii) TTATIEF AT 9T, AATE & FATAH FH1F [Fad T, AT GF ATH1T F T,
(iiii) OTFere STETY, TEATS T FHIY % 978 gL (& 0 GHIH & T8,

(iv) ATTE STETY, 3T HElH & |Td9 (4 il GHIH T T8l

(2) AT ", TAFEI T WIS 6 HIEAH § HIA 6 S G H HSTGL STHT Fideh HIAT [ FHT ST,

T, TS Faer = T A7 SHF 9 GTd § ToIGLT STHT Fieh HTgel T HaTT FHT
(3) STET T FHTHITT
AT | 22T faar A7 seteq 2 ey w4,

TS % & B 6 HTL0T Gl 0l T2 g AT HAT & AN < 34T 8 AT AATSH 21 TAT 8, SH T AoTgLl
FT GETT IO FHowTae, F@reait, ST AT, WA & 20 &w1d fGgdt & e #Far smom)

(4) S fRTsTs Asrgdt |igar, 2019 (2019 FT 29) # Tl MR FTHEI T AqF T ST HAT
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(5) FTHITE & a9 & FIe Fardl dgl l SATu, FBary T Feraai & ST 7srger digar, 2019 F fefa
ST 2
(6) FTHITE o A T AT (AT 37T Tft Tt Aorgdt |2dT, 2019 FT &7 19 F FTHTT T ATTI

(7) Fa9 Tafdr 3w gem it arie [fdy F#3 areft guar aiften a2 {7 e a7 Fé, SRS e oy
T § Tt it ST

14, Far ’Fi€.- (1) FAT FTE, TAT THIOM, FTEAT 6 AT T H TRETH T 3T o F NFiS q
Heg AT 4T YaRiS &1 Zer g &fie —

(i) STeah SAT=ITRT T Sedsh ST o Heel § gersaiiaeh &9 F AT HLAA & § Tk HaAT TS 10 T,
s 39 A FT fFawor 39 FTHR F J19 & 91T TG (i) § &7 6T SITuAr $i) qa60T-g9T 97 A
[ERIBS LA

TR, HAT FE & HAA @@ A H, HS F1 20 a9 § TF T ATTHET g0 a5 a1
O ®Y & qeATrd FoRaT SITua,

(i) ST FTAETT Tk AT THIT T T ghaX g, SEH w1 it T, T2 7 [ #i satg
(Wi, a9) & [Afee T o, S RS g&r & qie, 987, Jarag i 91 SE® & 97T § &9 &l
& e ST foRaT SToa;

(iii) JIF FEEME AT FT Sog § Sog FIRE F 997, qU9 A@TET 99, FEEd q67, -0,

ATITARTAT H ATH 3T 7%, I F AT § FH(AT LA FT ITAT F & (0 ARG AR HT

gz g F &Y 39 a1 e IS F7 9 Sare i 9d | e off agara & 9 § @ ged
FIIT

T ATR HAAE 7 I AT &l AT AT T Td | TREAd o a1 § g=d qgl 641 7, a1 i J1a
d T AT Ao o0 e uq & €9 8 g7 ST,

(iv) TIF FTHITE SARIRE STIT § HGT § T FLd G0 SIS0 &0 T9I+1 qer w7 fafdr giea s
T FATST FaT RS § uF w1 6 S0 [ y=er & age w1 & Feferiad 1 Teqd Feare-

() ATEATH TAEAT A1 FIT AT 747 ATEH AT TFeA BIE T THT T T HHHe THTOT T; AT

(@) IR SAeATater &t yTiorg gfa ST o U AereTiersht, S Iieer AT 9= AT S
Thoree % Tl # a1 g; AT

(3T) SATET T T T, AT FHAAE FET AT &F T2 35

(=T) STHTOT 97 T IYLIE i et § F TR v F sramear #, (e ar 3w dae § 9 gy Gt
ATAFRT Tl FIAME F Tk g ol o I8 qF o Ueh TEATL [ hedT AT F FHHATL 0l GoTad
A T IATAT T T THTOT 95 T FHLATUIT

TR U THTOT T3 UTH FA il ARG (ST g 98 6l ST g5
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(v) STgt Tt |earer fefencaT sty & ST O ST AT SATaglF Aal &, dgf U o 95 AT af
FTHIE AT 38 ATAT-T9aT g1, A7 et Mere & feda gm, ST S it areqiasd a1 Sqar«a s

ffer o o< § S A Ruta # g, TOW S0 Al AT Y AT & GHE I 1T &f T5 S+H i &
AT o e 6 B § TEA AT S0

(2) Bl FrEme dF e At U 9 Far wre " a9 F#A o d7E, AE6E e w26 F St
HaTg T & A & i a9k qar § qag a9t At & gae § A F THAT TH R

(3) st=w fafar &t RS & dag & gy sha=riaware w1 v s i Agie & arfa & fi9 92+ 5
fiqe sifaw = fogr s

(4) U ATHAT H STET T TS AR 319 F UgeT of Rl AT8e df oo fafsr a7 &t 51 hr 8, 32 e &
Tel @IAT STUT

15. qQiesur- (1) s, RgRe o & Maihia FeEt o oat & Sqam, 9 FHAT H7 FEHr HaM
ST qIEshTor Haeft T T 9 ST HT

(2) STar T, et STRTTE T qIEahE0T &1 STaT @, a7 U IEaTor s qrirg | o9 &A1 6t srater & faw 39
AT F Ty | TF TATS FaT 1€ | F¥ SAT0

16. AATAFRT N ARL- (1) TF FEATR K FATAG T AT ATEATEAT 6T g THT gRA ST 0 Forfaa aw=ia

F SATq TS ST AT o o= TgAd &l Jehdl g AT STET 13 UF q0ETd a7 9=41e § [Afey frar = g
ST FTAFRAT S AT AT 9T FTeTahis gl

(2) UHT T ot FEAT g o AT H, AT T AT T3 AGTAT a9 a0l 31 T &I 92 (T

17. SITHTEROT- (1) TAF S=AT T T U TTHTar {11 gRi, Srees am & a9t STt 7 aaqrn
STTURTT 3% IHHT AT AT GETE T I U g

(2) UH FIERTT I TATATALOT A AT HH AT ARATIAT 6 AT T g AT TART & g | 7 TH
T ¥ AL T AT UF SEANH €199 F L AIRE S99 S Al UF gf [ & o749 2,
T 3T ST |/

TR FIHIE 0 TG, T, HAT df FLaear i 947 6l 9+ od UH S| § Saad &7 7
EENECIEEIRIUIE

U Tg AT o UF FARAT T Faet Ueh UL ARl | ST AT ST, R wrEawdt wed §
qEAH &

qiq gl T § U TF F gAY AT § ST A 8, Tgi UAT EATH7a20r T T FTHI P
TEATT & T AT gi AgRE T § 37 T 7 &irs @A Suae § e S Jid Uhr {1 &
AT 2

RS CKEAE
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() TH A HT I=q AT <=7 77T 8, 3T

(T) T T2 & L T § TATATAL F AT § 3T FTAAS F87T T AT &F STt g
AT HaF FER Hl TEg o Aigd ATAT A< HT Ha FohaT SITaT § ST siens THR
FT YT A 6 o7 IERT T TIA9rad UHT TN TATAT Fi 6T ST

18. geenTsi & AT § RifahaT agrar - (1) Stet G Fwrme £ s [{ee F e e |
IS FIS TAAT BT & AT RIS (99 &= 9T =TI HIHITE Hl bl A satera F=rferear agrar &
T FHTLTYE AT FAT ST TT SHAT TATS FLd ATAT SIFLT AUTET THSAAT g a7 STk AN F ITATL
FT ST FHM |

(2) STET < HTHIT ATHATISE AT HigdT & Tefle ITATT T ATHI T FHATL g df dg = Higdl & sasid
SUATY 3T ATHT FT gFHATL R

19. fafFeaT Theer - (1) Stef wdt o a1 [fe o1 Faa saEfe F [ese w1 w e dfear R s
it Tt e 9 RrfehcaT oo & [Afe #xar g a1 Fase oo @9 a7 =i 9ier i sraer
FAMT

(2) SN s § e e S arer a9t wEed #i 9get FERE F W UH 32eT & Y
SRR TITI9 g7 AATe e e srrersmor grT Ffehaar 93rerer & 3ot T sTaferd grml

(3) sir=ntire ToTa forelt ot T fReT oft e & et amtafee e st grr =i

T T T 29T T oA, qT0F FTEE 3 GHTLTAIE F14 [Aoured o Jag fhedw &1 9ar «wmar s
|

TAEIRIT: TH QLT 6 AT 6 o1, "Torfehear stferpmy” orex 7 agr o7 T ST 'SUSH AT e,
TATEST 3T HTF T9T "igar, 2020' (2020 F7 37) T g 2 H IT-4TT (1) F @< (T) | TR 2l

(4) FTE AT FTEAT T F1E THRTHE AT TILST FT AHET &7 T 8, T8 T G5 TSIF Hl 6! AT
T ST Fag TAEF ST HH T AT 6l SATAIT (HAT T HH & gL LG0T TAqT TH AT o T FHIATT
T I T § a9 AIed Gal & 1o & aLaY gel 9% AT ST

(5) ST&T ®re AT FATE T oma AT w99 AT ¥ e g+ A a1a Iagese fumEr g ar
FTHITL T UAT TFLOT T LT ST F AT F Ha¥ FeTa1< 6 €9 § YTAT ST

20. TYNIET - (1) T S FTAA AT TARTA ALY ATRET T e data & f5ar B sients

o

TATIA T TS HRSTT, T, =T, BT, STHIT, ITEHRT, TEATAS T Fle 7T HAT TAFSIAF AT HTdH
T H A1 T 3 T &1 F1F THET | A2 o ST

(2) =T AT FwrTE TS A o s & faar Gl oft wfeera =afxe, uet a7 e @ et

ST & Hag Rt W1 ST AT AT 7 GATHT SRR ST & @Al Sl T T Tedqrast| T et
T q¥g & v =<k T qTRT AT GATHT FIA AT FIA AT HTLT Al TA4T
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(3) afz #E FETE = T # RS Suset #7 ae a8 Fear g, 97 366 [Aeg daqaEHTes® AT
FY ST T 3T FTEITE T A T UHT AT T ST 290 o6 7 | FHET=H7E AT SIT0)

21. 9w A7T - (1) 2 FrET, B ot T, sfenfe e F fa F Feg w1 98w e ag
FAA 2

(2) FIE FTHAT AR TITIT H TIAT IAHTT ATHLT F TATAT THT Fle IS A2l R ST, TH
TS & 39 M & a0 wiada T 98 J96dT g

(3) TATHY, AT T o AT AT &1 & 6T IH ATHT & ATAITh H1F, FATSAHE A ol SATHIT & FhIT
T FERT &7 0 99 § [ it 9 SAATT AT g

22. w1 FT & 9% g (1) s Freft ot @, o, gevenr, 7efi=eT % e a1 fasret $7 srafd, sraer,

ITa AETHTL, HRTHT, WITGE AT SHeh HAAT F T T HILON & SAATRIEG SATAT o el HF qaFerd a7
HFIAT T T dg | AT AT & F T fF srafer 7 sratet  forw 54 g=er % 98 w7 g

(2) (i) T =T F T UH 1T 6 67 g+ ol (2 §, TATET FTHAT T STATRIE TITIT F qI(eH a8
AT TR AMEH A1 9T AT AT SHTEA TIEa/aTSar Urehishor srerar Bl o gerseitae e &

it grer =tz FrE 21, Terefie, T srEe a8 ga G ST G w1 w9 09 9 g iR 9T 39
AT FTIEIT IT TZAT ¢ T 39 ST &,

(ii) T F &< A B % AT FTHAITE FT ATHATAT I &7 5 F ATEF THT T T il dAUieradr daai g
(iii) =T TATIT F &g FIA 6T AT TF = | ATeF A1 & a7 6 TR Lk T FTHAITE FT F 9 g1 AT 6
forT s Fgt R stToEm)

(iv) TS TITI % &2 g AT T o F ATF g, T 26 TR Lk T HIAIMTE, T THT 5 {00 AS0gLT 919
Tl o gHATL gl (976 eh QLT 3vg o 94 gl o TUTHEa®d Hd & Tt 4T gl

(V) SSTEAT T FIERIRL o ATAA H, et dgid & o7 offed 3fFe F31s 6f a7 F <=6 Asgdl af Srusir|
(Vi) TH TATIT % 98 B o ATH | HI5 T HATASAT SR A5l g STET AT SATAG < &, LTI Frd
FT FETAT T I TAAT &F ATUAT|

(3) TFF o Tl gI9 o 10T AT U7 (1) H AT FTOM & 1 % TeqT € T &6 A 04T T80 TF
AT F ITATEA | FEATAT FSIdT hl Rt |, ICA<y it 7afer &1, IRty & o, aa+ aed ar
I+ Ted AT FTFHRTLT AT SATUIT; I3 @l FHATRAT FT AWTHT T F d 9T TF H14 T T

TGAT UL, AG1 Sve, TATTT AT SHT AT IHb TG IqT G Il HaT THTH il AT T T 2

(4) TSt gEarer st Rafa ® ST A7 97 IO A7 Aiferd T | AR 79 & Bt off ant Jv fFramr
T 2 |l g AT a7 IO AT STFF & F U FANT 7 Foremr o FrfY ster st am fFramT s ==

qeg T FTHEET S F TATIAT €, T9 a4 F 97 g9 & q=T il FAF TITIT F q1eq dre AT TAFS+h
TIfeH IS 9T AT AT G919 Ted 9% FEM0 AT F1ed FT, T( Al of, TATHH, To7 SHagi stte=a
ERIEE I
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(5) HaE FIHMTL & HTH ol Tl & Td ATLTIT ATTSH FTT W F1F 6 e & [F 219 & a1 § Flog T
ST

23. TR i gATA- (1) SF2aT F Traamt F rearedia, - (i) Tl vt Fraeme F Feee w i am w7
% forT ue g it O GEAT &7 STUIT AT HTHIMTE FT UHT AT AT 6 Fao Forgl w1 garg Fhar Srosm|

(ii) 3T TSI % FHTET 6 A §, AT Tate, 7 ST e & 3T 927 (3) % AqaR [AAaHd &
ST

(2) TS AEATAT FIRIR, AT T AIHF &, ATHTGF ¢ T IALAT &¢ U2 2T, Fle TRATAT T 37 Faeft a1

fera srafa & [Rare F# a7 srhfeas FRe RIS & |@fEaT % TdH0r T g9 37 Il GHIE 9
T3 IHT FATT THTE FT & SATAT & af I TRt T T I7T 39 T § HaTT & ghale Al gl

i 7 T Sl T A qAT0 O O 4% % B H GEIH Tal 1 ST S 0 o I 5 st
areent & 7T ARy a8 o =0 g9y § 39 fawg Fq FIEAW F AAAT FT T FA F Jq97 T80
LRI

(3) =t ForefT THATTE T AR THTT FT ¥ SATAT &, a7 SEh GIT ST oI i e & TI19r qure fafer
H A FE Qa9 ¥ 9o 9217 6l S0

24, FIER F T ATATEATHSF FRATE - (1) BT FER #7 Faes ger 9+ beg fOwear ar
FATATL o ATLAT T ST AT TEEAV Al B qh A fard FoRaT ST FhT

(2) TET A=A AT AT AT AGT TLHA F dT8 =AU AT &, T ST =00l |1 ATHITAT 9T
e &t ardE & Too fae1 o fraw T FiF STy

(3) FTHIT &1 fAetae &t sratyr & S Matg 9ar o T S s Feas i safdr 09 e #i
Tl oY TS 78l o % et R

(4) UH FTHIAR FT < FaTg 9 6 T6H 3aT &f g, T~

(F) et & uger Jed Tt % for sifam a wrw aa 3 9= giqerd it a2 T i

(@)  FfE FEATRr T e | a0 g T 9% UH HTAEA 6 A= % HI0 951 gs o, dT AT T8 h
orT U Ia+ % TegaY Widerd i 3¢ § Ferg AT St

(5) =9 T ST F TS & o Aeferiad Fam=m #1 AEfud w3, [qaiq-

(F) TToTh F =raamg 47 /9y F #5909 § T, F9C 7 TSAT,
(@) =TT & S=EEE AT A9 Zal & daer | Foaa o7 a1 397 A7 tag e T 31T AT,

() Torelt o o Tt o o ST sreer T STg@rh STEAT AT A7 AT, =M a8 bt A7 T o7
T T % A7 FrersR BT = Egn
TR ATY T AT AT &9 & offed &9 H g,
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(1) SMEa &9 & IqeAtT § I srorar f5ar gt a1 TFid F0T F F¥Ed e,
F) S % O FE I I A G, ASTE AT T FHIAT, AT AT A9 AGSR FIAT

) T A | TELAFT AALE TZT FIAT AT TSI AT G FT THATT H2 AT

1) srefieesr FH=TRAT & U o,

) Afae srerear & 2 Rt o sroeterss o forg et off =meer § St ts;

) TaAT ST i o7 FHTETEYE F0 & a9 Q|1 | A8 907 qa Fiae aqutedtd;

) FITST o |w AT, g, fOar & 9, TFar v st @9 F a § R e i @ SeEaer
&

(7) AT SIATT AT TATH FTIIT F FTH FHEAT;

(or) foreft oft afgaraft am wgaeT it ermeht 3T, TIeh 39T AT gHAT FAT
() TEaT = forT S9=er a7 a7 IFaTT;
(
(

(
(
(
(
(37) TWT T ST AT FTH 1 0T FLAT;
(
(
(
(

o

o) FETATL % ITLH Ficdl H F TRl Tl IHATT AT IFHATT KT TATH FHAT,

T) 14 737 7 7@ F=T 70 f5ET s7eher I7 377 FIERMRT % A1 A48 gEaTel 92 ST,

(8T) T F T HTHIAE AT AT SAATRIF ST 6 KT T TRAT 6 Gael | et TH1e Al T gaam
T Toreft AT STfersha =< o THeT Tahe AT,

(77) TorefT AT STEr-a=1 =T sraer A7 forfera # i Tifed Fif T Fed § S FedT,

(7) st g faw o et Y q2eAT ST A TgA AT STANT F § SARear AT ST T | T
£ 1Ky

(%) sfaqfd = forw =12 faer 1 2@, qor

@) “Afrw sefies” ° afdvmr wrfeger 9% wfgerst &1 dfe sefiew (Femeor, sfmy siz gfaam)
starfaem, 2013 (2013 #7 14) & 9T 2 F G (F)F TAT-TRATT dFF IcfizT T g v =99 3%
arfafaae &t o 3 &t 3u-gmer (2) # AfAfEs et ot afvafoa g

(6) (F) STgf TFHT FTET F =g AqATHATHS FTAATET TT SAUTerd g AT Afad g AT gl Tohell STa<Te &
T | IHh A5G AT HAATET 0l I AT TLHEAT 6 A g 3T e dqe g & e &
e o1t TEaT srafera a1 ated 8, 98 e 9 & sraer g, 39 39 e § y9419 & [efaa
FT TRT ST FoF streer § AT R T 2

(@) UH fAeae & Fon & fFega Eawor Mead it aa § UF 9978 & Sas HET H TS S|

(M) TEEATT H, FIAAE AT € & ITTRAT gIe JT SHAHTT T o TR GIT T8 Feel HT
ZHaTT BT, TOrEhT 98 o€ 8 T9a1 SHhT T6E F7 Fls Tahd] gl

() TEEA AT FEAATR! Rl AT FUST T I AT Hl ATIT H [AFiE it AT ST =it e
oo g, ST oft FTHE % T=_1ET 2l

(¥) oot Tt 7 srater F fraw qdreqor S Frrarat quT i ST
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g AE T, ST arferar fofed =7 § F107 a5 Fed g, 7o [l it Tafer F IqAT AT oh sTarer
T TET TR, ForaT ag srafera aw=n

(=) =T FoTieata, sraarfas FHATEr §, S & ARy 9%, AT FERL F 366 A%g T T 9T
T ZY ITAT STAT 8 ¥ e FTHIT Bl TEqTad &€ U ASTAEA F T 3T 199 I T27,
Tg WET SATAT g q7 F@ieasit 7 Heras a1 AT A7 a1 Ja9 gl 9% S g7 IT TaTadd w1 Araer
S| ST =1 AT 21, TEqA Mt UAT U Sael ITid F:

g T8 TF 919 =0 @ & a9 99 Feas &7 seer ara BFAr Sar g, ar Fead i @t &
FI FHTETE T SLET & SAATEAT AT AT SITUAT ¥ UHT srafeyr & forg Rt oft arfeatoe &1 g9a
Tl ST ST SHA, SH T2l § HaT 0 70 [Raie q= it ag=1 5l o S

TR Tg AT o ST UF Q9T ST & A AT ATMUF Fag Tehel AT TETAAT, TH ©E o (e 91
TFaT SITaT 8, FTEIE &7 etad i srater & I 2T 9% qET ST ST UH srater & fore 39 f{Ru o
Tz et W it FEdT & T, 98 SH AqT B A0 K gHER g oA 6 38 etas & wger ferar A

g 7 A T R S & wrer |, S o |@fae ¥ agee 311 % @ (2) & e Aan)
2§, 7 ATSUE % ITAETAT FT AT T ST

(B) TR TATRATT, AT FHATR! 0 TLHAT o THATIAT 92, AT HIEL 6l IHh G465 AT T7 T
AT T % o ey FE 9T Srar g, v 39 Aead sEte it I ag e a U sty & forg 36 fiw

ST g Ratg 9= sl Feldl & TETd, 9g SHT aa+ Hl 977 & ghare g T 4T o 39 Feta & 9o fHear
oI

e g T =0 g F srefim Mate s &1 gar, Feas f safd F S d9g wreme gy @ [fgee
Tol e o e g

(7) (i) =9 ST-927 % o1 T0E Id A, T (A ATAT ATAFRET FIAMR 6 warare, g Raie, g e
2, AT T Foheft T o Tepry a7 Itora iR Rataat it feft o Forear S e § T
(ii) SITFErERTEY ETT SR1TT U U 3 a9l il Uah Wi el FTHTE T Aol STTUfy|

(8) (F) IU-UT (4) F Nef17 TUE T F QT | =TI UF FTEITL, 39T T TTH T arrg F e &=
¥ @ (F) & o7efi= ey srfietra srfaemr &1 erdier T Tem)

(@) f=TeTeh, @ (F) F Il & o srdieft arfesrr @ [fse wam

(1) SrfTefir ITTErRTY, FTHAITE T AATS T UF AGHT I F J1% THT T o G5g ol & Hae U araer
TR 3T, ST g AT 92 IT=d q9=AaT 8, oY TEaht forfed g==T HTH &l 3
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Tiq o ST AR Scdted it foawmaa g ar, UHT foremar & are § 9w % forg o st
T § T 3297 & (o0 Sqiea [ehaa Gt afed g, 39 ey # [Afga et ot ama & g gu o, 39
AT ARl & IS & (o [ gy Haeh a8 TTieeReer /T S0 S sfiqiad fmma
Aty =0 90 & 1w aerr F50, 99 % & dRrw scfigs i foermaat £ oo F oo, o
atafa = foro fAerers g st & wiwar i 78 & St €, et 9% =7=g 2

(9) strafie forwTaa FATT FT o FTAEIA 9T AiGATSH FT ARrw Iedre (Famor, sfaue sz gfaarm)
sferf==m, 2013 % ST & ATATT AT ST

(10) S9-1<T (9) ¥ 3fearfaa siates forwraa afafa wos o forwraat a9 59 9 Y T2 19T F g9 §
T AT AT, RIS o ST stfespm &t T3 7 75 qa H|

(11) RIS o9 |Ta #T qThs [NAE §, HEAEIT ¢ AigATal a7 AR Icdee (Famon, sfaue s
sfaar) srfafaae, 2013 % i Tr ATHAT 6§ AT, TfQ Tl g, Tl 3T 37 MU H7 e oanfie
FAMT

25. ferra femor wa afkEre- (1) Faee & s a3y foermd ar smafted, Sed R a1 sas
TSie T AT AAE AT TAd qLhh 8 agAt | daa (Ohrad ot ot 8, 39 gag § e yggs av
TR T TEQA 2l ST SI¥ [T &1 e T 7 ATAHT R

(2) =afxeTa forsrTarat & Seow fAaTet & waraT F forw, ve fAere F ga § sreed, s a9 (FEr)
o, 2026 F w7 F refiw N e g foreaa Faror st F gwe, o fBaE F #ro
IqH g AT T & v a9 o e qriere T S e

26. YEHF T FTHIR HT AR - (1) =T T A7 AT/ Sy saent F 3t T av s
T oI Saeardt gl

(2) ST FIERITE =4 ST A<l T T 37 HSTIE® 9re FHam

27. THTOE ATERIRT T AT SN FAT - (1) i FAo |@i2ar it gr 29 #§ iy F67 9w &
SrEel T SR FT AIATAT &, qg GG THIUA (AT &l ToFeivs w7 7 39 faferg fafer & g==r
ST TorEe el TATT SRSl 3 ST SI=TU U g

(2) IT-UT (1) F ereh=r el sirenfires wamoe & g9y ® raeTw U seel el srger, v u¥ eae R
oA, Tomoe Fi o= a9y St AT a7 off aR) g

(3) ST-TRT (1) & ANT FTAAT VA g U, THTUT ATRET SA=ATNH TT99 A7 Gawor sienfs o
(F=r) [T, 2026 F A= 47 % orefie v 0 T # o w4, e srast el sreer &1 sra=m g

28. Tt SR T LA - 27 Tt straert i v wfy Za, sish s s aror & sienfes v &
T a1 AT T IS T qTa HHTE et UL, TfS FIe g, Taford it Jrust)
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7= (i)

(reel TITeY ST 8 W)

TRt TSt g7 fRU ST aTer 79 7 9Tt 0 68 F3 / TR | S0 Tl gaeT

TR/ TTET T ATH oo

L 1 PO

[ESLEI— FT20. e,  HTH, gl fa

HY/ZHATY A= S99 & S99 | TAT0T U SAqATiad ST aert & ST Sael € T e Ed
HTATL, H/ZH TAERT HAET Hag TAT T Tg AT I & 10 @A o q "faer # Afee fawe s

Tl ST FIA/TA: TTEH FIA T TL/GHT 90T 5

ATH ART ZEATH e,
I3...
SRSVED

(gt T T STt ® YeaTiad fohU ST arer aiaae & faawor [fee #7¥1)
taferts srfua:-
(1) USTed 2Haq™ 99 94, T1< Fe 8l
(2) TEEF AT A (F=19)
(3) &= = M (F= 1) &
(4) =T A7 S (), T2 faeedh]

feoqur: qifew &t wfte 91ee g1 AT T80T & MiaE SHA 9 9 ST A0l
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T (ii)
(STTEeT FATT ST §EAT 14 3@)
EELRIS

TATIH/ETH T A9

TEATT oS |, / T |,

1. TR w9 T

2. amH

3. Y @Tar §e T (39),

4. A THSE oL (TUUA)

5. TR T V(T (STFHEAA, ET-FA, FqA AT
Afager)

6. TRETT & qEEA H7 AT

7. STETY FEAT, AT HIA FIT TGH T &F TS 2l

8. FEATAT THAT/RS T 1T

9. T =T 97aT AT I/ w1 A

10 e

11. stew fafer

12. STeH #TT

13. Frd g 1 faf

14. T TZOT A 6 qHF o T=AThed T THTOTIST T AT

15. 9rfer < ser AT

16. STYT ST FHTHIATE 98 Thal &

17. ATYT ST T forg & 8

18. STHT ST FHTHTE A1 TR T §

19, ECIES

20. TeeT e

21, [EEIE

22 qraTEd qe¥ ¥ -

23. AT AT

24, [RIEIRGH)

25. HAT F.

26. sriasy ffer =mar 4.

27. 3Ta & forw Attty

8. Yo = form artafy afx g 2r

29. FTHITE TS AT .
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30. gforeqor sy H W fora (sA)
31. g AR F forw A
32. Ior fAorar T
33. T Tfagm™
B | Zmw, | R | FANER | FEEARIRT | grer ()
1 2 3 4 5 6
34. srfeafa srafar
q GED T e e & fore Sughar & ar § T R
(i) srEaEqar
EEEIE
OIEIEEEEEIN
(i) TS TT STFRTET
35. EGIRRGICEL
36. STHITE T JATAAT
ATl &7 SHIT:
37. AATEATHE HILATS AT A1
38. EEEIES
(i) =T
(ii) TTERTT
(iii) ST Srerfeaq o=
39. srferatear #ir fafer
40. FE 7 fawr

TATIT FLA AT AT o geaTeqs
T IS FT e




20 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(ii)]

AL @
faffwtor &= & Aiswr Tt sresr &1 e

1. gfers AT Sy (1) 3 w41 e 7 A8 fAfAmtr S st smaer, 2026 2
(2) T TS § TR THRT 6T AT | T 2T

1. %. IRWTT- (1) 39 g Tt neelt |, S a % #rs g w31 @9 § feg T 27 -
(F) "EfeaT" ¥ ST gay wtear, 2020 (2020 FT 35) AT £;
(@) "TET" & T TITAT AN F T AT AT AT § AT TE T A0 g,
(1) "SET" | AATAAGAT & Gag H, THT FTHI AT AHIT 2 ST e g wgay § i av
FTer ST FRATATL HL@T &, TIT
(%) AT SATRLOR F=aT ST gt srfvreafRea & a1y "eqit SRy | g9 Wisw Tt seen
T ST AT AT &

(2) =7 Hise Tt smaent § SUAnT FoFu aTw ersg =T srfererfeat g zo® g /) G g, g
sirenire "eer wi2ar, 2020 # gfrarfoa fFam = 8, 39 "ag o "fgar v afvamorst § o T esef
EREIREAN

2(1) IR 7GR~ T EATAT AT o TIISIAT o [oIT FTRIT T AT aniea AT T g,
AT -

()

(@)  srerl,

(m  erifes;

(IR IELIGES

(=) ==,

(@) e e, i
(@ AT

(2) T TP FAEAR T ATHE g ST T SAATNH €199 § ST e % =ah o 3T § ofiw =a8
Frs off vET =t ofeer 8 e U s wuma § Iy a1 Bl s sreamT § gy we i g
SATE T THTETATRE &7 | T 64T 2

Teeq TRATEAT A Satd AT AUET FA § FHeAT, Gel, JIATEal, gEard AT SRR T S
FT=ze a7 g o 0T et ofY Eehrare 1 UHT TRET stater 1 ear /T Srom)

(3) T FEAT FRE U UHT AT AT & ST ATHATH €T & T THT F FH F {70 097 7247 2,
et oMt Ue {1 srEter  fiqe R S i SamEr )

(4) U Toreg w7 o1 g UF AR AT foreqar sfatAaw, 1961 (1961 F1 52) F YraeT=l & arefi=r foreqar
TTaaT & TEor H TATeqar Tioreqr of ¥&T 8
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(5) T TREATATRT UF FTHAR § AT UF g § et {fRE @ 9w F forw sefew = 1 e @ s
3O 3HH T Weld it qAT T q81 AT )
T TR o AR T TIATAT T AT AT I Tt & STTereh il srater & forw S S qehm

U U T FERR UF 90 98 92 UF TRATETENT & &9 § [T §, g2 dei 6 9Rarar sEfre %
F T ot 99, 93 el 9% 9% a1 AT ST 99t 2|

(6) T=AT TF THT FTHIT ZraT & o8 T TR AT T 3 €19 92 s B Srar g S seamfy
& F SATEAT AT g

TR U A9 T FAT A ALY afer F @ g uw A7 i | {1 S F " § 190 SRRt o 9
B 9T AT IET A{T § Toreft o= T AT ST A0 o o777 U8 A7 I&1 H [ohell 7 HIAAEL 6 qHe | af
| AT SUfRAta F T g 9Y VeI R Uk daeil dgi @i 7 309 9gd A% 9 ey
FEHAT IT TRATATENT FT @TeAT AT 7 8

T TRATATE T % T 9T T d18 6 FIAE 1 TEATATNT TAter & I g & a1a eATdT wEandi
T STU

(7) 7= srater &1 e v (R srafer & fore [Rease o | e & o g@faeT & srae 1w o
FTAFHAT hl TATIAT

T I o He, TG, W AT T ATH THIH TH{d 6 THIT HT AT 1 HA a1l AT FERT
qFH TR,

TR Ag T T UH FIR U ST FHTE 6 3HE G TG 0l T HaT 5l Fafd & FTqar
AITAH & F Iuasy T Jg1iw AT % o o g1, w1 g1 39 s it srafer s #
Futera [T T e Aty q Aeara T g

q¥eq UET HTAAE AT I=420 % o arr g, afs U aw & srater & forw |t & ofefia Far
TETH FAT &

TTeq I8 AT T AT F To4E gl a9 AT Bg AIE F SATew I AN & foru, s U8 SR &
Uag [ & 9ad it I F Y=FLT T HG0F H3, ST ATHTSE LT igar 2020 (36 FT 2020) it &mer
53 #it IT7-4T (2) H (e dag FHI 1T SifaH & & sgd TSIgl il &% 9T ZT|

TTEIHRIT- T g FX & (U, g7 w0g foear simar g & [Raiia smater [ase & s @i
AT o TROTHEaEY et FTERE T T4 FH 1 A=A gae igar, 2020 (2020 7 35)

FT T 2 % @S (TS) o FAT &F T8 TIRATIT o T ‘G F o2 | ofHer ag! o Srowm

(8) U ATHIT FTHRTIY T THT FHTHIT AT g OIE ATRATT T F ATHREHE THIT o HTH 6 (o7 AT 3T
g AT rEaT [, T8 AT T A % ATET UF AR eH THid F7 g

3. IEAT S T FIE- (1) AT FTAIATE T Ueh TgATT o AT HTS AT RAT STOT FSre# a1 27 9719,
LR
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(2) T FTHITC SHATHIE TATIA F HTH K H2l o G AIAT TZATT oF T HIE T A< =R
TATIT F TRET | TA9T 3T S & fory orfarga qeear e a7 w7 7 0ferg e 9 o8 I&qa 3

(3) U TUgHATH ST IT TS [ THET 7T SATh AT FIARAT I gEATLA Al (HAT STUIT ST Fag FTAHAT
FIXT ST FLIeTa SATHLEAT AT il ST

(4) TAF FTRT ST SRR ©ITIA o e § 921 T2ar g, 9T v a1 09 3297 F fow amfafde
AT TATIA o ATHIL I TgATT T AT IS TG

4. FE F AT FT THIH-- (1) T TSN o6 HIETE g AR FHIH 6 5 AT IS I AT SA=TNH ST
F qree ¥, TEaT, Uit o = wruy ® yafeha o s

(2) T F =, forde it Fear, foree & a6y, gaTg & &A1 § 10 % qr-97 qrEted giedl a1 THl 958 &
a1 grEet § wrs ot ufady, sienfs s & Jifed a1 97 soeeitaes i are 97 vetda B
ST

5. QAT i aae faadl &7 TH1e| (1) S=RF #&099 g7 igdi oY 9q9 Qa9 & &7 § #7410 q0
oAt #r TS F3 a1 Aifed soai=E qied de 7 A1ed 9IS Y A=H 19 % e I AT
ST

(2) =HT qTg TP 7T AR A giedt f uw g soaeiEE Aifeq are A1 Jifew a8 e st
T 3 Tree uT oft wefdha £ Sy, afz #: 2n

6. AT U T THIAA- FTHART Fl T ASGLT 22 SolFei A dlfed e AT Al qIE T da9qrse aT
G % Gt U TEaT, FUS T T 917 | Tafeha 67 o

7. 1 & w19 FET- (1) Faem F fas o G ot famr arsienfE e F e fres g ow o
arter forve / wrer foraT ST e

(2) STt TF & Afa fU%e § w1 AT STTaT &, a1 HIERT &0 U 199 | a0 199 | eqmiaed ar
ST

(3) Targ FTTTE T forfera =7 # =hie e it 7 gomr % foar A oft foree o1 6 o2 == o strosm)

TR UHET TS ATTCH FUTrd qg1 g STgl T T THTI" TATIAT FTERTT % 97 UF F0L 6 el
U

(4) STt e F FTHHRTST FT dF FA F BT GeAT 2l AT g, THT Gt dZar F Suaei F qqar it
SO

(5) ST forde 7 1 T & & FFaT STTaT g, FIRTRT &1 Aifed {3 STuT i |/i2ar & Suasl & e
38 T & Ao o sroam)

(6) St Sft Fre sttty foree op% it ST 8 a7 forde it foe & o T Stman g, a9 &< R Smar g o
oo TIT SITaT §, 7 AT R T 289 fod qgef Arfed foam Somm:
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T |idT FT 4TRT 40 F GE (31) F AqEr § forwraa Farwor afufa F qwrwet 7 wurf e F
FETE e AT fore & S@eTa Fi quteraar arel raTa futa & Areer § T Jrfes #T sroferaar Tgt
g

TR Ag AT oF =0 avg o FRelt At it sraferadr a8t gRir et o7 avg & IRadd Hg GRTe AT
T[T TR F AR F ATET, AT AT JTHAT 21, AT |i2ar i 9T 40 F @2 () § qiwfeud T
AT AT GHTE 6 FATET § 67 ST 2

8. fAFE & FTHFIS § I HiY FAAT- =7 TATAT ST F TN suferg =7 & e F F1H &1 9 F AT
TR & o1 T i &rs off q=AT, I°9 (i) § g i Meforfera Sfa & <F STosfy, sraiq: -

() Arfed e grer Mfea-are a7 gerreiaE e are 3fiT Senfs ©Im F 9o, Jfg FE 2l, 9T
Y w9 § Yaioa AT ST qur

(F) STET HTHIATT & Al dS(hd FAGETT 99 KISE 7, @< (F) § A< qifeq it us vfq s =0
q A7 1T T g7 UHT IR & qfua &1 AT & S

9. IUfRf ofi X & AMT- (1) TouF ATHF T7 4 F orefiq FeiRa v srfegf=a a9 a2 w19 F3 &7
3T IAeT i ATAT ATHF "Il "igdr, 2019 (2019 1 29) F e war fhw U AqT A FIAT
forT STaTt grml

(2) FHT FTEAL, ATE T THIA & FAL 3T T HH T TE 31, Ive 39 G907 & [0 FH & Hel T g5
=T 7 9T AT 2R

(3) TIF FTTE e F A | T Il o  a7% ¥ I Igel {A%F F FHIIA T (04T I
ST FHATIAT

(4) FEEHAT 6 IAMRATA T TE=F T, ATAHIGHT IT T 30 Jorredt & wregw & fAfagfaa far sroa
ST 6 =8 3297 & ot st = foam 1 2

(5) IS AT FTAIM I T % TgATT T o AATAT AT TgATT T AT ITART AT G Tl HTI

(6) et = & 2T & RaE 2 =ret et 9ft TeemTe a7 for e o1 ST & So97 4T i At Tal
X ST, ST e o6 Terers AT 37 a98 F I29T & [oI7 qvag &9 & yriaha et srer sTfarmr e st
T & ST

(7) UF FTHEAR H T T AIEIT AT STOIT A1 98 SET I ITAT g | e gar g, 519 T &
ST AT TH Had | TS STTaahr & UHT srquteta & fory e srqata s 981 6t St &)

(8) TF FIHRITY ST ATEAH o & RATE FLqT 8 AT AU TgaT &, T Horgal digar, 2019 (2019 71 29)
F Fefie waT™ FoFT 70 3a+ Y Fwerdt & forg saeardt g

10. GEt - (1) AT FTARTLT IS ARSI AT, TATE AT FF 90T Higar, 2020 (2020 FT 37) # fFw
T YTAETAT % ATATE T T TAT A AR AN FHIA, HIGET, TAT 37T TS o TTHL a7 gl



24 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(ii)]

(2) ET T ITAT ATIFIE F TT § Al AT ST THhaT gl

(3) AqUEAT T2 B el o T T=gF FIET el i TEaTad arg o FHH-H-FH 919 [&F Tga (Harsrh
T ST g =e e ARy sienfes carae & Gt s srferenr & awer sreaee
(4) ST SATET o0l TS Gal & & eI F U qATg AT a1 [ad Tgel IH UL UF AT LT T

(5) STET BTG sl TG I AT IHh A1 QAT % AL & F 6 o0 i & fou sraa 7ar 7 g,
FIERT SATAET & &% | STHT FT o AUl TATUIT 3T TH T4 T gal I raer I fae f&am srowm)

(6) STET eI T AEATHIT FHY (AT STaT § AT TART FT QAT AT €, TH T8 & SHIE AT T g 6 qzq
ST I8 O A T w9 § gi=a B s

(7) STET FIS FTEIAR, Gal T ST & A&, 39 (e i 351 T@aT g, T TRy Al AT Han
ST forfer a7 el #ie  gel o a7 39 [@AedT | A6 Fid & a1 § giad B, {7 ThT G917
T &7 & & TS Gal 1 aHTH F T Tg= ST

(8) HHT I T ASTGLT ST W1 o6 AT Fel o7 SATAT AT 3 iadiq AR T8 F qgame «f STt

(9) &I X T& % I &l W FHTAE BIEAS AT ATH % (T HIS HATSIT AT TAEGTT Tal H

11. AT AGHRA- (1) ATHF T UF FAse a0 § o 9 (@41 T ATIF AT F A7 Aqarefa &7
AT P sraeRTer 23T ST EEm

e UET gal AT ST sreATiard e et & 9mHer # SIEd UH a7 | o oA ¥ ofaE +
fer =t 2

(2) ATATAT 9T, UHT el o | T8 ARSI | wEAad AT [Hg=r Tierr & @ Aqard I
#Y ST

(3) TR I ATATT ITH Tl =l ST TAHdl &, AT HIENT AT Steal TH9G I, ATIFdT ATAFRET AT
FITRAT oY IR T STAter o a § forfed &9 # gieg |

12. A FT I - (1) FATSF IH FAAR HT ASGL T TG FAT AT FLATOT, 1 {efertad 9w o
RIS

(i) 3= e, foree & T «;

(ii) TTATIEF ST I, HATE * ATAH F1F Fad T, qraTies AaHhrer § Tgo;
(iiii) oTfereR YUY, TEETe T A % 978 gE¥ oA T qHE ¥ g,

(iv) ATTE STETY, 3T HEIH & |79 [ i GHIH T T8
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(2) Tsft TETT, ToFCIE /IS % HIEAT | FTHIA F S GTd § TTGLT STHT FTh HIAIE FHT {007 SO

e, RIS A = G AT IHE 9F WA W HSAGLN STHT ek ASIG! T Hard FT|
(3) STET T FTHIATT
AT | geT fom a1 aateq w7 3, =,

TATI % F& B & HILIT Gerl hl 5 g AT HaT F ANTT & (3T g IT SIS 21 TAT &, I T TG Fl
TETT IHF ORI, a@iearil, a1 AT, AR & a7 1 fTaat & dia< B smom)

(4) I AT aaw |@12aT, 2019 (2019 &7 29) F e AfEy FET Ft Fa+ T=if ST F4m)

(5) FTHIT & aad & FIe Ferdl dgi =l AU, EarT T Fadi & ST 7srgel digar, 2019 & fefia
ST 2
(6) FTHIE o AqT T AT AT 37T THAT AT AL HigdT, 2019 FT &7 19 F FTHATT il SATTIN

(7) Fa9 Aafd 7 Far fit aE A F#3T et =T Jifeq a7 7 qea uw Zeé, SRS & oy
oot ¥yt Fir ST

13. qaT R&IE- (1) FaT FTE, HAT THVME, FTHIR & EENT Td § TREAT i ITh0 g % WFi q
THag ATH a1 Rl &1 Zear givn oiie -

(i) e A=A TITIA YT A0 6 969 § TAFeiva &7 F J7 AqeTd &7 § U HaT FS 970 TE,
S 39 afos 7 fB3awor 39 FT F 9 F A7 T2 (i) T Z57 AT ST i) aHg-a9y 9% SrEad
T ST

T, HAT S HAS @@ o A H, HS 1 280 Fag § UF TigFa Tiger’ gy aeE & |
THIE &9 F AT AT SITUIT,

(i) T FTEAL TFH TAT THIT 95 T gHaX M, SHd w1 it T, T2 i [ase & srater
(Wer, a) T [Afe BT STo, ST =S @& | qicn, q91, JaraegiT I SE6 & 997 7 9 &4
F oz S B s,

(iii) JIF FEME AT FT Sog ¥ Sog FIRE F 997, qU9 A@TENT 99, dEEd 1697, -4,
ATITARTAT §9 AT 3T qa<, A & AT § THAT 1A FT ITAT FA & (0 ARG AR AT

faazor = F3 i 39T are s AT A A e g # G J ggare F an § @ gEa
Easil

T ATS HAAE 7 I HATSTH Fl I AEATH T Td | TREAT o a1 H G=d qgl 6d7 g, qT A q1a
T T HATE ST o6 oI AT O % €9 § JAT S0,

(iv) TeIF FTHITE SRTRIE TTIT § TG § Toe7 Fd G877 FIrerd w1 947 qg 57 ot giea s
ST (RTST "aT Al § UF FE 6 S T Joer § I8l HE & e feriad H Te&qd Hearu-
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() AT TR fOreT A g oo A7 AT AT TFA B FT AT T T qHFE THTOT TF; AT

(@) IRt SeAtater &t yariorg gfa S o v aererfersrT, i arfeeer ar d=rad ar S
T F Tl A ast g AT

(1) ST i ueE ai, TR FrEeTe g agata W g

(FT) STHTOT 7 3 IO o Tt § & TRt Ua o orara |, [arse a7 =0 999 § 39 g0 Ateahd
AT T FTHIE & Uk T Toi o % A o Uk TR [ hedT ST F FHATE 0l HoqTIad
T T ZL0TAT T T THTIT T TEIA FHLATUT

TR U THTOT T3 UTH A il ARG (7St g1 98 i A1 g5

(v) STET Tt |t ifehcaT STerpTr & YHI9T O3 ST AT SATagl<a dal &, daf Udh a7 95 AT ar
FTHT AT IHH ATAT-14a1 g7, A7 T [Fehe & Redam g, ST e 1 areqias a1 Sqareaa S0

At & o § S A Ruta ® §, TUW S0 Al AT Y AT & THE ITF 1T &f T2 Sf+H AT &
AT F AT % B H T8 647 S0

(2) et FrEme fr Seg AT, U 9 FAr w1 U a9 #6978, ARSI f q9r F 3T
AT &t AT & Feieor aigq 94T § Hdag THT ATl 6 dael | 3 FHT THATS TH0T gRiT

(3) st=w fafar & RS & dag & a9y sha=rierarst w1 v s it Agie & arfa & 9 92w 5
sfiqe sifaw = fgr s

(4) UF ATHAT § ST ST 39T AR F1 | Tgel of et srfes it sew fofer a7 & 57 94 8, 32 fhe &
TEl GIT STUAT

14, qfSsur- (1) s, Fgie o § FReifa FeEm o aaqt & Sqar, 97 FHEE w7 (w0 30
S e aeft F7 T T ST H4M

(2) STar T, et FTARTTE T IISaHT0T 87 STaT 8, a7 UF IOa0r sl qIerg | o9 &A1 6T srater & sfae 39
AT F Haeg T U TS FaT 18 § it ST

15. AATAFRT N AL- (1) TF FEER K FATAG T AT AT 6t g THT GRS 0 Forfad aweia

F SauTq TS ST FTHRTIE o o= TgAd a1 Tehdl ¢ AT ST4T {3 U q0sra a7 9=1e § Afey T = g
ST AT ST RS A1 97 ATy gl

(2) UHT ToreT ot AT A F AT H, HATAG T AT ATAATHAT SATad a9 it A1 T g1 I R

16. TITATAUT- (1) TIF SH=ATHIH TITIT T U TTFTALT {11 gRAT, Sorees am & a9y Fraemt 7 aaqrn

STURTT S SERT AT A9 FEGTe (THT) T IT ITA 2T

(2) UH FIERMT T TATATALOT A AT HIH AT ARATIAT 6 ATHAT Teh R AT TART § gL | a7 TH
TEI H TEL T4 AT U AT €19 | TAL AN €199 S7 67 [F2isres & 7w g, samiaa
[ERIESICERIR
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qiq FTETE T ASGLT, I, HAT AT FEawar sfiw qar i o o0 U TI=7aeor F Iaea &7 &
EENECCEIITIE

TR Tg AT o UF FETRAT  Hae Ueh UL A6 | ST AT SO, S wrEawdt wed §
T &

TR STl T § UF ST | L AT H AT A0S ¢, FgT VAT ST AT AT HTAITE 0T
g | O AT ST&f FARE 9 | 39 e 7 Fs [&Afqw vy § oY sqmiaee fifa UHr |t %
ERELES

T S T o -

() UH FTHIATT T 3= Aed {21 Srav g, =7

(T) T T | TAL T H TG0 o HIHS H 3= HEAUGIT F0T Al ATATT &f STl g 3 Fa5
FIT T TEEA o Hiad ATAT 9 F1 gard a1 71 8 37 Srehfed® TART 1 [T
XA o TorT TRt =T Tiaerd VT SIETaeor ToTfed 981 AT S|

17. geleATS it q9m ® FRrfehcaT agrar - (1) g Bl Fe i 9o {9 § a1 e
ST s THeAT gl g Al [HITSI 0T @9 9T 1A HIHIAL Hl Tohld A AUTed =hedT GgEar %
I FHTLTYE ST FAT AT TTE SHAT TATS FLA ATAT SIFLT AUTET THSAT g a7 STk AN F ITATL
T FEEAT FHA

(2) STET FIE FIEME ATATSTS GLEAT AT & T ITATT T FIIART T gHaL ¢ AT dg oH Higal & T

SUATY 3T AT FT gFHaET R

18. ferfercaT adieror - (1) STet st fAaw a7 [ghe 71 Fera sater & Fase & w2 |@fawr B s
Fr qget e a2 e adter #i1 AfafEe wear g a1 Fass s == 9 e adreror it sreer
FAMT

(2) =T & s e § A R S arer at SR S 9get FERE 96T UH SIS &
o sfenfire womae gy Ames T srfaerer grer i adeqor § It g[T srafera grml

(3) sfrEnfre Tomuer Rt off 9o el oft e &y et At e afaer g =i

TS LT T el < ThdT &, TTh HIAITE o GHTETAIGE 13 (Hoa1ad a5 [hed® T Iq7 a1 S
TqF|

TASIRIT: TH AT 6 AT 6 o1, "o safepmy" ug &7 agt o7 GRS 'SUSt{ashTsi= e,
TATEST ST T T9T "igar, 2020' (2020 FT F&ATh 37) i g7 2 i ITTT (1) F @ (TS) § TiAToqT
2l
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(4) FrE AT FRMT SF FIE @RS AT ZA 0 STHT BT T BT, 8 T G5 TI&F hl TERT AT 7
AT HaF LT G HIH GT Aled il AT HAT T FIH T L T3 TAT TH AT o I BT Al
IEF G | 9a Algd el & oAl & aray gat 9% /=1 ST

(5) Stgt s oft FTRTTE FReT SeRTae A7 A i SR & BT g T 919 THGERT gOTar g al wE
T UHAT =0T 24 AT A9 F 39T & WY Fam=1e & €9 8 AT STUA7|

19. MIAAT - (1) TS ¥ FTHAT T TewTer g Atepr it forfaa swfa & fomr G i
TITY T S BT, o, T, FIEl, ST, STERY, TEATIST AT hIS A= T ATg ToFeiivh a7
AT & H I, 7l o7 T 7 g1 1 TREC  qIgL of AT

(2) 1 At FERTE AT it o stqata & &aT B ft stafaesa ==iwn, Fuer ar = &1 &
ST & Hag T o SEERT I7 AR FT GATT /SRS S § Aa9E EEl ST MaeiT
FEATASIT 7 TR |7 a¥g & 9Ta Al HT I7 9Td qgl HLATUIT JT The Agl M AT e dgl dal
FLATUAT

(3) AT T FHAR 38 T H AT ITFLT FT ATITAT Al FAT &, AT Iqh [d%g ATHATHT
FILATS T ST AT g 3T FHTHITL T ST F VAT A= 7 TATAT AT o AATIT FaTATC T

20. f9w |41 — (1) FE FrEE, 7T FF q9=7, sienfes v F fa F Aeg S ag Fefa g # &
TEl FEM

(2) FIE FAMT ATRF TATAT H STAAT AR AR 6 FATAT VAT Fle FAST q@l R/ Sgi, U
TSI & 38 fRas & Ra 9= gfade a9 98 961 2

(3) ATt Tt orat o AT AT odt F AT FTEITC T AT ATATE F1d, SAATSAHS AT FLA HiT
AATT I THAT g T TH AT § HIET 1 TS0 0l TF STTAIT SATHATH FT

21. FF FT &< gHT (1) s et o a5, o, geear, o=t % e g a7 feste T #F i @
BIe, ATIGT, IT HTHT, HETHII, SVEE AT S8k (MI507 | T 37 HILOT | SR £ 6 fheft off
FTATT AT ATANN T T TG & AT ATTAF &7 7 FFeft fF srafer 77 srafet & forw f@Er g=4r % a1 #2
AT gl

(2) (i) T =2t F ST TH qLG o 1A 6 g gie il [T |, TATIAT FTHIT T SR T4 % Arfeq
IS AT TAFS(AF AMCH IS IL AT AT FATIT Teet/3AMS 2T Ueeiieher a1 3y s soezitae aream o

Trfed g Afs FE g, TATH, TAT FHEEE T giEd AT SO & w1 w5 6 g0F R ST #7473
AT FTHEI IT TgAT SAUTENT & AT S BIeAT 2

(if) T % §F I ZI o TET FIEL FT ATHATIT &1 5 & AT THT T TgT TATerd Tai gl
(iii) =T sTa<rer T STafd U = | AT A5l g af 6 TR TG [ohT T FTHITL T G0 TATE o (70

S EAREDIRC IR
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(iv) TS srEry 7 srate UF 5 | Jfaed g, a1 o0 T @ hu 10 18, 9@ 997 & forg aegdy
STH T % gHaATT gl [oTHeh T 3vg o 9% g+ % TRUTHEAST HTd & T[T T3T g

(v) ISTEAT T FTRITL T 39T |, fUrser wr & for siea &fve wams f a2 & 3R aergd < stmoetn

(Vi) TH % &g g T I9T § ATHA | Fls o= STAH AT Tl NI STgi W SATART &I, AT A i

TETeAT 1 TR o &1 S
(3) §9=  fadher g o wreor A7 9w7 (1) ¥ ARy Fwon & #1 F searht 5 7 g8 I9enm g ar

AT 3T FATA % Icared § srearft Fwerdy v 3o §, f srafer #, Forfeafa, sa= afgq a7 aa= R=a

AT SraanTeT AT STOAT; foh STgf FERTRT 0 AT & F FT STate O 1 F eh T@AT 927 &,
TGl Ivg AXIH & H GAAT & AT IHeh F&e AT % THTG STl qaT AT AT ST qhel T 8|

(4) TSI gEare sl fafd | ST A7 7 7 AT SAfF T | SR 799 6 et ot a1 41 oramr &
TATTEIT T Fehe(T g IT AT IO IT STTAH & & UH START AT [0 377 et o ST a7 faremT s ==

TTE T FTHAST B9 T TATET g, TH AVE % 98 g & I2F F SATE TATIH F FI{eT JIS AT ol i+
TIfeH e 9% AT AT G199 Tled 9¥ A0 T FAIed 5T, T( Al of, TaATehE, T2 sHagi stte=a
ExR sl

(5) HaE FIETL & HTF ol TTAT T T ATLTIT ATTSH FIT W H1F 6 T & g[F 219 & a1 § Flog T
ST

22, RS Fit gHIE- (1) |92aT & el & oef4,- (i) Bt et frmme o S T HT w1

T Ue wTg i 99 AT ST STTOIAT AT FTAIML T I8 Tl UHT FAAT TS AT TGl ASgLl 1 Ha =61
ST

(ii) 37T SEARTE o FIAMRL ol 29T H, Alfed afer, =7 ST reent & 37 927 (3) & sqan Aataa &t
ST

(2) FTE AEATA FEMR, ATE T2 ATHF 27, AT GF T T Il &€ U2 g, e TRATATT AT Tt

FIHIAT AT AT rafer & [Are 7 sifensn FAe [Hasie 6 Sfaar & T 001 T g9 37 366 Aa9
U, TT< ITNT HATT FHTH HT &1 SATAT & AT o (el ST TITEH AT I8 TAST H Ha1T 6 ghaTe Agl gl

g A T FeATT FTEE T A0 T qF & F €9 H GHTT Al 6l ST0IT STa % 6 Ieg o e
et & e fAfAfEe Of # Frme & fOeg Afsei¥a Fa=T & i &1 T78 F4T 7 J997 Tol
T =T 2n

(3) Stet Tt AT T ATt qHTH T & ATl g, AT I FIT AT dad T FT I T T
A | O F1F (@09 & Jaeq= § 09 9ard il ST

23. FIER F AT FqemaaTES FRATS - (1) B FrEme #1 Faes gy 3ww fawg faswmat =
FETAT 6 ST T AT AT ST AT gId qh e terd AT ST 9hdT gl

(2) 38 T FT AU AT 1A AT ST AT 6 TATT AT I FrHeaqdr ¢ [eae i aa § T
&t & sfrae @1 &t ST
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(3) FTTTE 7 fHaTg wT Fad T S, St fAeras i srafer & SR wTe # FRl e e a8t
A o Tl gl

(4) TH FTHIAR FT G [AaTg 9 it T FergEr gn, sriq:-

(F) e & gger Toa &A1 & o ifaw ar s Aeigdy & 7= Giderd i @7 6, #i
(@) IR FEETEr T E | & He T 9% UH FHIET & =207 6 F0T 9 g 2, qT AT A & forg
Tt AT F TeET Wiaerd i 2% F g fRT sum

(5) =H TATAT ST F TATSIAT o [oTT FITATT & SAIq (eI ST, A7

() TR 3 T AT SR F "y § A, GrETgE! a7 TEE;
(@) TSI & HETE AT I (Bal & qag § [ad a1 AT aF7 7 Y TS AT 39T Fe AT,

(1) Teret afvgaw & feft fatergol am JRAgh sreer i STAaT SAgAT AT AT SAGAT, FTe a8 Fohed AT
ERIE R RIECRE IR E oS ERIRI R Al
uiq T afgas &7 sraer araer w9 7 i =9 § gE7 91 v;

(%) srEa w9 & Iafeerfa ®§ 240 71 f5AT get av waty wror & svred sqateta;

(F) ST % I F1F T 9T 9 T, AETS AT AT FIAT, AT IT THG AGGE FL AT
() T T TEaT IUET;

(B) ST T | T AT AT A7 [ATrsteh i 917 & et H1d Her,

(S7) SIET T2 T,

(1) TIRT T FZTET AT HTH 1 AT FHEAT,

(=) srefieresr FHATRAT T ITETT FHRTT HTAT,
(2) A srermar & siaafera el off su=aferer srawrer & forg fefy oft fater & = | awfais;
(3) 3T st ST [T FHTaEYE F10 & &9 QA & sttes a0 a6 Fiaw sareatq;

() == % g\ AT, g, TOqr &1 97, 2ar A1 0@ H4ar & o H e T A T Ay AT,
(®) TorAT STETT AT T FT F FH SIEAT;
(
(
(
(

o7) Foreft ot afgsdT a7 Tt 1 ey ST, T S9T AT THAT FIAT;
) fZaT % forg Iuer <=7 AT IHATT,
o) FETATL % TATE Fcdl | & et T IS AT IS FT TITE FHLAT;

) 14 fa7 it 7@ g7 AU f3AT steher AT A7 FTAIART & T GG SEATA T ST,
(&) FTF % FH § FHTAMA AT AT SATRE TATIT F FF AT IRAT % Gaer | et wewre ¥ T g=em
T Forelt T sTTfarga =af<h & J9eT Tahe FAT,

(77) Toreft AT STEr-o=1 =T sraer A7 forfera & Sgi=rd ATfed Fl TR Fed 8§ S FiedT,

(7) ST g fRw T AR T qReAT ST T qgA AT SUART #A # fAhear a1 STANT wEA '
T, 1T

(F) ST  forw 15 & 71 2rEm,
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(=) FIRETA T Frdeqer 9¥ S it (Rareor, sfawe sie sfaqm) sfafaem, 2013 (2013 &1 14) Fir
gTT 2 % G (Z) § TAT-TRATOT A N6 IcqTSA 3T THh STaiid Ih AT IR hl T 3 FT ITITT (2) |
fafafde afifeafaat ot 8

(6) (F) TgT T FTAE * [Aeg ATATHATHS FAAT! AU g AT AT g AT ST el TITe o Haer
H I fareg aeTters Fraarer st gLreror A7 fa=meor & srefie 8 o A |@qe g & e i1 Aeeam
* el AT suterd A1 FigAT 8, 98 o =7 # sreer gwT, 39 € e & g9 ¥ et %
T g ST o sreer § RS BT s

(@) T fAetae & FHTOM 7 fAeqa fEewr Feaw it e & UF q7g & $1ae FARI R AT ST

@) Ter H, FTER ARRTT 9 7 ITRYT S AT SAGETT T ok TRIAHRRT g Tiafaferea Fe &
THATT T, TSehT =g o191 UHe | 9aeT & AT 1S qgHHT 2

() TEEAT T FEATRT TRat AT SUST AT IT T 0l ATHT | AfHTeriad i STt ST Sireiteg e
foord g, ST oft s TR % T=2TET 2|

(%) oot faet 7 srafer & fiqe adveror &t Frdaret awT i ST

g ag T, ST TS FT0T T T@aE Fd gU dod (a1 il STl I VLT ST AATE T F@T qohall
2, Foraet =g srufera =wen

() FfT SAroTter FAATET § S & R 9z, Treet, FET i 39 f6wg a9 T St w7
T STTAT g 3T Hag HIATE 1 TEATEd ATed 9T AFATART Heed 1 Ihdwh AT & 6 T, Tg /AT
SITAT @ 7 SETeaift AT [Heae AT STHET AT aTuaE aa+ gfe T8 U g IT 46 | FHT & {aq =17 Zrav 2l
TaaTe (TS UAT U aer I1d FH:

g T8 TF 99 =H @ & oaefiq 59 Feam &1 seer aria BFar srar g, ar Feaw # qatg F
F FHTETE 1 ST T SATATEAT AT HIAT SITUAT AT UHT stafer & forg et oft arfetoe &1 e
Tel T 3T 3T, IH Tgel F Had [0 T [alg AT 6t aget qg1 i STTuaf:

i A M 3 STET U sreer S ST ARt AT AT T gig A a7 I9F 7 w4, 7w
& el aTd oA SITaT 8, FTAE & Aeas it srater & I 2T 9 99T S[TOAT i UHT T3t &
o 3% "aq fru 51 vy [Fate A &t Ferdl & 79T, a8 SHT TSIl H q1 1 ghalT g I SrET &6 39

fFetae & uger foetar om:

TR Ag T T TRt R 6 29T |, R /g & aqeas 311 % @ (2) & 399y @0 8§,
3 AR ST T TAATAA [T STUTY

(B) FTATRATT, ATIIF FTAATGT il JT ST o6 THTIT T HTEITL I I (965 0 10 et off s
& forT It F51 91T STar g, Fera sater 7 S =2 u% Uy gt & o 3% R 5 w7 Farg 9w hir
FEIAT o THTT, T IHT AqT T IT HT FHGTC T AT foh 39 FHetas 7 gger ferar am

e Tg T =9 g & a9 [Matg a #1 gar, Fetad i sEta F 30w g9 wTEe gy T A
Tl A & A g
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(7) (i) =9 IT-UT (4) F 0T FAT TT 0T, 3T ATATIT FLA ATAT TTIEHTLT FTHATL F FIATE, TF9d,
FIHATE 1T FoRET 317 SeaT< AT Ieifod e taat ST oM g, i Tar Hf 41 § L@
(ii) SITFErRTY g7 SATaaoa €2 % 9T st U Wi Tag HTEIT T Ta< il ST

(8) (F) IT-TT (4) F el T AT F reer F =ATAT FIe FTAIME, A9 i I i a9 ¥ shre
ot o e g (@) F swefim fafafdy sehiefiar wfesr 1 srhier % gear 21

(@) fAT, @ (F) % TSt o forw srfiefier arfeer iy fafafds wam

(1) STt STTEERTEY, FTHY &7 gAaTe 1 UF STa9< o & TETd S8l TIH & Ugg & % fiae uh
AT AT T, ST g AU 92 IFod FHAAT &, AT 3Eehl (I ed ST FHIEL AT <

g o Sgt e Iedtea it forwraa g av, UHT forwmdt F s § aireor & o g st
TATIT | TH YA & for siiaias fowma afafa afsa g, =9 & & savfatars et «ff a1 % g gu of,
T TATAT SATRETT o TATSI 6 o7 st g1 9 aeqor STTersheor 9797 SO oY 3 frawrg atafa
=TH T F A1 = FG, G IF o AE sefe i ot i aderer ¥ foru, o mftafa F oo
ST g gus whwhar RfAfde 98t it St 8, Set % Fag gl

(9) strafye T | ATa FT o7 AIGATH T FAEIA 9T ARrw Iedre (Famor, sfawer siv gfaam)
aferf==m, 2013 % I & SATATT AT ST

(10) 39-Tx71 (9) & ey st forawraa afafa o ad & dae & U arus (are, [ a2 [er
AT AT TITL T TELT HIAT|

(11) RIS " W &t arfus {dre, afgarst #7 FEere 02 |Jfw Iciieq (Farr, sfauy s

sfaary) sftafaaw, 2013 F Fefiw or qTHT i AT, Tl FIe 2T, qT 37T 396 Hue 7 fFawor enfae
FITN

24, yREre Feror @ Rema- (1) B & 3g9qq a9t fOesmd a1 aiare, SE qass 31 a9+

ATHFHAT FIT AT AT IT TAT TN F TGl F Hag [Hrad A a1 &, 36 [Aioa AfAftee ya@ws
T TR &l QA I STTUIT AT G ST il I el T TR T

(2) TG aiaTe, ¥ I [aTal & qaram & o, UH f@ere & 999 § ofraed, sientis g9 (F60)
e, 2026 F Fag 7 F srefiw =foa e g e R afefa & g, o9 B F o
IS B Al ARG F UF a9 6 HiaL rae g1 ST 96 2l

25. Feiers 3T FTA T A - (1) =R Tmae 1 Fesre/seras et sraert % e s avrs
T F qTAT o {70 IqCardT gl

(2) ST FIARME = ST AL T T 3T HEIE® 9re Ham
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26. THTUE ATIRIT I AT ST FLAT - (1) i Far |@fgar it amr 29 #§ iy Fd awar %
ArEel TP 9T AT SR FAT 8, I8 HaE THIA FATAFRET Hl soFeiqs w7 4 A& aa &
AT T I sl Trft sraelt & Sueer it 17 2|

(2) IT-U=T (1) F 31l Foreft i Tomae & "eer | SroeTaT 7 seet Tl seer, safRufy i uwarg
R famT, wamae it st a9y e gareat a7 of Ay g

(3) ST-URT (1) & ANA FTAAT VTH g U, THTUT ATHRET A= T A7 Fawor sienfs a7
(=) 7w, 2026 F AW 47 F 9w @ U g o # viaw w1, e el wamf e @ v
iRt foFaT B

27. Y AT T YA - =7 ST sgent i U vt e, U o wArehT 9T # shEReg e %
TITeH AT AT TAFGI T AIS T AT FETEF Tl 92, A2 F1s al, ST I ST

*kkkkk
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7= (i)

(el TumdT saer 8 Tfer)

Teere BT QU ST ATl Tt § 1 M & e / The | 0% F sl gadT|

GRS ETEE R E o I 1 - A

1 < OO

TG ......... TG 20 ... = |, T =

HY/ZATY S=ATRE T  Hae § THIOT Y STaIfad et een & ST 9w HE&AT .. Ed
AETE, H/29 99T TaG TAT I Tg AT ad @ 16 a0 ..., T 3uTay # ATy arelt § 17 &

T FHA/T: T FIA T HI/ZHET AT 2

(et T 2 AT gEATtad arett § w1 § 6 S arer aiade # e AfREe w590)

sttt sRrfoa:-
(1) TR =aETT |9 & 994, TS Fs 2

(2) TETF AT AL (Fx19)
(3) &= = M (F= 1) &
(4) T =T A (1), 7 fawedi]

ooy, Sfeer 1 wfie T FT AT TR ¥ TR SHer T ST ST AR
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=T (ii)
(el AT sreer weAT 13 Tfem)
EELRIS
TATOA/FEETT & A9
TEATT oS |, / T |,
1. TR w9 T
2. am|
3. AT |TaT HEdT (89),
4. AT THTSE 4 (FUUA)
5. FTHITE T TATT (STFETA, TT-FH90A, FOAA T
afaeger)
6. TRATE o TEET FT H T
7. STETY FEAT, AT HIA FIT TGH T &F TS 2l
8. FEATAT THAT/RS T 1T
9. T =T grar 3T afau=t/ w5 A
10 e
11. stew fafer
12. STeH #4419
13. Frd g 1 faf
14. T TZOT A 6 qHF o T=AThed T THTOTIST T AT
15. grfers ST o1 Ty
16. ATIT ST HTHIAE 9E 6T &
17. ATIT ST A o adT 8
18. ATIT ST HTHIAT AT Tl &
19. EEIE]
20. TeeT e
21. [EEIE
22 qraTse Fa< 3fi¥ 20d-
23. AT AT
24, [RIEIRGH)
25. FET .
26. sriasy ffer =mar 4.
27. IUeT & forg amfaefordt
28. Yot o forw AarafAsterdT afs #rs ar
29. FTHITE TS AT .
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30. qEEAOT TErRA | AT o (=41)
31. 3g A0t % forw arerar
32. Ior fAorar T
33. e sfagm™
B9 | S, | TR FEANTE T =T (F77)
1 2 3 5 6
34. srfeafa srafar
q GED e e & fore Sugewar & gey § e R
(i) srEaEqar
EEEIE
OIEIEEEEEIN
(i) TS TT STFRTET
35. s wrET
36. FHATLT TfATHT
ATl & AT
37. AATEATHS FTLATS HT A
38. EIEIn]
(i) =T
(ii) TTERTT
(iii) ST Srere o=
39. sfeatyar & I
40. FE 7 fawr

TATIT FLA AT AT o geaTeqs

T IS FT e
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L= T
YaT &= 7 Arael AT MR FHT ITET

1. gferm AT Sy (1) =9 =TT et T AT F4r e el e, 2026 §
(2) T TSI § 3ok TRT il AL &I TIT g4

1. %, IICATST- (1) = el Tl sraent ®, 579 a& % s arq f&oT a7 929 & qiasa 7 81,-
(F) "EfeaT" ¥ ST gay wtear, 2020 (2020 FT 35) AT £;
(@) "TET" & T TITAT AN F T AT AT AT § AT TE T A0 g,
() "MEG" F AATAAGIAT & Goel |, TAT HHHL Aqadq N I3 9 @ad! a1<g |16 § d17 T
FTer ST FRATATL HL@T &, TIT
(%) "I SR H AT SATHLF AT T AT ATHARRAT T T e T et
T ST Areer Afaa g

(2) =7 reel TR seen § ITART T 0 erex AT stfe=athat o fovg sad afvarioa w8 fohar /T €,
o sirenfires geig wfgar, 2020 # afvarioa fBrar @ 8, 39+ daterd o |@fgar i afivammet & o g
1o & FET g

2(1)  FHBTC FT G- T TATAT AT F TATSTAT 6 (T FHH Rl AT AT 63T T3T 2,
AT -

(F) =T

(@) e

(M foreg;

() Rt s,

() ==L

(@) Fua wrfers R &
(® oAH=ET

(2) T TATAT FTERTT T UHT FHTEATE g ST U A0S S99 | w7 e 97 s 7 @ ¢ &
THH Fe AT UAT AT aTHe g e UH st v | SHT A7 G o SE| § gy AT A
TRETET STater T FATIST & F T 63T 2

g TIATAT T AT T AT Feed | FeedAT, Ger, ATATaal, geara (3T AT S e41ae &
FTg® 92 g % HIU ThET HT Th1ae T UHT TRATEAT STate T [eaT 1 S0

(3) T TEATA FTHI UF UHT FIAIL AT & ST SMEALTF T F FEATAT TH( 6 FH % [T 0T I97
&, TSTeehT VT 3H T T | U "0 ety  Aiae o S it §9reET 2

(4) U forey &1 7T g U AR AT foreqar srferfaae, 1961 (1961 F1 52) & 3waeii & srefi= foregar £
TTaaT & TEor § FATeqar Tioreqr of ¥&T &
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(5) T TREATATRT UF FTHAR § AT UF g § wrdt {fRE @ 9w F forw sefew w1 9 fFfatea @ s
IO IEH T /I Al AT T Tl 4l gl

Teeq 72 T w=ew & feieor wx aftefter 1 srafdr i i " & stfee i sty e aem S a6 2|

e A2 Y T U wTEt ST UF AU 98 9% UF qRarArdT dtewmt & =9 # [ €, g A9 i
qiETeAT Safer o S T A FH, OF w98 9 AT T ST HeRdT 2

(6) FEAT TF THT FTRT BrAT & e Tt T A1 aieedterei= stfersmmT & e ux s fha srar
g ST STeITlt ®9 | A9 d grarv g

TR U A9 T HAT T A saty o O g 9T A7 g & e FHERT | qreer § 190 suferfa & 9w
g O AT T Fa«T | TRl o FHAT AT ST Ta7T o w7 98 AT 9l § TRl e FHHFHRT o6 qHe | &
AT AT T ITTEATA o T ZI I TTAEATIT FHHTU U TGAT Al Tedl AT THH Tgol Tq I ST FHTAHar
T TRATEATEN SATERTT SR @I 6T 4T 2

e TRATEATE I o ST 9T T Uk dae [ ST Bl TRATeATe T stater & T &I 6 T AT FHAT
HTAT ST

(7) = srarter =1 RIS oo fRra sEter & forg R & |y fgrs =it forfera gfae % sram w s
FIHITTE ol FEATHIAT &

Tieq T2 T W F ", A9gdl, W9 T d WISl FAHE T F A B AT HE FA AT
wqTft FHA F FH Tl g,

TR A AT UH FHEE UF TR FHEHT T Iq6 G VG961 T2 Ta97 it Taf F Tqam
AATIAF €T F ITAed T FIIAT BIAGT & o0 T ERI, T & IHeh (AT 1 Tafer HgT &
Futera [T T e Aty q Aeara T g

T T AT T UET FE | 9 & o 9T g, At U a9 v srater  forw |@iEer & a4
AT T FaT &

TTeq I8 AT T FET F wE Tf a9 AT g AT H ATIF SHEk TN % oy, A UE w e F@
Ugg &9 % A9 df X F ITI FT G2 HQ, ST ATHTSEG Grear digar 2020 (36 F71 2020) i
ST (2) § M{eE dag FHar g faw &9 F gd ASgdl Hl 8 92 Se1a gl

TTEHIT- Hag 32 FA o [0, TE T AT S1aT ¢ T e srafer RS & Fae & qof g
F qroTEaEy fRET FHTT T FAT THTIE T GEar it &M 2 F G2 (A) F qefi &F T AT

F AT ‘Gt F f 7 errfver 7t o s

(8) U ATHIT FTHRIIT T UHT FTHITE AT & (o0 SMALTF €T | SAH AT T T o o7 AAT I97

g AT rEaT [, T8 AT T A % ATET UF AR eH THid F7 g

3. TEAE O AT FE- (1) ToIF FHEFT Fl UF TgATT o AT FHTS AT 67T SATUIT FSH8 I8awT 2 9719,
TEATH, FHATT da%, Th 993, T Aa%, ATATARTe T J9 ST<h H AT S TFH T9a9 BIERITE SR
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(2) T FHEFTC AEATRIEF TITIT F FTH F H2l 6 MCH ATAT TZATT oo T HTE TgAT AT =i
TATIT F TRET | TA9T 3T ST o {orT ITerha {Reqr TTE AT ATfHH] ol STUTrd g 9T TH Teqd FH

(3) TH ATE & TgATH oIST AT FHIE I (ohell 37T Tk AT FHIAIT Tl EATATLT Al HAT ST THT ¢ AT TG
FIERITY TT SHehT Ierd ATHeAT giAt2ra i STt

(4) YT FHEF ST SA=ATRE TI199 F [ & 981 w@ar g, =9t wq@ a1 vd y7aee & forw afafza
AT TATIA o ATHIL I TgATT T AT IS TG

4. T & THY HT THAT-- (1) THT T 6 FHRR g AR B & 5 AT qI€ T 3T A0S 19
F qree ¥, TEaT, Uit o = wruy ® yafeha o s

(2) FTH =, qTelT T AT, TTAT FT G097, TATE & QAT | FH % qUI-A7T ATAeH Giedl a1 61 a8 &
a1 grEet § wrs ot ufady, sienfs s & Jifed a1 97 soeeitaes i are 97 vetda B
ST

5. QAT i aae faadl &7 TH1e| (1) S=RF #&099 g7 igdi oY 9q9 Qa9 & &7 § #7410 q0
&t &t fAfRfde we arer Fifeq soaei Fifeq are a1 Afed a1 T iR &1 % qed 9% Ty
ST

(2) =HY q¥E TET ST AT & gieat it uF qH T[T ifeq e v Aifew e S sientis
T 3 Tree uT oft wefdha £ Sy, afz #: 2n

6. ST T T ToHTAA- HTANTLT T HET AT a4 ATZTRIF SO erhg i AT(H TS AT Alted are
AT FaHTZE AT TIed 92 f2aT, sl 3T Ty Ao § wafdhq it o

7. 9Tt § FTH FAT- (1) e F fFew o e ff famm arshenfs e s et ffes dow a
TR qTeit § T T ST |ehaT 2

(2) STET T & TTAF qTeAT | FH1H THAT STTAT 2, 8T FTHIT &l T ITeAT F AL ATl | A a1 S|

(3) g HTAIR & forfed &9 # s &7 Ft 7@ =7 & o7 fret off a1t &1 #7197 52 981 fohar srom

T UAT HIS AMCH AA9TF Tl VT STl Tt T THTIT THATET FHFHI 6 G7 Tah HL0L 6 T
G

(4) STET 9TAT F FTHFTST HT §8 FIA F BT Gl gl JATAr 8, UHT FaAT J2ar F STl F Jqae it
SO

(5) STET ITAT T HTH [ | [% TFAT SITAT §, FHEFIL F 11T TG>T SATUIT < HZaT & ITSi & ATHN
Ie O TS T s

(6) STar T FIE Tk Teft 0= ¥ SATAT & AT ATt &7 o6 & 9% fohat STraT 8, &9 & f3gm Stran § v a5
T SITaT g, a7 w9t FHEI H T o Tget Arted T Sr:
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eeq ag T dfear 7 amT 40 F @< (1) F qqaer # wiaare e atafa & qwwet F el
AT F ST ITAT IT ITeAT § TRAAT T SF9TFAT ATeAT T oty i 3o & v Avfew srafera a1
LR

TR T 3T o T\ avg & TRl Arfew & et gt gt gt Ue aiady Foarierfa s g
T TST TLHT & AL o AT, AT |AiZAT T a7 40 F @2 (F) § gRFfera e aw=tia a7 9= F
FEr | T Srar 2

8. UTeT F w1 | qREdT T GEAT- 376 Tt sraert  refe sroferg =9 & oTelt F F9 A7 97 FA AT
T 9 A AT AT A GAAT, T (i) F RO ofw Aferfaa O & 3 srosft, srarfe; -

(F) ATTe" RIS g SN TITO AIEH-aTE AT T A1ed aI AT T, T(< He gl, I T
=7 ¥ wefdta T S, qu

(F) STET FTAEIATT FT HI5 TSEedhd Faad 89 e g, @ (F) § ey qiteq it v v saweibs
®Y H AT @1 ST gTT UHT T F = 7 97 & JTuf

9. T, TWITHT T 3T ATHATHT FIEACTA & HTH FHAT- TS 3T FTAIRT 6 = [Hh AT FHL 67 aav

& srexefie, TS el FHE T ST g7 TAT-Ta€1d stater I7 Tafeat & o =, T e
ST ATATHT HTIEIT | FIH FIA Al ATATT & T T 2l

10. ST 3T 3T & M- (1) TAF FAIMR I 4 F o7efie [ s srfagf=ra a977 9% #7157 9w grm
TAT IT F IAMEAT T AT FHIERMT TGS Higal, 2019 (2019 FT 29) F orefid IUS AT SATATT TGS
Ferdl &1 Il g

(2) T FTHIT, ST FTH FT T2 B, Ivg 39 G0 o o107 19 F =2t F Gaterd =Tt 7 are F2A71 gRm

(3) T FHTAI UTAT o T | AT T&T GaA & TAT AT IHH Tgel qTeAT o THTIT q¢ AqAT Iqreata
ST FHATIAT

(4) FTEATT T IuATA AT T=T= 9, AT 77 T =7 gorrett & qrerw & fAfaafag e sroa
ECINERS RIS EE AR IUEIPGIECRER IR RIES

(5) I HT HTAIM AT TGF F TgdaTd T F {9 77 Tga1 T AT STANT IT 9 Al H|

(6) ST T9T | T & RIS F0T arer TRl St HTHI H @90 AT SATANT § T FIA df AqA ST
Tl &1 STTOAMT, ST T T e a7 39 a8 6 TS & (o0 980 &9 & TTeahd (ohell 7= STl gT
AT T & ST

(7) T FTHAT &l & T ATA AT HIAT SITUIT AT 9 Sl T2 IT1eAT 21 H faoher gar &, 5 7 &
ST AT TH Had | AT STTaahr & UHT srquteta & fory e srqata s 981 6t St &)

(8) U FHFIT ST ATGAA a¥ & [XUTE FIAT & AT ATATEAT TgaT g, T Horgal "igdr, 2019 (2019 F1 29) &
Fef1e w=T o 10 e Y it & forg saeardt gem
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11. Ggl -(1) AT ATHTT ITSATARIST AT, FTEA A F F9T AT, 2020 (2020 F7 37) &
SYSTErT SATHTT TT T TAT T 19T AN Aty HiaaT, Feeq sfiv ST F SAqa a7 gl

(2) ZET FT ITAT ATAFIT % ®T § A5l (AT ST THT 5

(3) AU L& 5q Gal o FT Togd HHHL el i TeaTad G o HH-H-FHF 1 (& I8 A 1h
71 e g =w At ARt sfenfes s 3 Gt s srfasrrd 3 awer smaee )

(4) SATEHTLY ATeae 6T TS FET & 219 F UF TAT AT &7 {37 T8 IH X UF A< ST HAM

(5) ST ATAE T AT &l T IHE i (el 6 HaC L& Hd 6 0 el & o srees B @ 2,
FHHIT ATAET o &L | STHT HLA o6 HILUN [ AT AT TH TG 0l gl I¢ A9 I fae & S|

(6) STRT Tl I AFATHIT FHY (AT ATAT g AT TN T AT 7T &, TH T 6 AR T BRI & 727 AT
I FON A forferd = F Fgi=d = s

(7) STET FIE FHATL, Gl T ST & THTA, IHh [G€dT il 351 TIAT &, T ST Tl ATAEA HT
ST ferferT a7 soareitie |ie § Gal o IT 384 (AT | AR F3A & a1 § Sg=d HT, A7 TaT G917
T &7 & & TS Gal 1 G F T Tg= ST

(8) FHT FHHTLI I ASIGLT 3T AT 6 ATT el o7 TATAT A<l & refiT AN fafer  srqame &F STt

(9) TET TT T2 & IR dl5 AT FHAE BIIL AT ATH & (1T Fls (FATST AT AGHT Tl HT

12. SHEHF ATHIL- (1) FEAR H TFH FASE a9 § Fof I6 QA1 o ATH TG % q1 TAITeATA T
ATHIET AFHTI AT ST TFhaT 2

e UET gEl AT ST sreATiard e et & 9 # SIgd UE a7 | o oA ¥ ofaE
e =t 2

(2) ATHTAT:, UHT el o § T IR SO § HIied A7 [FF= TadRrT it 99 Tqaid I 60
ST

(3) STET I AqATT TTH gl l ST Tl g, dgf FHAT (oradl Soal J9d gl, TTed ATaRrT &7
FITRATT oY I HATET TATer F a7 § forfed &9 # gieg O

13. A T GIE - (1) FAST 3T FHF AT AL A G2 AT T FATCAT, S ot 9
T AT 2-

(i) <f9F e, aTelt F o H;
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(ii) TTATIEF AT I, AT * ATAH F1 Fae ¥, qraries Aahmrer F Tgo;
(iiii) TTTETR SATETY, OTTere il FATH THTG gAY [ =l qHIH o T8,

(iv) ATTE STETY, 3Tl | & d7qd (o Sl GHIH T 98|

(2) FT "R, TAAFIE WIS o ATLAH T FHATC o A G H HOTGLT STHT ek FHFTL T 1T ST,

g, TRITST el = gTET AT I o GTd | HTgel STHT Fideh HOTgLl T Hard |
(3) STET TF FHFTL
AT | 22T foaT A7 aeieq 2 faar =, =,

TATIT & 9 g o B0 Gl il 5 g AT HaT | ST & (3T § A7 IS g1 147 8, 99 9 Aoigil
e I M, aaieaify, gedl, & af Frd feaat & dia< B smom)

(4) S TRTSI worgdr |i2at, 2019 (2019 FT 29) # Tefia ATEE FHawTe &l aa9 T= AT HAT

(5) FHHTT = 9ad & HIs Ferdl qal i sroAt, e 39 werfadt & S asgdt dizar, 2019 F srefia
EURERRL
(6) FHFHIL F AqT & THT AT T AT TLAT AL HigdT, 2019 FF 91T 19 % FTHATT T SATUIN

(7) Fa At T "arT i aRE AREE Fw are g=ar Tifed a1 67 qea a7 B4, RS o o=
ot ¥yt Fir ST

14. |97 ATYHG- (1) AT FTE, HAT THIUE, FHHI 6 AGTHT Td § TREAT A IThRM A % WFHIE o
Tefera e JaT srfeere 1 e g & -

(i) ST S=ITF TITT s FTAAE & qae § TAFSI A =T & IT A4 T H TFH a7 FHe a0
T, Ford 39 FTHITE 7 f3aor 39 FHHTT o 39 % 97 T&67 (i) § &0 6T ST T a9g-a9g 1
srerae TRt ST

TR, AT FIE % AqAT T F AT |, AT FT TH G99 § TF ITTIFT ATTHT FET a0
AT TFIF ®T T AT (hIT STTUAT;

(i) T FTET TF TAT THIT 95 FT gFa NI, Sorad w1 it T, T2q99 fi7 e & sater
(e, av) T AfAtE BT ST, S s 94t § gich, g9, SarEg e a1 e 6 98T | 39 &t
F e s B s,

(iii) TIF FHART FASF T Sog ¥ Jog FgRE F 90709, U9 AEEHT I9, HGA2T G497, -7,
ATITARTATT T ATH T qaE, FF & ATHA | THAT THH HT AT FEA & [0 AT SFRAT AT
faeor gi=ra F3 & 39 T A9 [Asrs o s aq § R oA aRade F e # i
=T wam
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q¥eq IS FTERE A O FRTTSTh &7 (0 STaTeiT 9 § TRad & a7 § gr=d dai (63T g, af sitad J1d
T T HATL WS 6 (70 SETEH T O TG H AT ST,

(iv) T FHAT TR TATIH | HAT F TAM FLd THT [FATSTH T SAAAT Tl Soq il A Grod Hm
AT AT T AT ATHATT | UH FHHE AT 77 hl ARG T3 F T8l FHEAR F Feferfea w1 seqa
FLATUIT

() ATt fOreT A g 3T AT Afew A7 T B AT THIOT T AT THIST THOT T; T

(@) 3R S| Y T F yariora gia 9 B uw aredriern, s aTieer 31 9= a1 S
T F Tl A ast g AT

(3T) STYT T TF WA, TS FHAE FIT AT &I T2 o,

(%) STHTOT O T ITLh A1 TaTl § F el U 6 A7 #, I a1 =6 9y § 39 g qiesha
AR T FHATL | Teh TGTTF oI F TG T o Ueh LRI (oTohedlT TR | FHTHIT 6T HATIAT
9T T FATAT GO T STHIOT T e FLATT

T 39 AYg o THTI 95 T A il ARG (AT GIT dg 0l STl g5

(v) STgt Tt aeanrr ffencar st & STHT9T O ST F3AT SATagIF qal &, dgf U 9T 95 AT af
FHHIT AT 396 ATAT-T9AT FIT, AT et e o Redam® g1, ST FHae il areatas a1 SAared Se @l

ARG % I H AW 6 BAfq § 8, T\ it Aforeee AT a9 A 6 a9 I G0 &f T5 o7
TG % FHAT % AT % TG H TE (77 ST

(2) Toreft FHETT T ST7H 6T TG, T AL HAT HIS | TS HA 6 THT, AT ST il JaT T ITHDT
AT T TG o LT Figd TaT § Faterd gt ATt & qa4 § 7 FH7 THATT THTT R

(3) ST\ #FT ardrE F NI F Farer § Tt siro=riawarstt &7 v w6 # [Aghie ft arie § o= 99
F iz sifaw =9 =T sTom

(4) UH HTHAT § STl TATAT SS9 AN g1 | gl gl TRl T il STH 6l JTG T 6l I Tl 8, S
R | T2 =T ST

15. TSiE- (1) RS, FgRe o= & [giia FeEt ofiT odf & aqar, 9 FHErT 980 F3 {7
T HaeT T TF TF ST FHA

(2) STa T, FoFelt FHATLT T TEHI 21 ST &, AT SH AL I TEIHIO 0l qIirE | 19 &7 6T arer &
¥ 3H M9 F Hey ° UF AT qar w1 # Fr AU

16. FATAMRY &t G- (1) TF FHATL ol GaATAGT T AT =l g THT g ST U forfad #7 #
Fef1e TS i FHE & = 9gHd g1 9hdT 8 AT 54T 3 U gw=Ata a1 9= § s e mr g
STT T ST ST 1 9% aredahrs gl

(2) UHT oY <t AT A o STATT H, AT T AT ATSATTAT SASTaT a9 a0l 3 T g+ I¢ gRT|
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17. STTART- (1) A SATRIE IO it U T S gy, forees ae § oy Sl 7 aqrn
STTOATT 31T T AT AT GETE Tt gL T8 g

(2) U FHATL &I TIETALOT AT 3T w1 T ATHATIAT F AT T T T A90T F g9 | a7 U
T | AL TEAT T UF SARIRIH €109 § AL SHATRE €799, S 6 [ & o g, wemeiata
[ERISIEERIES

wig 7g T srfeatiar 8w it 79gdy, U<, Far fit [Eaear siv aar f o7 od =9 a9 ®
TATATACOT & Yiddher & F TqTET Tai g

g 7 A T srfdafiar v srdwar 1 Fad uw U el § e SR s, [e
FIAHAT LA | T &

g 7 A T sfgaftiar Sei ermiaeer § o s & @ TSy § M OUAe 2, a2t UAT
TGO T AT FHET il TgHTT & GHEIT T STgi HRE 9 § I T FT A5 (GG ITae g A7
TATATALOT AT THT AT 6 A &

g IUSTAT g ST deh Toh —

(F) TF FTHIATL 1 I Arted a7 a7 9710, 6w

(T) TF T | TAL T H TAAA 0l 29T § I(oq FEAUGT THT 6l SATAT Agl af
ST 8 ST Hafdd FIERMT &l Iagd $oF aigd I A &1 Ja1d 631 Srar g sfiw
AR IRl Al IIT FIA 6 (10 IFHT Ta19 T(AT UAT S0 TATAT Tl (AT
SO

18. geleATsHi T 29T § FrfsheqT dgm@r - (1) STET Rt FHEHR r o7+ A % O a1 [ & #g
TeeAT BIAT § a7 MAS 09 @9 ¢ A FHEAX H Ghld AT Aaeqs =ishear dgraar & &g
AT SEEAT FT 30T TS SHAT TATS FXA ATAT SIFL AFLTF THAAT § AT SHF SAR[ o ITATL hl
SFAEAT FHU |

(2) STET TS FHFTT ATHTISE FLAT HIZAT F Tl ITATT 37T FTIAST FT gHaT g a7 98 =9 &igar & A=
SUHATT AT ATHT T FHTL G|

19. FfFear Sti= - (1) STet ot w71 [gie a7 Faa sate & s i w12 gteeT T 9w i
gt e 9% rfecar sti= &t [Afde w2ar g a1 Fase o9 @9 9% =fehcar S &l S aedT H3

(2) et T ® et e S gt a9t FEal #i agelt MR F a9 UE I & o
TR TITI gIT AR Y e sTrersreor grT Rfeshaar Sti=r & I M1 a9 gR|

(3) zfrenfires womae et off g Gl oft s & e Ry Fiaer stassd g &

T FF T Heer T Fhar €, TR FHHTL F FATISITR H1d (Aoaras & gafera fheas &7 qar aman
ST T




[\ II—=vE 3(ii)] HTL T (ST ETLTI0T 45

TOSIRLOT: T =9 & TSl & forw, "Frfeear sfesrd” oz 1 a2t sof SR S sushfererseT qeaT,
TATEST S¥ T 90T "igar, 2020' (2020 FT @&t 37) it 91T 2 it ST (1) F G (I) § qheArua
2l

(4) A off FHFR O 12 GFmaE a1 FT f AT SIS 2T, 98 T qatad TaeF Fl ST AT &7
ST HATAT TFEF FIT FIH T Aled I ATATT (HAT T HH & gL TGT TAT TH T 6 LT FHFIL HI
IEF G | 9a Algd el & oAl % aray gat 9% /=1 S|

(5) STgT Fre off FHhTe FRET TRt AT A AT AT T =T M 6T 97T THIGAFT GUTAT & ar FHATE T
AT =0T 34 2T A9 F ey o ¥ Fer=1e & €9 8 A1 ST

20. MOAEEr - (1) 72 A FHRR o9 Ta g AfTweT it orfeg sqafa & fem G st
TATIT & HATSd I FHNTSATT, Teah, =T, FIET, ITHI, ITEHT, TEQTAST T IS 37 HOT Torai i+ a7
AT & H 75l o7 3T T g1 H1F TE ¥ a8 of AT

(2) FrE AT FHFR A fi o sata & @7 G fF sotesga s, Fot a1 [ i e
TOoRaT & Hatera et ot ST 7 918 T GATET SRS S99 % Tgedl ST =13 FEqrasti &7
et ot a3 | sr=1 =af<h &1 O A1 GATHT FIA AT FIA HT FHI0T Tal a9

(3) TTE FTE FHFH =8 T H AT IS T I A1 F2AT 8, AT S (965 AAATHATHT HILATS T
STT |l g ST HHATL sl ST F VAT A= 3 AT AT o TATTHT Hara1< 7T ST

21. R qaT — (1) FrE w4, G off guw, senfee e F {9 % Beg w7 981w e 9w
BRI

(2) TS FHFRTL FTNE TITIT H TIAT TAHTT AT o STATAT UAT 5 (AT Al o911 srgfh, U s
H I8 ST & B o2 Tiased I979 9 T 2|

(3) BTerifer TSt SIat o |72 AT 9TAT o [T IH A6 6 ATAITh HA FIA, FAATSTHE oA 0l ATHT &
HHAT ¢ 3T FHFTL & 30 Gag H TS & TF AqAfT oA+ SR

22. FF FT & gHAT- (1) o Gft fF w7, s, gelear, gefi=t % zed a7 fastet $i srgfd, sraer,

AT FETHTL, FETHT, &S AT S8 (MIA0T | T 3T IO | SR £7199 % TRt o srqamT ar
AT T I TG & AT A9 = & TRt < srater a7 satet & forg &7 =941 & 98 F:i7 96T gl

(2) (i) FT =2 F AT =7 TG K FA g8 FA F RAfq &, woarfaa Fwd Fr sfentis e F e
IS AT TAFS(AF AMCH IS IL AT AT FATIT Teet/3AMS 2T Ueeiieher a1 3y s soezitae aream o

rfew grer =fx, FE 21, Teefis, 7o srEg ag ga G Sroe B w1 w9 09 o g iR 9T 39
FIT FTHEA IT TZAT 8 AT I GIeT 2

(if) T 2 EIT % TATG FHFHIL T AL T QT HE H SATeF THT T L@l il AA9TFHAT Aol |
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(iii) =T g FT srafdr v =G T srfers g & AT TH THL Uk T FHHT KT a5 67 Ja(d F org gwm 987
ER Sl

(iv) Ff a7 Aty U = & At g, AT 7 TR Tk TT FERTE, T T9T 6 o0 A5 I 74 6 ghal
2T ST <10 Sv 9@ o TROTTHEa=T T § LT 47 21|

(v) ISTAT T FHHTRT T =T |, fUaer 7 & forg siea afve wars ff a2 & 3R aergdr & stmoetn

(vi) UF & T T9T § TS 7T TATAST TFTT A1 R ST AT SATARTE BT, AT F1 T Tgredt i

ST g==T & AT
(3) T o faher B o 0T AT 97 (1) & FAFATE Feon & F1 F et 9 F 7 19 AT FEgeh i

AT F IATaA | JeATAT Tt it Rafa #, srfarrse v srafyr =, aRkfRFafagt & sqam, a7 afga ar
I e AT AR AT STOAT; o STgf FTEMR FT AT €T F Aol 99T T w1 F eh T@=T
TE, TBT Ivg TG TAAT I AT SHF T IqT I IAHT (AT THTH FhAT 7 Tl T B

(4) TSI gEame sl Rafd | ST A7 7 7 AT SAfF T | SRR 799 6 het ot a1 41 oo &
TATEIT T Fehe(T g IT AT IO IT STTAH & &F UH START AT [0 377 et o STenr a7 faremr s ==

g il HIHEGT g1 | TATEAT &, TH A8 & 9% g+ o q2F &l AATRIE TATIT & AT{ed a1 T TAFSAF
TTeq e T AT 7199 HH1EH Ted T 70 T4 A{eq F12T, A2 Hs af, TATefTE, T2 Fagr dfdgf=a
T ST

(5) ez FTHAE 1 T4 7 ATl & qF AT AR gy 6 F o R & o 2 AT § g R
ST

23, QSEITE it FATA- (1) TEaAT F Suaei F srearefi,- (i) Freft womeft e & R & o F21 F
o U AT T O AT & SATUIAT AT FHFTE R UHT GAAT AT o TG TG FT HETT AT ST

(ii) 37T TARTr & FHTATT 0 9T H, A Fatdr, =T ST a9 & 37 927 (3) F aqaw A=t i
SO

(2) FTE TEAT FHFH, AT qE ATHF 27, ATATRH &< AT I9Ldl ¥ UL g, Fle TRATATE T Tt a7

et 771 T srate & M a7 sreaes FHEr FAS it GiEaT & TE 607 T g AT STl FH1H 97
T IHHT AATT THTT FT &7 SATAT & 7 o TR AT AT =T 396 Tt § Ha17 % ghal Agl gl

g 7 T Tearlt FHEFR T 9910 9 IF 42 F ®F § AT dgl hl SAT0IAT S TF 36 g o e
et & Tefi AfAfEe Of9 # =0 @99 # 39 [Awg FUT FEEr & A9l H €L FT AT Aq97 Tal
T =T 2n

(3) =t Toreft ST it AT THTH T &1 SATAT g, A7 SEF GTT STiord ade i 9+ o LS qH7e arg
AL FY Qa9 T 9 il S0

24. FIER F g aqemaETEE FARE - (1) B s w1 FEes g suw Geg fasat ar
FATATL o ATLAT ohT ST AT ST AT g doh (Heitad oA ST TR 2|

(2) TH TTZ F AU AT STET AT & THAT AT AT &, 4 AT A0 FAT ATHITAT 92 (Aedad &
AT | ool {31 % AT T At ot
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(3) FHHTL T Aetaw T s7afer & = Fatg aar =T SIruw st fAerae it srafer F < FHFR | Fgl
A S 21 o & aratefie g

(4) U FHFT T 2F [Hatg AT Bl T IAAT oF 2T, AT

(F) TAtae & uger Jed Tl & foru sifaw I wT oae o 9= iaerd & % &) s
(@) A% FEATEr T E H <X MY T 9T UH FHIA & A= % R Tol gs 8, af AT T8 & o
U Ja9 & qaga< Jiaerd it &% & g2 fohar smom)

(5) =9 TATAT ST F TATSIAT o [oTT FITATT HHTATET T QT FHT, AT

() TSR 3 T AT §9R F "ey § AR, drErgEy a7 TEET;
(@) TSt o a7 (0 Bl o dag § Reaa oI |7 97 a7 A7 Tae HqE 1 ST FIAT;

(1) Foret ey srferepry o felt Ratergol o IRAGH SMaer T STAEEFT FATgAT FHIAT 91 AT=AT, A2 a8
STeheT AT ToRel o1er AT @1 o |7 e o T gnl
o T g ST T sraer qrAT= &9 | forfed =9 # gF1 =218,

(FT) Sraa = & IqreAta # a3 A7 &7 gt a1 1= F07 F vaed Aqutetd;

(F) ST % I FF T 9T 9 T, AETS AT T FIAT, AT IT T0G FAGGE FL AT

() T T SAEAT JUET;

(B) ST & | ATHGHAFT TG TIT FHAT AT [T T HAT HT THETT AT,

(S7) SIET T2 T,

(1) TRT T FRTET AT HTH 0 AT FIAT;

(=) srefTeeT FHATRAT | ITEIL T,

(2) A srewar & 2 Rt fF st w1 % foro et ofF fater 3 =mares § aofats;

(3) AT At S a7 Saraste® w107 % =9 fodl & Ff&F g9 T Faw sqafeaty;

() TSWIE & THF A1, A, a7 1 9719, r2ar 7 fosett 96T & a1 # T T it T9d St <A T,
(=) fa=T STEfa =T T= e 10T 3 T GrEAT;

(or) Foreft off afg srfersrTe =T TEaRTeeTIE T grmeht T, ITAT <A AT ZHAT FAT,
() 29T  TorT ST AT JT IHEATHT;
(
(

o) FETATL % ITLH Hcdl H F TheT Tl IHATT AT IHATT KT TATH FLAT,

) 14 fam it 7@ g7 U faT steher A7 7 FHFT K Q19 Aqe EAT T AT,
(&) T % T FHHL DT AT AT TATIA F FH1T T IRAT o Farer § FRET TR it T g
T ot oft srTfersa =ai=h o THeT Tehe FHAT;

(77) ToreT T SIT-a=1 =T sraer A7 forfera # = Tifed & T Fied § S HeT,

(7) ST g fRw T AR T g ST T 9gA AT SUART #A # fAhear a1 STANT wEA '
LT, AT

(%) Ifagf * forw =15 faer 71 3rEm,
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(@) FISTFATEH/FATEe % Rt dT STeer TUTTelt AT FET dedeh | AATEFHT Tgd § ATHA 2Tl

() “II IchEa” | ATl T FHEAT I A e Iedted (Fameor, gfawer siw sfaqm) srferfe=m, 2013
(2013 T 14) F &T=T 2 F G (A)F FAT-TRATT FF IchT2A AT g 37T THH I Atartaae i g 3
#r 37T (2) # Ay affRaftat o aftafoa @)

(6) (F) STt T FHFY F fAeg AqTEATHF FAAT! UL U g AT Afad g AT ST Toheft eTaerer
Tae # 3Eeh eg ot a7 = a7 9w F i § o [ w@qe 8 5 ww #+
fReta % 1efim T sraeard a7 s €, 98 forfed =9 # s g, 39 359 ariw ¥ yara & fFefea
FT THRAT g 5T o6 areer # fAfRfRe fr w2

(T) =9 T & THead & HILO A7 faeqd f6awor A it g § TF Ta78 & HIaC FHEHT Bl S ST
TR

(1) ST #, FHATC ATHTT T § IYTRAT Z AT HTHT HoOoh TRAHRTET T TR F7 1 gha
ST, TRt a8 9aeT € AT IHeh! T8E T s TR

(1) ST T FEETET (ET AT ST 77 37 TSF *hl AT H ATferierd S STt stei At e foq
g, ST oY FHHR F TTHE B

(%) o TaAT 6T srater & T ST At FEAATEr THTH o0l ST

g 7% T, ST st forfad =T § F107 57 Fed gU, qed [T il STATEN il IAAT ST T<<h AT
T IET T g, (oAl a8 aeTs aat|

(&) =TT Srorfee FHATEr §, = F MRy 9%, FATEITA, FHEFC FT 3 (6%g A0 T AT FHT arHT

AT STTAT & ST HaTed HHHE il TETad e 9% AFATIaT e Hl hdh Aq9L 3 & T4, Tg
qTET STAT g q7 S@readit J7 Aea 1 [T 3T FMUF aaq9 gl 9% T gl AT TETaATd T 39T Foreer
STOH =T ZaT 8T, TaTETY (HTstsh UHT U el ITied Ha:

T I8 T 5 TH G F ANT T TETE(T T A< I 3T SI1a1 g, a7 [Aefae & qafer
F FHA FT Sl F JTIEAT AT AT STUIT 37T U srater  forw et ot ariiawase &1 g9ae
Tel T 3T IHH, IH Tgdl F Ha< [0 T HaTg AT it aeell dgi hl ST

TR AT a8 fF SET U areer S &% srfaraer a7 arfiE gfE T a1 gerenfa, o @ F wafe
TR AT ST §, FHEE FT Aea $i srater & 09 ST 9% /AT S0 37 Uy s fer & forw 39 fiw

ST ¥g ate W i FEdr F T, g8 IHT Aq9 T T SHA 2R 4T B 39 FHefaT 7 g Herar
oT:

g Ig AT 6 BT R i e 7, 5 9% dfeg F aqeee 311 F @ (2) F 3UaY AR ald
g, 99 AT=g % STl T SATITAT TR IT ST

(®) =t Aru=TfereF FEATRT FT T F FHIIA UL, AT FATRATT, FHHRTL HT ITH (&g a0 T0 By fF
AT forw SrdT 921 9T T4t 8, av 39 Feaw sty £ I ag 2T 9T T Aty F o 39 R S
Tg ate a1 #7 FrdT & TATT, a8 IHT a9 Hl I AT gHaTL g7 ST4T foh 39 [Heias & Tget Herar
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T Tg T =0 @< & i Matg 9 &1 981, Mead it safd & I Jaiad FHa g0 file =arsT
TRl A % A g

(7) (F) =9 SU-97 F 31l AT 39 wHy, < ATAAUT FA AT AEAEET FHRE FowEETE, O
AfderE, afe AT g, FHERN 7T Foheft off srer et = sfora aiferfaat & el off s & e
H T

(=) aTfereRTeT gTer ATAITOT & & uTiea areer it Uk Iiq Fafard FHATT 1 At SAru|

(8) (F) IU-TT (4) F FefeT TST I F AT T ATAT TF FHATL, AT T ITH T e T e &A1 5
fa< gz (@) % 7 AfAfEe srdefr e st srdfter s |haT 21

(@) =TT, @ (F) F TFISE1 6 oy e arfesrrd &t fafafEs wom

(1) STl STterehT, FHFHL A AT FT TFH ATGL o 6 TATG sq0! A & Ggg f&dl & Hq TH
AT ITIRA T, STET a8 T 92 IT=d THSAAT &, AT Tl oI red GaaT FHHE Tl T

uiq o STgt A9 Scdtew & forraa g v, UHT foraraat & a7 § S+ & [olT e SR e
H UH YA & foru siafa forewrra afafa afea 2, =0 o § safas et o ama % g gu oft, =3 s
AT o TS o e st 3T Mah St STfereaer 9147 S S ferwraa affta = 0= & srefi
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MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 8th May, 2026

S.0. 2312(E).—In exercise of the powers conferred by sub-section (1) of section 29 of the Industrial
Relations Code, 2020 (35 of 2020), and in supersession of the Industrial Employment (Standing Orders) Central
Rules, 1946, in so far as they relate to these Model Standing Orders except as respects things done or omitted to be
done before such supersession, the Central Government hereby makes the Model Standing Orders, namely:-

1. Short title and commencement. (1) These orders may be called the Model Standing Orders, 2026.

(2) They shall come into force on the date of their publication in the official gazette.

2. Application.- The model standing orders in the industrial establishments in the mining sector, manufacturing sector
and service sector are set out in Schedule A, B and C, appended to these model orders.

3. Definition.- (1) In these model standing orders, unless the context otherwise requires,-
(a) “Code” means the Industrial Relations Code, 2020 (35 of 2020);

(b) “Code on Occupational Safety” means the Occupational Safety, Health and Working Condition Code, 2020 (37 of
2020);

(c) “Code on Social Security” means the Code on Social Security, 2020 (36 of 2020).
(d) “Code on Wages” means the Code on Wages, 2019 (29 of 2019);

(e) “Form” means the forms set forth in the Schedule appended to these model standing orders;

(2) The words and expressions used in these model standing orders and not defined but defined in the Industrial
Relations Code, 2020, shall have the same meaning as assigned to them in the said Code.
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Schedule- A
Draft Model Standing Orders in Mining Sector

1. Short title and commencement. (1) These Standing Orders may be called as the Mines Sector Standing Orders,
2026.

(2) These orders shall came into force as on the date of their publication in the official gazette.

1. A. Definition.- (1) In these Model Standing Orders, unless there is anything repugnant to the subject or the
context,-
(a) “Code” means the Industrial Relations Code, 2020 (35 of 2020);

(b)  “Form” means the form set forth in the Schedules appended to these standing orders;

(c)  “Habitual” means with respect to indiscipline, a worker shall be habitual if committing misconduct three or
more times in preceding twelve months; and

(d)  “standing order” with its grammatical variation and cognate expressions means the standing order of these
model standing orders.

(2) The words or expressions used in these model standing orders and not defined therein but defined in the Industrial
Relations Code, 2020 shall have the respective meanings assigned to them in the definitions in the Code.

2. (1) Classification of workers.- For the purposes of these standing orders, the workers are classified as below,
namely:-

(a) permanent;

(b) temporary;

(c) apprentices;

(d) probationers;

(e) Badlis;

(f) fixed term employment; and

(g) casual.

(2) A permanent worker is a worker who has been engaged on a permanent basis in an industrial establishment and
includes any person who has satisfactorily completed probationary period of six months in the same or any other
occupation in such industrial establishment:

Provided that in computing the period of probation any interruption on account of accident, leave, lockout,
strike or involuntary closure of the industrial establishment shall be deemed to be part of such probationary period.

(3) A temporary worker is a worker who has been engaged for work which of an essentially temporary nature, which
by its character is likely to be computed within a limited period.

(4) An apprentice means a person who is undergoing apprenticeship training in pursuance of a contract of
apprenticeship under the provisions of the Apprenticeship Act, 1961 (52 of 1961).

(5) A probationer is a worker who is provisionally employed to fill a permanent vacancy in a post and has not
completed six months service therein:

Provided that the period of probation may upon assessment of performance, be extended for a further period
not exceeding three months:

Provided further that a permanent employee is employed as a probationer in a new post, may, at any time
during the probationary period of six months, be reverted to former permanent post.

(6) A badli is a worker who is appointed in the place of a permanent worker or probationer who is temporarily absent.

Provided that the substituted worker shall cease to be a badli on completion of a continuous period of service
of one year or completion of one hundred and ninety attendances in the case of below ground worker or two hundred
and forty attendances in the case of any other worker in the same post or other post or posts in the same category or
earlier if the post is vacated by the permanent worker or probationer:



56 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(ii)]

Provided a substituted worker engaged in place of a probationer, shall be deemed to be permanent worker
after completion of the probationary period.

(7) fixed term employment is the engagement of a worker on the basis of a written contract of employment with the
employer for a fixed period:

Provided that the hours of work, wages, allowances and other benefits shall not be less than those of a
permanent worker performing the same work or work of similar nature:

Provided further that such workers shall be eligible for all statutory benefits available to a permanent worker
proportionately according to the period of service rendered by him even if his period of employment does not
extend to the qualifying period of employment required in the statute:

Provided also such worker shall be eligible for gratuity, if renders service under the contract for a period of
one year:

Provided also that for every completed year of service or part thereof in excess of six months, the employer
shall pay gratuity to such worker at the rate of fifteen days wages, based on rate of wages last drawn by the
worker concerned as referred to in sub-section (2) of section 53 of the Code on Social Security, 2020 (36 of
2020).

Explanation- For removal of doubt, it is clarified that the termination of service of a worker as a result of
completion of tenure of fixed term employment shall not be included within the meaning of “retrenchment* as
defined under clause (zh) of section 2 of the Code.

(8) A casual worker is a worker who has been engaged for work of an essentially casual nature or whose employment,
by its vary character is of a casual nature.

3. Identity badge or card.- (1) Every worker shall be issued an identity badge or card bearing his full name,
designation, employee number, blood group, contact number, emergency contact person details and a recent
photograph.

(2) Every worker shall wear his identity badge or card during the working hours of the industrial establishment and
produce the same when required to the authorised security guard or personnel for the purpose of entry and stay in the
premises of the industrial establishment.

(3) Such identity badge or card shall not be transferable to any other persons or worker and the safe custody thereof
shall be ensured by the concerned worker.

(4) Every worker who ceases to be in the employment of the industrial establishment shall surrender the identity badge
or card to the Department Head or the officer of the industrial establishment designated for such purpose.

4. Publication of working timings.- (1) The hours of work applicable for all categories of workers shall be exhibited
on the notice board or electronic notice board and on the portal of the industrial establishment, in Hindi, English and
local language.

(2) Any change in hours of work, number of shifts, shift timings, work on the days of the week with staggered weekly
holidays or other like matters, shall be displayed on the notice board or electronic notice board of the industrial
establishment.

5. Publication of holidays and pay days.- (1) Notices specifying the days observed by the industrial establishment
as holidays and pay days shall be posted on the electronic notice board or notice board and portal of the industrial
establishment.

(2) A list of national and festival holidays shall likewise be displayed on the electronic notice board or notice board
and portal of the industrial establishment, if any.

6. Publication of wage rates.- Wage rates payable to the workers shall be displayed on the electronic notice board or
notice board and website or portal of the mine, in Hindi, English and local language.

7. Shift working.- (1) More than one shift may be worked in any department or any section of the industrial
establishment at the discretion of the employer.

(2) Where more than one shift is worked, the worker shall be liable to be transferred from one shift to another.

(3) No shift working shall be discontinued without twenty-one days prior notice in writing to the concerned worker:
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Provided that no such notice shall be necessary where the closing of the shift is under an agreement with the
workers affected.

(4) Where the discontinuance of the shift working is resulted in retrenchment, such retrenchment shall be effected in
accordance with the provisions of the Code.

(5) Where shift working is re-started, the workers shall be given notice and re-employed in accordance with the
provisions of the Code.

(6) Whenever an additional shift is started or shifts are restarted, discontinued or altered, twenty-one days prior notice
shall be given to the affected workers:

Provided that no notice shall be required in case of emergent situation necessitating change of shift or shift
working otherwise than in accordance with standing order, in consultation with the Grievance Redressal Committee in
pursuance to clause (c) of section 40 of the Code:

Provided further that no such notice shall be required where such change is effected in accordance with the
orders of the Central Government or State Government, as the case may be, or in pursuance of any settlement or
award as envisaged in clause (d) of section 40 of the Code.

8. Notice of changes in shift working.—Any notice of discontinuance or of re-starting of shift working as required
under these Standing Orders, shall be in Form (i) and shall be served in the following manner, namely :-

(a) the notice shall be displayed conspicuously by the employer on the notice-board or electronic notice board
and portal of the industrial establishment, if any; and

(b) where any registered trade union of workers exists, a copy of the notice referred to in clause (a) shall also be
served electronically or by speed post to the Secretary of such union.

9. Attendance and late coming.- (1) Every workers shall be at work at mine at the time fixed and notified under
paragraph 4 and worker attending late shall be liable to deduction of wages as provided under Code on Wages, 2019
(29 0f 2019).

(2) All workers whether working above ground and underground, shall comply with the regulations related to hours of
work for the time being in force.

(3) Every workers shall register their attendance at the commencement of the shift and at the close of the shift after
and before change of uniform.

(4) Attendance of worker shall be regulated by means of identity card, biometrics or any other system as has been
notified for the purpose.

(5) No worker shall use or punch the Identity Card other than his own.

(6) Any worker reporting late than the scheduled time shall not be permitted to enter the department or section, unless
permitted by the manager, or any other officer duly authorised for such purpose.

(7) A worker shall be deemed absent if he fails to attend duty, unless obtained written permission for such absence
from the manager or the officer authorised in this behalf.

(8) A worker who habitually report late or remains absent shall be liable to deduction of wages as provided under the
Code on Wages, 2019 (29 of 2019).

10. Leave.- (1) Holidays with pay shall be allowed as provided for in the Occupational Safety, Health and Working
Conditions Code, 2020 (37 of 2020) and other holidays in accordance with law, contract, custom and usage as

applicable.

(2) A leave cannot be claimed as a matter of right.
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(3) A worker desiring to obtain leave of absence shall apply to the employer or any other officer of the industrial
establishment specified in this behalf by the employer at least seven days in advance from the date of proposed date of
leave.

(4) The officer shall issue an order thereon within a week or two days prior to the commencement of the leave applied.

(5) Where the leave applied for is to commence on the date of the application or within three days thereof, the worker
shall state the reasons for late submission of application and the order on such leave shall be given on the same day.

(6) Where the leave is refused or postponed, the fact of such refusal or postponement and the reasons there for shall be
communicated in writing.

(7) Where a worker, after proceeding on leave, desires an extension thereof, he shall apply to the authorised officer
who shall communicate either granting or refusing extension of leave in writing or electronic mode, and such
communication shall reach before the expiry of the leave originally granted.

(8) Leave with wages and allowances shall be granted to all the workers in accordance with the law as applicable
under these standing orders.

(9) No worker while on leave shall take up any employment or vocation for profit or gain.

11. Railway travel facilities.— (1) Where a worker proceeds on leave and is qualified for free railway fare, the
employer shall pay the cost of ticket, including bus fare and boat.

(2) Every worker who has completed a period of twelve months continuous service, shall qualify for railway fare or
bus fare or both for going home on leave and returning to the mine on the expiry of the leave.

Explanation: For the removal of doubts, twelve months service shall be deemed to have been completed if, during the
twelve months preceding the date of application for leave, the worker has worked for not less than two hundred and
forty days.

(3) On the expiry of the leave, if the worker returns shall receive a cash payment equivalent to the return fare and on
his return the mine is unable to reemploy back, the return fare shall be paid to him forthwith.

(4) Where the journey home is undertaken by bus or partly by bus and partly by train, the cost of journey shall be
adjusted accordingly.

(5) The worker shall be entitled to railway fare by mail or express train, wherever under the Railway Rules tickets are
available for such travel.

(6) The class by which a worker shall be entitled to travel in second class/sleeper or as mutually decided between
negotiating union or negotiating council and the employer and where there is no negotiating union or negotiating
council, then as mutually decided between the representative of workers in the Works Committee and the employer
and where there is no works committee, then as mutually decided between the representative of workers and the
employer.

(7) Where an inter-State migrant worker avails the benefits, as specified in this paragraph, under the Occupational
Safety, Health and Working Conditions Codes, 2020 (37 of 2020), shall not be entitled to avail any benefit in this
paragraph.

12. Casual leave.- (1) The worker may be granted casual leave of absence with wages not exceeding ten days in the
aggregate in a calendar year.

Provided that such leave shall not be for more than three days at a time except in case of sickness and intended to meet
special circumstances which cannot be foreseen.

(2) Ordinarily, the previous permission of the office or the controlling authority in the industrial establishment shall be
obtained before such leave is taken.

(3) Where prior permission cannot be received, the worker shall, as soon as practicable, inform the authorised officer
in writing of his absence and of the probable duration thereof.
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13. Payment of wages.- (1) The employer shall pay or cause to be paid wages to the worker, engaged on—

(i) daily basis, at the end of the shift;

(i1) weekly basis, on the last working day of the week, before the weekly holiday;
(iii) fortnightly basis, before the end of the second day after the end of the fortnight;
(iv) monthly basis, before the expiry of the seventh day of the succeeding month.

(2) All payments, shall be made to worker by crediting the wages in the bank account of the worker through electronic
mode;

Provided that, the employer shall pay the wages only by cheque or by crediting the wages in his bank
account.

(3) Where a worker has been removed or dismissed from service or retrenched or has resigned from service or became
unemployed, due to closure of the establishment, the wages payable to him shall be paid within two working days of
his removal, dismissal, retrenchment or resignation.

(4) Every employer shall issue wage slips to the worker as specified under the Code on Wages, 2019 (29 o 2019).

(5) There shall be no deductions from the wages of the worker, except those as are authorised under the Code on
Wages, 2019.

(6) All fines and all realisations from the wages of the worker shall be carried out in accordance with the section 19 of
the Code on Wages, 2019.

(7) Notice specifying wage period and payment date shall be exhibited on the notice board or electronic board and
portal in Hindi, English and local language.

14. Service record.- (1) Matters relating to service card, certification of service, change of residential address of
workers and record of their age shall form part of service record and —

(1) every industrial establishment shall maintain a service card in respect of each worker electronically or in manual
form, wherein particulars of that worker shall be recorded with the knowledge of that worker in Form (ii) and shall be
updated periodically:

Provided that, in case of manual maintenance of service card, the record shall be duly attested by an
authorised officer in this behalf together with date;

(i) every worker shall be entitled to a service certificate, specifying the nature of work, designation and the period of
employment (months, years) at the time of discharge, termination, retirement or resignation from service to be issued
by the employer within ten days of such instance;

(iii) every worker shall notify the employer as soon as possible at the time of engagement, the details of his residential
address, mobile number, e-mail, emergency contact name and number, nominees for claiming dues in case of death
and thereafter promptly communicate to his employer any change of his residential address:

Provided that in case, the worker has not communicated to his employer the change in his residential address,
the last known address shall be treated as residential address for sending communication;

(iv) every worker shall indicate his exact date of birth to the employer at the time of entering service in the industrial
establishment and the employer before entering the date of birth of a worker in service record, require the worker to
submit,-

(a) matriculation or school leaving certificate granted by the Board of Secondary Education or equivalent
certificate; or

(b) a certified copy of his date of birth as recorded in the registers of a municipality, local authority or Panchayat
or Registrar of Births; or

(c) acopy of Aadhaar, if agreed by the worker;
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(d) in the absence of either of the aforesaid three categories of certificate, the employer or the officer authorised
by him in this behalf may require the worker to supply, a certificate from a Government Medical Officer not
below the rank of an Assistant Surgeon indicating the probable age of the worker:

Provided that the cost of obtaining such certificate is borne by the employer;

(v) where it is not practicable to obtain a certificate from a Government Medical Officer, an affidavit sworn, either by
the worker or his parents, or by a near relative, who is in a position to know about the worker’s actual or approximate
date of birth, before a first Class Magistrate or Oath Commissioner, as evidence in support of the date of birth given
by the worker.

(2) The date of birth of a worker, once entered in the service card shall be the sole evidence of age in relation to all
matters pertaining to service including fixation of the date of retirement from the service of the industrial
establishment.

(3) All formalities regarding recording of the date of birth shall be finalised within three months of the date of the
appointment of a worker.

(4) In cases, where date of birth of any worker has already been decided before the standing orders come into force
shall not be reopened.

15. Confirmation.- (1) The employer shall, in accordance with the terms and conditions stipulated in the letter of
appointment, confirm the eligible worker and issue a letter of confirmation.

(2) Whenever, a worker is confirmed, an entry with regard to that effect shall be made in service card within a period
of thirty days from the date of such confirmation.

16. Age of retirement.- (1) The age of retirement or superannuation of a worker shall be such as may be agreed upon
between the employer and the worker under a written agreement or as specified in a settlement or award which is
binding on both the worker and the employer.

(2) In absence of any such agreed age, retirement or superannuation shall be on completion of fifty-eight years of age.

17. Transfer.- (1) Every industrial establishment shall have a transfer policy, which shall be made known to all the
workers and the details thereof shall be available on the Human Resource portal.

(2) A worker may be transferred according to the transfer policy and exigencies of work from one shop or department
to another or from one station to another or from one industrial establishment to another under the same employer:

Provided that the wages, grade, continuity of service and other conditions of service of the worker shall not
be adversely affected by such transfer:

Provided further that a worker shall be transferred only to a job, the worker is capable of doing:

Provided also that where the transfer involves moving from one State to another such transfer shall take
place, either with the consent of the worker or where there is a specific provision to that effect in the letter of
appointment and transfer policy is in accordance with such policy:

Provided also that unless —

(a) reasonable notice is given to such worker; and

(b) reasonable joining time is allowed in case of transfers from one station to another and the worker concerned
is paid traveling allowance, including the transport charges and fifty per cent thereof to meet incidental
charges, such transfer shall not be effected.

18. Medical aid in case of accidents.- (1) Where a worker meets with an accident in the course of or arising out of his
employment, the employer shall, on their expense, make satisfactory arrangements for immediate and necessary
medical aid to the injured worker and arrange for further treatment, if considered necessary by the doctor attending on
him.
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(2) Wherever the worker is entitled to treatment and benefits under the Code on Social Security, he shall be entitled
for treatment and benefits under that Code.

19. Medical examination.- (1) Where the recruitment rules, contract of appointment or fixed term employment
specify medical examination of a worker, upon first appointment, the employer shall at the employer’s expense make
arrangements for medical examination.

(2) All workers to be employed in the industrial establishment of mines shall be required to clear the medical
examination by the medical authority nominated by the industrial establishment for such purpose, at the time of first
appointment.

(3) The industrial establishment may at any time direct any worker to undergo medical examination by any medical
officer nominated to ascertain fitness relatable to satisfactory performance of worker.

Explanation: for the purposes of this order, the term “medical officer” shall have same meaning as defined in clause
(zj) of sub-section (1) of section 2 of the Occupational Safety, Health and Working Conditions Code, 2020 (No. 37 of
2020).

(4) A worker who has contracted any infectious or contagious disease shall immediately notify the concerned manager
of such a happening and shall remain away from work until permitted to return on work by the manager concerned
and during such period, the worker shall be treated on leave to the extent of days of leave with wages to his credit.

(5) Where a worker deliberately suppresses the fact of his suffering from an infectious or contagious disease, such a
conduct on the part of the worker shall amount to misconduct within the meaning of these standing orders.

20. Secrecy.- (1) No worker shall take any papers, books, drawings, photographs, instruments, apparatus, documents
or any other property whether in electronic form or physical form, relating to an industrial establishment out of the
work premises except with the written permission of his immediate superior.

(2) No worker shall in any way pass or cause to be passed or disclose or cause to be disclosed, any information or
matter concerning the manufacturing process, trade secrets and confidential documents of the industrial establishment
to any unauthorised person, company or corporation without the written permission of the employer.

(3) Disciplinary action may be taken against a worker, if he does not comply with the provisions specified in this
paragraph and such a conduct on the part of the worker shall amount to misconduct within the meaning of these
standing orders.

21. Exclusive service.- (1) No worker shall, at any point of time, act against the interest of the industrial
establishment in which he is employed.

(2) No worker shall take up any employment in addition to his present job in the industrial establishment where such
employment may adversely affect the interest of his employer.

(3) The employer may, however, permit the worker to take up additional job, assignment, with or without conditions
and in such case, the worker shall obtain prior permission of the employer.

22. Stoppage of work.- (1) The employer may, at any time, in the event of fire, catastrophe, break-down of
machinery or stoppage of power supply, disaster, pandemic, epidemics, civil commotion or other cause beyond his
control , stop any section or sections of the industrial establishment, wholly or partially for any period or periods
without notice.

(2) (i) In the event of such stoppage during working hours, the workers affected shall be notified by a notice put up on
the notice board or electronic notice board or on the Human Resource Portal/IT application or through any other
electronic medium of the industrial establishment, if any, as soon as practicable, when the work shall be resumed and
whether they are to remain or leave their place of work;

(i1) The worker shall not ordinarily be required to remain for more than two hours after the commencement of the
stoppage;

(iii) In case the period of detention does not exceed one hour the worker so detained shall not be paid for the period of
detention;
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(iv) In case the period of detention exceeds one hour, the workers so detained shall be entitled to receive wages for the
whole of the time during which they are detained as a result of the stoppage;

(v) In case of piece rate workers, the average daily earning for the previous month shall be taken to be the daily wage;

(vi) No other compensation shall be admissible in case of such stoppages, wherever practicable, reasonable notice
shall be given of resumption of normal work.

(3) In cases of temporary stoppage of work on account of failure of plant or reasons as specified in paragraph (1) or
temporary curtailment of production of goods and services, the period of stoppage shall be treated as compulsory
leave, either with or without pay, as the case may be, but where workers have to be stopped for an indefinitely long
period, their employment may be terminated after giving them due notice or pay in lieu thereof.

(4) The employer may, in the event of a strike affecting either wholly or partially any section or department of the
industrial establishment close down either wholly or partially such section or department and any other section or
department affected therefore, the fact of such closure shall be notified by notices put up on the notice board or
electronic notice board or on the Human Resource portal of the industrial establishment, as soon as practicable.

(5) The workers concerned shall also be notified by a general notice, prior resumption of work, as to when work shall
be resumed.

23. Termination of employment.- (1) Subject to the provisions of the Code, - (i) for terminating the employment of
a permanent worker, the employer shall give prior notice of one month or in lieu thereof, pay wages for the period of
such notice;

(i1) in case of other categories of workers, the notice period shall be regulated in accordance with sub paragraph (3) of
these Standing Orders.

(2) No temporary worker, whether monthly-rated, weekly-rated or piece-rated and no probationer or substitution
worker or fixed term employment or casual worker whose contract of employment is not renewed or expired, shall be
entitled to any notice or pay in lieu thereof, if the services are terminated:

Provided that the services of a temporary worker shall not be terminated as a punishment unless an opportunity of
explaining the charges of misconduct alleged against the worker, in the manner specified under these standing orders.

(3) Where the employment of any worker is terminated, the wages earned by him and other dues, shall be paid before
the expiry of the second working day from the date of termination.

24. Disciplinary action for misconduct.-(1) A worker may be suspended by the employer pending investigation or
enquiry into complaints or charges of misconduct.

(2) Such investigation or enquiry or where there is an investigation followed by enquiry, both the investigation and
enquiry shall ordinarily be completed within ninety days from the date of suspension.

(3) The worker shall be paid subsistence allowance, which shall be subject to the condition that the worker does not
take any employment elsewhere during the period of suspension.

(4) The amount of subsistence allowance shall be payable to such worker as under,-

(a) at the rate of fifty per cent. of wages last drawn for the first ninety days of suspension; and
(b) at the rate of seventy-five per cent of such wages for the remaining period, if delay in completion of
proceedings is not directly attributable to the conduct of such worker.

(5) For the purposes of this standing order, misconduct shall include the following, namely:-

(a) theft, fraud, or dishonesty in connection with the employer’s business or property;

(b) taking or giving of bribes or an illegal gratification whatsoever in connection with the business of employer
or his own interests;

(c) willful insubordination or disobedience, whether alone or in conjunction with another or others or of any
lawful or reasonable order of a superior:
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Provided that the order of the superior shall normally be in writing;

(d) habitual late attendance and habitual absence without leave or without sufficient cause;

(e) drunkenness, fighting or riotous, disorderly or indecent behaviours while on duty at the place of work;

(f) habitual neglect of work;

(g) causing willful damage to work in progress or to property of the employer;

(h) sleeping on duty;

(i) malingering or slowing down work;

(j) acceptance of gifts from subordinate employees;

(k) conviction in any court of law for any criminal offence involving moral turpitude;

(1) continuous absence without permission and without satisfactory cause for more than ten days;

(m) giving false information regarding one’s name, age, father’s name, qualification or previous service at the
time of the employment;

(n) leaving work without permission or sufficient reason;

(o) threatening, abusing or assaulting any superior or co-worker;

(p) preaching of, or inciting to, violence;

(q) abetment of or attempt to abetment of any of the aforesaid acts of misconduct;

(r) going on illegal strike either singly or with other workers without giving fourteen days previous notice;

(s) disclosing to an unauthorised person any confidential information in regard to the working or process of the
industrial establishment which may come into the possession of the worker in the course of his work;

(t) refusal to accept any charge-sheet or order or notice communicated in writing;

(u) failure or refusal to wear or use any protective equipment given by the employers; and

(v) claiming false bill for reimbursement;

(w) sexual harassment as defined in clause (n) of section 2 of the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013 (14 of 2013) and includes the circumstances specified in
sub-section (2) of section 3 of the said Act.

(6) (a) Where a disciplinary proceeding against a worker is contemplated or pending or where criminal proceedings
against him in respect of any offence are under investigation or trial and the employer is satisfied that it is necessary or
desirable to place the worker under suspension, the worker may, by order in writing, suspend him with effect from
such date as may be specified in the order.

(b) A statement setting out in detail the reasons for such suspension shall be supplied to the worker within a week
from the date of suspension.

(¢) In the enquiry, the worker shall be entitled to appear in person or to be represented by an office-bearer of a Trade
Union of which he is a member or a co-worker of his choice.

(d)The proceedings of the enquiry shall be recorded in Hindi or in English or the language of the State where the
industrial establishment is located, whichever is preferred by the charged worker.

(e) The proceedings of the enquiry shall be completed within ninety days:

Provided that the period of ninety days may, for reasons to be recorded in writing, be extended for such
further period as may be deemed necessary by the enquiry officer.

(f) upon conclusion of the enquiry or, as the case may be, of the criminal proceedings, the worker has been found
guilty of the charges framed against him and it is considered, after giving the worker concerned a reasonable
opportunity of making representation on the penalty proposed, an order of dismissal or suspension or fine or stoppage
of annual increment or reduction in rank would meet the ends of justice, the employer shall pass an order accordingly:

Provided that when an order of dismissal is passed under this clause, the worker shall be deemed to have
been absent from duty during the period of suspension and shall not be entitled to any remuneration for such period
and the subsistence allowance already paid shall not be recovered:

Provided further that where an order imposing fine or stoppage of annual increment or reduction in rank is
passed under this clause, the worker shall be deemed to have been on duty during the period of suspension and shall
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be entitled to the wages as he would have received if not been placed under suspension, after deducting the
subsistence allowance paid to him for such period:

Provided also that in the case of a worker to whom the provisions of clause (2) of article 311 of the
Constitution apply, the provisions of that article shall be complied with.

(g) upon conclusion of the inquiry, or as the case may be, or the criminal proceedings, the worker has been found not
to be guilty of any of the charges framed against him, he shall be deemed to have been on duty during the period of
suspension and shall be entitled to the same wages as he would have received, if he had not been placed under
suspension after deducting the subsistence allowance paid to him for such period:

Provided that the payment of subsistence allowance under this clause shall be subject to the worker concerned not
taking up any employment during the period of suspension.

(7) (i) in awarding punishment under this sub-paragraph, the authority imposing the punishment shall take into
account any gravity of the misconduct, antecedents of the worker and any other extenuating or aggravating
circumstances that may exist.

(i1) a copy of the order passed by the authority imposing the punishment shall be supplied to the worker concerned.

(8) (a) a worker aggrieved by an order imposing punishment under sub-paragraph (4) may, within twenty-one days
from the date of receipt of the order, appeal to the appellate authority specified under clause (b);

(b) the employer shall for the purposes of clause (a) specify the appellate authority;

(c) the appellate authority, after giving an opportunity to the worker of being heard shall pass order as he thinks proper
on the appeal within fifteen days of its receipt and communicate the same in writing:

Provided that where there is a complaint of sexual harassment, the Internal Complaint Committee constituted
for such purpose in each industrial establishment for inquiring into such complaints, shall, notwithstanding anything
contained in this paragraph, be deemed to be the enquiring authority appointed by the employer for the purpose of
these standing orders and the said complaint committee shall hold the enquiry under this paragraph, unless separate
procedure has been specified by the employer for the complaint committee for holding such enquiry into the
complaints of sexual harassment, as far as practicable.

(9) The constitution of Internal Complaints Committee shall be in accordance with the provisions of the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 and the rules made
thereunder.

(10) The Internal Complaint Committee referred to in sub-paragraph (9), shall prepare and submit every year an
annual report, to the employer and the District Officer.

(11) The employer shall include in the annual report of his organisation the number of cases filed, if any, and their
disposal under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013.

25.Grievance redressal and complaints.- (1) All complaints or grievances arising out of employment including
those relating to unfair treatment or wrongful exaction on the part of employer or his agent, shall be submitted to the
manager or person specified in this behalf with the right to appeal to the employer.

(2) For resolution of disputes arising out of individual grievances, an application in respect of such dispute may be
filed before the Grievance Redressal Committee by the aggrieved worker under rule 7 of the Industrial Relations
(Central) Rules, 2026 within one year from the date on which the cause of action of such dispute arises.

26. Liability of manager and workers.- (1) The employer/Management of the industrial establishment including
mine shall be responsible for the proper and due observance of the Standing Orders.
(2) Every worker shall observe these standing orders truly and faithfully.

27. Forwarding of information to the certifying officer.- (1) Where the employer adopts the model standing order
of the Central Government referred to in section 29 of the Code, he shall inform the concerned certifying officer
electronically, the specific date from which the provisions of the model standing orders have been adopted.
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(2) The model standing orders adopted under sub-paragraph (1) in respect of an industrial establishment shall also be
applicable to all other industrial units of the establishment irrespective of location.

(3) On receipt of information under sub-paragraph (1), the certifying officer shall enter the details of the industrial
establishment which has adopted the model standing order in the register maintained under rule 47 of the Industrial
Relations (Central) Rules, 2026.

28. Exhibition of Standing Orders.- A copy of these standing orders in Hindi, English and local language shall be
displayed on the notice board or electronic board and Human Resource portal of the industrial establishment, if any.

Form (i)

(See Model Standing Order 8)

Notice of discontinuance/restarting of a shift working to be given by manager of the mine

Name of employer/ manager of mine...........c.cceevevveverreneeennnne.

AdAIEsS.. .o

In accordance with standing order No..................... of the standing orders certified and approved in respect of
my/our industrial establishment/ Mine I/we hereby give notice to all concerned that it is my/our intention to
discontinue/restart the shift working specified in the Annexure with effect from..................

Signature with name ...........cccocoe.......
Designation......................

Annexure
(here specify the particulars of change in the shift working proposed to be affected).

Copy forwarded to:-

(1) The Secretary of registered trade union, if any.

(2) The Assistant Labour Commissioner (Central)

(3) The Regional Labour Commissioner (Central) Zone.

(4) The Chief Labour Commissioner (Central), New Delhi.]

Note: The notice should be sent by speed post on the designated email of the endorsee.
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Form (ii)

(See Model Standing Order 14)

Service Card

Name of Establishment/ Mine

Identity Badge No. /Token No.

1. Register Serial No.

2. Name

3. Permanent Account Number (PAN)

4. Universal Account Number (UAN)

5. Category of worker (unskilled, semi-skilled,
skilled or highly skilled),

6. Details of family members

7. Aadhaar number, if consented by the worker

8. Specimen Signature/Thumb Impression

9. Father’s or Mother’s or Spouse name

10. Gender

11. Date of Birth

12. Place of Birth

13. Date of Joining

14. Medical certificate at the time of joining

15. Educational and other qualifications

16. Language which the worker can read

17. Language which the worker can write

18. Language which the worker can speak

19. Height

20. Identification Marks

21. Department

22. Mobile number and email

23. Permanent Address

24. Local Address

25. Quarter No.

26. Provident Fund Account No.

27. Nominee for Gratuity

28. Nominee for pension, if any
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29. Employees State Insurance No.
30. Training courses attended (details)
31. Eligibility for higher jobs

32. Proficiency tests passed.

33. EMPLOYMENT HISTORY

Department

Token | Designation | Scale of
No. Pay

Joined | Left ( Reason)

2 3 4

34. ABSENCE PERIODS

Form To Reason Medical reports regarding suitability for continued
employment
(1) Sick Leave
(i1) Earned
Leave
(iii) Any other
Leave
35. Maternity Benefit
36. Employee’s Compensation
Details of accidents :
37. Details of Disciplinary Action
38. Promotions
(i) Details
(i1) Awards
(ii1) Issue of Certificate of commendation
39. Date of superannuation
40. Any other matter

Signature
or thumb impression of the person verifying.
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Schedule- B
Draft Model Standing Orders in Manufacturing Sector

1. Short title and commencement. (1) These Standing Orders may be called as the Manufacturing Sector Standing
Orders, 2026.

(2) These orders shall came into force as on the date of their publication in the official gazette.

1. A. Definition.- (1) In these Model Standing Orders, unless there is anything repugnant to the subject or the
context,-
(a)  “Code” means the Industrial Relations Code, 2020 (35 of 2020);

(b) “Form” means the form set forth in the Schedules appended to these standing orders;

(c) “Habitual” means with respect to indiscipline, a worker shall be habitual if committing misconduct three or
more times in preceding twelve months; and

(d)  “standing order” with its grammatical variation and cognate expressions means the standing order of these
model standing orders.

(2) The words or expressions used in these model standing orders and not defined therein but defined in the Industrial
Relations Code, 2020 shall have the respective meanings assigned to them in the definitions in the Code.

2. (1) Classification of workers.- For the purposes of these standing orders, the workers are classified as below,
namely:-

(a) permanent;

(b) temporary;

(c) apprentices;

(d) probationers;

(e) Badlis;

(f) fixed term employment; and

(g) casual.

(2) A permanent worker is a worker who has been engaged on a permanent basis in an industrial establishment and
includes any person who has satisfactorily completed probationary period of six months in the same or any other
occupation in such industrial establishment:

Provided that in computing the period of probation any interruption on account of accident, leave, lockout,
strike or involuntary closure of the industrial establishment shall be deemed to be part of such probationary period.

(3) A temporary worker is a worker who has been engaged for work which of an essentially temporary nature, which
by its character is likely to be computed within a limited period.

(4) An apprentice means a person who is undergoing apprenticeship training in pursuance of a contract of
apprenticeship under the provisions of the Apprenticeship Act, 1961 (52 of 1961).

(5) A probationer is a worker who is provisionally employed to fill a permanent vacancy in a post and has not
completed six months service therein:

Provided that the period of probation may upon assessment of performance, be extended for a further period
not exceeding three months:

Provided further that a permanent employee is employed as a probationer in a new post, may, at any time
during the probationary period of six months, be reverted to former permanent post.

(6) A badli is a worker who is appointed in the place of a permanent worker or probationer who is temporarily absent:

Provided that the substituted worker shall cease to be a badli on completion of a continuous period of service
of one year or completion of one hundred and ninety attendances in the case of below ground worker or two hundred
and forty attendances in the case of any other worker in the same post or other post or posts in the same category or
earlier if the post is vacated by the permanent worker or probationer:
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Provided a substituted worker engaged in place of a probationer, shall be deemed to be permanent worker
after completion of the probationary period.

(7) fixed term employment is the engagement of a worker on the basis of a written contract of employment with the
employer for a fixed period:

Provided that the hours of work, wages, allowances and other benefits shall not be less than those of a
permanent worker performing the same work or work of similar nature:

Provided further that such workers shall be eligible for all statutory benefits available to a permanent worker
proportionately according to the period of service rendered by him even if his period of employment does not
extend to the qualifying period of employment required in the statute:

Provided also such worker shall be eligible for gratuity, if renders service under the contract for a period of
one year:

Provided also that for every completed year of service or part thereof in excess of six months, the employer
shall pay gratuity to such worker at the rate of fifteen days wages, based on rate of wages last drawn by the
worker concerned as referred to in sub-section (2) of section 53 of the Code on Social Security, 2020 (36 of
2020).

Explanation- For removal of doubt, it is clarified that the termination of service of a worker as a result of
completion of tenure of fixed term employment shall not be included within the meaning of “retrenchment* as
defined under clause (zh) of section 2 of the Code.

(8) A casual worker is a worker who has been engaged for work of an essentially casual nature or whose employment,
by its vary character is of a casual nature.

3. Identity badge or card.- (1) Every worker shall be issued an identity badge or card bearing his full name,
designation, employee number, blood group, contact number, emergency contact person details and a recent
photograph.

(2) Every worker shall wear his identity badge or card during the working hours of the industrial establishment and
produce the same when required to the authorised security guard or personnel for the purpose of entry and stay in the
premises of the industrial establishment.

(3) Such identity badge or card shall not be transferable to any other persons or worker and the safe custody thereof
shall be ensured by the concerned worker.

(4) Every worker who ceases to be in the employment of the industrial establishment shall surrender the identity badge
or card to the Department Head or the officer of the industrial establishment designated for such purpose.

4. Publication of working timings.- (1) The hours of work applicable for all categories of workers shall be exhibited
on the notice board or electronic notice board and on the portal of the industrial establishment, in Hindi, English and
local language.

(2) Any change in hours of work, number of shifts, shift timings, work on the days of the week with staggered weekly
holidays or other like matters, shall be displayed on the notice board or electronic notice board of the industrial
establishment.

5. Publication of holidays and pay days.- (1) Notices specifying the days observed by the industrial establishment
as holidays and pay days shall be posted on the electronic notice board or notice board and portal of the industrial
establishment.

(2) A list of national and festival holidays shall likewise be displayed on the electronic notice board or notice board
and portal of the industrial establishment, if any.

6. Publication of wage rates.- Wage rates payable to the workers shall be displayed on the electronic notice board or
notice board and website or portal of the industrial establishment, in Hindi, English and local language.

7. Shift working.- (1) More than one shift may be worked in any department or any section of the industrial
establishment at the discretion of the employer.

(2) Where more than one shift is worked, the worker shall be liable to be transferred from one shift to another.

(3) No shift working shall be discontinued without twenty-one days prior notice in writing to the concerned worker:
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Provided that no such notice shall be necessary where the closing of the shift is under an agreement with the
workers affected.

(4) Where the discontinuance of the shift working is resulted in retrenchment, such retrenchment shall be effected in
accordance with the provisions of the Code.

(5) Where shift working is re-started, the workers shall be given notice and re-employed in accordance with the
provisions of the Code.

(6) Whenever an additional shift is started or shifts are restarted, discontinued or altered, twenty-one days prior notice
shall be given to the affected workers:

Provided that no notice shall be required in case of emergent situation necessitating change of shift or shift
working otherwise than in accordance with standing order, in consultation with the Grievance Redressal Committee in
pursuance to clause (c) of section 40 of the Code:

Provided further that no such notice shall be required where such change is effected in accordance with the
orders of the Central Government or State Government, as the case may be, or in pursuance of any settlement or
award as envisaged in clause (d) of section 40 of the Code.

8. Notice of changes in shift working.—Any notice of discontinuance or of re-starting of shift working as required
under their Standing Orders, shall be in Form (i) and shall be served in the following manner, namely :-

(a) the notice shall be displayed conspicuously by the employer on the notice-board or electronic notice board
and portal of the industrial establishment, if any; and

(b) where any registered trade union of workers exists, a copy of the notice referred to in clause (a) shall also be
served electronically or by speed post to the Secretary of such union.

9. Attendance and late coming.- (1) Every workers shall be at work at the time fixed and notified under paragraph 4
and worker attending late shall be liable to deduction of wages as provided under Code on Wages, 2019 (29 of 2019).

(2) All workers whether working above ground and underground, shall comply with the regulations related to hours of
work for the time being in force.

(3) Every workers shall register their attendance at the commencement of the shift and at the close of the shift after
and before change of uniform.

(4) Attendance of worker shall be regulated by means of identity card, biometrics or any other system as has been
notified for the purpose.

(5) No worker shall use or punch the Identity Card other than his own.

(6) Any worker reporting late than the scheduled time shall not be permitted to enter the department or section, unless
permitted by the manager, or any other officer duly authorised for such purpose.

(7) A worker shall be deemed absent if he fails to attend duty, unless obtained written permission for such absence
from the manager or the officer authorised in this behalf.

(8) A worker who habitually report late or remains absent shall be liable to deduction of wages as provided under the
Code on Wages, 2019 (29 of 2019).

10. Leave.- (1) Holidays with pay shall be allowed as provided for in the Occupational Safety, Health and Working
Conditions Code, 2020 (37 of 2020) and other holidays in accordance with law, contract, custom and usage as
applicable.

(2) A leave cannot be claimed as a matter of right.
(3) A worker desiring to obtain leave of absence shall apply to the employer or any other officer of the industrial

establishment specified in this behalf by the employer at least seven days in advance from the date of proposed date of
leave.
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(4) The officer shall issue an order thereon within a week or two days prior to the commencement of the leave applied.

(5) Where the leave applied for is to commence on the date of the application or within three days thereof, the worker
shall state the reasons for late submission of application and the order on such leave shall be given on the same day.

(6) Where the leave is refused or postponed, the fact of such refusal or postponement and the reasons there for shall be
communicated in writing.

(7) Where a worker, after proceeding on leave, desires an extension thereof, he shall apply to the authorised officer
who shall communicate either granting or refusing extension of leave in writing or electronic mode, and such
communication shall reach before the expiry of the leave originally granted.

(8) Leave with wages and allowances shall be granted to all the workers in accordance with the law as applicable
under these standing orders.

(9) No worker while on leave shall take up any employment or vocation for profit or gain.

11. Casual leave.- (1) The worker may be granted casual leave of absence with wages not exceeding ten days in the
aggregate in a calendar year.

Provided that such leave shall not be for more than three days at a time except in case of sickness and intended to meet
special circumstances which cannot be foreseen.

(2) Ordinarily, the previous permission of the office or the controlling authority in the industrial establishment shall be
obtained before such leave is taken.

(3) Where prior permission cannot be received, the worker shall, as soon as practicable, inform the authorised officer
in writing of his absence and of the probable duration thereof.

12. Payment of wages.- (1) The employer shall pay or cause to be paid wages to the worker, engaged on—

(i) daily basis, at the end of the shift;

(ii) weekly basis, on the last working day of the week, before the weekly holiday;
(iii) fortnightly basis, before the end of the second day after the end of the fortnight;
(iv) monthly basis, before the expiry of the seventh day of the succeeding month.

(2) All payments, shall be made to worker by crediting the wages in the bank account of the worker through electronic
mode;

Provided that, the employer shall pay the wages only by cheque or by crediting the wages in his bank
account.

(3) Where a worker has been removed or dismissed from service or retrenched or has resigned from service or became
unemployed, due to closure of the establishment, the wages payable to him shall be paid within two working days of
his removal, dismissal, retrenchment or resignation.

(4) Every employer shall issue wage slips to the worker as specified under the Code on Wages, 2019 (29 of 2019).

(5) There shall be no deductions from the wages of the worker, except those as are authorised under the Code on
Wages, 2019.

(6) All fines and all realisations from the wages of the worker shall be carried out in accordance with the section 19 of
the Code on Wages, 2019.

(7) Notice specifying wage period and payment date shall be exhibited on the notice board or electronic board and
portal in Hindi, English and local language.

13. Service record.- (1) Matters relating to service card, certification of service, change of residential address of
workers and record of their age shall form part of service record and —
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(1) every industrial establishment shall maintain a service card in respect of each worker electronically or in manual
form, wherein particulars of that worker shall be recorded with the knowledge of that worker in Form (ii) and shall be
updated periodically:

Provided that, in case of manual maintenance of service card, the record shall be duly attested by an
authorised officer in this behalf together with date;

(i) every worker shall be entitled to a service certificate, specifying the nature of work, designation and the period of
employment (months, years) at the time of discharge, termination, retirement or resignation from service to be issued
by the employer within ten days of such instance;

(iii) every worker shall notify the employer as soon as possible at the time of engagement, the details of his residential
address, mobile number, e-mail, emergency contact name and number, nominees for claiming dues in case of death
and thereafter promptly communicate to his employer any change of his residential address:

Provided that in case, the worker has not communicated to his employer the change in his residential address,
the last known address shall be treated as residential address for sending communication;

(iv) every worker shall indicate his exact date of birth to the employer at the time of entering service in the industrial
establishment and the employer before entering the date of birth of a worker in service record, require the worker to
submit,-

(a) matriculation or school leaving certificate granted by the Board of Secondary Education or equivalent
certificate; or

(b) a certified copy of his date of birth as recorded in the registers of a municipality, local authority or Panchayat
or Registrar of Births; or

(c) acopy of Aadhaar, if agreed by the worker;

(d) in the absence of either of the aforesaid three categories of certificate, the employer or the officer authorised
by him in this behalf may require the worker to supply, a certificate from a Government Medical Officer not
below the rank of an Assistant Surgeon indicating the probable age of the worker:

Provided that the cost of obtaining such certificate is borne by the employer;

(v) where it is not practicable to obtain a certificate from a Government Medical Officer, an affidavit sworn, either by
the worker or his parents, or by a near relative, who is in a position to know about the worker’s actual or approximate
date of birth, before a first Class Magistrate or Oath Commissioner, as evidence in support of the date of birth given
by the worker.

(2) The date of birth of a worker, once entered in the service card shall be the sole evidence of age in relation to all
matters pertaining to service including fixation of the date of his retirement from the service of the industrial
establishment.

(3) All formalities regarding recording of the date of birth shall be finalised within three months of the date of the
appointment of a worker.

(4) In cases where date of birth of any worker has already been decided before the standing orders come into force
shall not be reopened.

14. Confirmation.- (1) The employer shall, in accordance with the terms and conditions stipulated in the letter of
appointment, confirm the eligible worker and issue a letter of confirmation.

(2) Whenever, a worker is confirmed, an entry with regard to that effect shall be made in service card within a period
of thirty days from the date of such confirmation.

15. Age of retirement.- (1) The age of retirement or superannuation of a worker shall be such as may be agreed upon
between the employer and the worker under a written agreement or as specified in a settlement or award which is

binding on both the worker and the employer.

(2) In absence of any such agreed age, retirement or superannuation shall be on completion of fifty-eight years of age.
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16. Transfer.- (1) Every industrial establishment shall have a transfer policy, which shall be made known to all the
workers and the details thereof shall be available on the Human Resource portal.

(2) A worker may be transferred according to the transfer policy and exigencies of work from one shop or department
to another or from one station to another or from one industrial establishment to another under the same employer:

Provided that the wages, grade, continuity of service and other conditions of service of the worker shall not
be adversely affected by such transfer:

Provided further that a worker shall be transferred only to a job, the worker is capable of doing:

Provided also that where the transfer involves moving from one State to another such transfer shall take
place, either with the consent of the worker or where there is a specific provision to that effect in the letter of
appointment and transfer policy is in accordance with such policy:

Provided also that unless —

(a) reasonable notice is given to such worker; and

(b) reasonable joining time is allowed in case of transfers from one station to another and the worker concerned
is paid traveling allowance, including the transport charges and fifty per cent thereof to meet incidental
charges, such transfer shall not be effected.

17. Medical aid in case of accidents.- (1) Where a worker meets with an accident in the course of or arising out of his
employment, the employer shall, on their expense, make satisfactory arrangements for immediate and necessary
medical aid to the injured worker and arrange for further treatment, if considered necessary by the doctor attending on
him.

(2) Wherever the worker is entitled to treatment and benefits under the Code on Social Security, he shall be entitled
for treatment and benefits under that Code.

18. Medical examination.- (1) Where the recruitment rules, contract of appointment or fixed term employment
specify medical examination of a worker, upon first appointment, the employer shall at the employer’s expense make
arrangements for medical examination.

(2) All workers to be employed in the industrial establishment of mines shall be required to clear the medical
examination by the medical authority nominated by the industrial establishment for such purpose, at the time of first
appointment.

(3) The industrial establishment may at any time direct any worker to undergo medical examination by any medical
officer nominated to ascertain fitness relatable to satisfactory performance of worker.

Explanation: for the purposes of this order, the term “medical officer” shall have same meaning as defined in clause
(zj) of sub-section (1) of section 2 of the Occupational Safety, Health and Working Conditions Code, 2020 (No. 37 of
2020).

(4) A worker who has contracted any infectious or contagious disease shall immediately notify the concerned manager
of such a happening and shall remain away from work until permitted to return on work by the manager concerned
and during such period, the worker shall be treated on leave to the extent of days of leave with wages to his credit.

(5) Where a worker deliberately suppresses the fact of his suffering from an infectious or contagious disease, such a
conduct on the part of the worker shall amount to misconduct within the meaning of these standing orders.

19. Secrecy.- (1) No worker shall take any papers, books, drawings, photographs, instruments, apparatus, documents
or any other property whether in electronic form or physical form, relating to an industrial establishment out of the
work premises except with the written permission of his immediate superior.

(2) No worker shall in any way pass or cause to be passed or disclose or cause to be disclosed, any information or
matter concerning the manufacturing process, trade secrets and confidential documents of the industrial establishment
to any unauthorised person, company or corporation without the written permission of the employer.
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(3) Disciplinary action may be taken against a worker, if he does not comply with the provisions specified in this
paragraph and such a conduct on the part of the worker shall amount to misconduct within the meaning of these
standing orders.

20. Exclusive service.- (1) No worker shall, at any point of time, act against the interest of the industrial
establishment in which he is employed.

(2) No worker shall take up any employment in addition to his present job in the industrial establishment where such
employment may adversely affect the interest of his employer.

(3) The employer may, however, permit the worker to take up additional job, assignment, with or without conditions
and in such case, the worker shall obtain prior permission of the employer.

21. Stoppage of work.- (1) The employer may, at any time, in the event of fire, catastrophe, break-down of
machinery or stoppage of power supply, disaster, pandemic, epidemics, civil commotion or other cause beyond his
control , stop any section or sections of the industrial establishment, wholly or partially for any period or periods
without notice.

(2) (i) In the event of such stoppage during working hours, the workers affected shall be notified by a notice put up on
the notice board or electronic notice board or on the Human Resource Portal/IT application or through any other
electronic medium of the industrial establishment, if any, as soon as practicable, when the work shall be resumed and
whether they are to remain or leave their place of work;

(i) The worker shall not ordinarily be required to remain for more than two hours after the commencement of the
stoppage;

(iii) In case the period of detention does not exceed one hour the worker so detained shall not be paid for the period of
detention;

(iv) In case the period of detention exceeds one hour, the workers so detained shall be entitled to receive wages for the
whole of the time during which they are detained as a result of the stoppage;

(v) In case of piece rate workers, the average daily earning for the previous month shall be taken to be the daily wage;

(vi) No other compensation shall be admissible in case of such stoppages, wherever practicable, reasonable notice
shall be given of resumption of normal work.

(3) In cases of temporary stoppage of work on account of failure of plant or reasons as specified in paragraph (1) or
temporary curtailment of production of goods and services, the period of stoppage shall be treated as compulsory
leave, either with or without pay, as the case may be, but where workers have to be stopped for an indefinitely long
period, their employment may be terminated after giving them due notice or pay in lieu thereof.

(4) The employer may, in the event of a strike affecting either wholly or partially any section or department of the
industrial establishment close down either wholly or partially such section or department and any other section or
department affected therefore, the fact of such closure shall be notified by notices put up on the notice board or
electronic notice board or on the Human Resource portal of the industrial establishment, as soon as practicable.

(5) The workers concerned shall also be notified by a general notice, prior resumption of work, as to when work shall
be resumed.

22. Termination of employment.- (1) Subject to the provisions of the Code, - (i) for terminating employment of a
permanent worker, the employer shall give prior notice of one month or in lieu thereof, pay wages for the period of
such notice;

(i1) in case of other categories of workers, the notice period shall be regulated in accordance with sub paragraph (3) of
these Standing Orders.

(2) No temporary worker, whether monthly-rated, weekly-rated or piece-rated and no probationer or substitution
worker or fixed term employment or casual worker whose contract of employment is not renewed or expired, shall be
entitled to any notice or pay in lieu thereof, if the services are terminated:

Provided that the services of a temporary worker shall not be terminated as a punishment unless an opportunity of
explaining the charges of misconduct alleged against the worker, in the manner specified under these standing orders.
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(3) Where the employment of any worker is terminated, the wages earned by him and other dues, shall be paid before
the expiry of the second working day from the date of termination.

23. Disciplinary action for misconduct.-(1) A worker may be suspended by the employer pending investigation or
enquiry into complaints or charges of misconduct.

(2) Such investigation or enquiry or where there is an investigation followed by enquiry, both the investigation and
enquiry shall ordinarily be completed within ninety days from the date of suspension.

(3) The worker shall be paid subsistence allowance, which shall be subject to the condition that the worker does not
take any employment elsewhere during the period of suspension.

(4) The amount of subsistence allowance shall be payable to such worker as under,-

(a) at the rate of fifty per cent. of wages last drawn for the first ninety days of suspension; and
(b) at the rate of seventy-five per cent of such wages for the remaining period, if delay in completion of
proceedings is not directly attributable to the conduct of such worker.

(5) For the purposes of this standing order, misconduct shall include the following, namely:-

(a) theft, fraud, or dishonesty in connection with the employer’s business or property;

(b) taking or giving of bribes or an illegal gratification whatsoever in connection with the business of employer
or his own interests;

(c) willful insubordination or disobedience, whether alone or in conjunction with another or others or of any
lawful or reasonable order of a superior:

Provided that the order of the superior shall normally be in writing;

(d) habitual late attendance and habitual absence without leave or without sufficient cause;

(e) drunkenness, fighting or riotous, disorderly or indecent behaviours while on duty at the place of work;

(f) habitual neglect of work;

(g) causing willful damage to work in progress or to property of the employer;

(h) sleeping on duty;

(i) malingering or slowing down work;

(j) acceptance of gifts from subordinate employees;

(k) conviction in any court of law for any criminal offence involving moral turpitude;

() continuous absence without permission and without satisfactory cause for more than ten days;

(m) giving false information regarding one’s name, age, father’s name, qualification or previous service at the
time of the employment;

(n) leaving work without permission or sufficient reason;

(o) threatening, abusing or assaulting any superior or co-worker;

(p) preaching of, or inciting to, violence;

(q) abetment of or attempt to abetment of any of the aforesaid acts of misconduct;

(r) going on illegal strike either singly or with other workers without giving fourteen days previous notice;

(s) disclosing to an unauthorised person any confidential information in regard to the working or process of the
industrial establishment which may come into the possession of the worker in the course of his work;

(t) refusal to accept any charge-sheet or order or notice communicated in writing;

(u) failure or refusal to wear or use any protective equipment given by the employers; and

(v) claiming false bill for reimbursement;

(w) sexual harassment as defined in clause (n) of section 2 of the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013 (14 of 2013) and includes the circumstances specified in
sub-section (2) of section 3 of the said Act.

(6) (a) Where a disciplinary proceeding against a worker is contemplated or pending or where criminal proceedings
against him in respect of any offence are under investigation or trial and the employer is satisfied that it is necessary or
desirable to place the worker under suspension, the worker may, by order in writing, suspend him with effect from
such date as may be specified in the order.
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(b) A statement setting out in detail the reasons for such suspension shall be supplied to the worker within a week
from the date of suspension.

(c) In the enquiry, the worker shall be entitled to appear in person or to be represented by an office-bearer of a Trade
Union of which he is a member or a co-worker of his choice.

(d)The proceedings of the enquiry shall be recorded in Hindi or in English or the language of the State where the
industrial establishment is located, whichever is preferred by the charged worker.

(e) The proceedings of the enquiry shall be completed within ninety days:

Provided that the period of ninety days may, for reasons to be recorded in writing, be extended for such
further period as may be deemed necessary by the enquiry officer.

(f) upon conclusion of the enquiry or, as the case may be, of the criminal proceedings, the worker has been found
guilty of the charges framed against him and it is considered, after giving the worker concerned a reasonable
opportunity of making representation on the penalty proposed, an order of dismissal or suspension or fine or stoppage
of annual increment or reduction in rank would meet the ends of justice, the employer shall pass an order accordingly:

Provided that when an order of dismissal is passed under this clause, the worker shall be deemed to have
been absent from duty during the period of suspension and shall not be entitled to any remuneration for such period
and the subsistence allowance already paid shall not be recovered:

Provided further that where an order imposing fine or stoppage of annual increment or reduction in rank is
passed under this clause, the worker shall be deemed to have been on duty during the period of suspension and shall
be entitled to the wages as he would have received if not been placed under suspension, after deducting the

subsistence allowance paid to him for such period:

Provided also that in the case of a worker to whom the provisions of clause (2) of article 311 of the

Constitution apply, the provisions of that article shall be complied with.

(g) upon conclusion of the inquiry, or as the case may be, or the criminal proceedings, the worker has been found not
to be guilty of any of the charges framed against him, he shall be deemed to have been on duty during the period of
suspension and shall be entitled to the same wages as he would have received, if he had not been placed under

suspension after deducting the subsistence allowance paid to him for such period:

Provided that the payment of subsistence allowance under this clause shall be subject to the worker

concerned not taking up any employment during the period of suspension.

(7) (1) in awarding punishment under this sub-paragraph (4), the authority imposing the punishment shall take into
account any gravity of the misconduct, antecedents of the worker and any other extenuating or aggravating

circumstances that may exist.
(i1) a copy of the order passed by the authority imposing the punishment shall be supplied to the worker concerned.

(8) (a) a worker aggrieved by an order imposing punishment under sub-paragraph (4) may, within twenty-one days

from the date of receipt of the order, appeal to the appellate authority specified under clause (b);
(b) the employer shall for the purposes of cause (a) specify the appellate authority;

(c) the appellate authority, after giving an opportunity to the worker of being heard shall pass order as he thinks proper

on the appeal within fifteen days of its receipt and communicate the same in writing:
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Provided that where there is a complaint of sexual harassment, the Internal Complaint Committee constituted
for such purpose in each industrial establishment for inquiring into such complaints, shall, notwithstanding anything
contained in this paragraph, be deemed to be the enquiring authority appointed by the employer for the purpose of
these standing orders and the said complaint committee shall hold the enquiry under this paragraph, unless separate
procedure has been specified by the employer for the complaint committee for holding such enquiry into the

complaints of sexual harassment, as far as practicable.

(9) The constitution of Internal Complaints Committee shall be in accordance with the provisions of the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 and the rules made

thereunder.

(10) The Internal Complaint Committee referred to in sub-paragraph (9), shall prepare and submit every year an

annual report, to the employer and the District Officer.

(11) The employer shall include in the annual report of his organisation the number of cases filed, if any, and their

disposal under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013.

24. Grievance redressal and complaints.- (1) All complaints or grievances arising out of employment including
those relating to unfair treatment or wrongful exaction on the part of employer or his agent, shall be submitted to the

manager or person specified in this behalf with the right to appeal to the employer.

(2) For resolution of disputes arising out of individual grievances, an application in respect of such dispute may be
filed before the Grievance Redressal Committee by the aggrieved worker under rule 7 of the Industrial Relations

(Central) Rules, 2026 within one year from the date on which the cause of action of such dispute arises.

25. Liability of manager and workers.- (1) The employer/Management of the industrial establishment shall be

responsible for the proper and due observance of the Standing Orders.
(2) Every worker shall observe these standing orders truly and faithfully.

26. Forwarding of information to the certifying officer.- (1) Where the employer adopts the model standing order
of the Central Government referred to in section 29 of the Code, he shall inform the concerned certifying officer

electronically, the specific date from which the provisions of the model standing orders have been adopted.

(2) The model standing orders adopted under sub-paragraph (1) in respect of an industrial establishment shall also be

applicable to all other industrial units of the establishment irrespective of location.

(3) On receipt of information under sub-paragraph (1), the certifying officer shall enter the details of the industrial
establishment which has adopted the model standing order in the register maintained under rule 47 of the Industrial

Relations (Central) Rules, 2026.

27. Exhibition of Standing Orders.- A copy of these standing orders in Hindi, English and local language shall be

displayed on the notice board or electronic board and Human Resource portal of the industrial establishment, if any.
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Form (i)

(See Model Standing Order 8)

Notice of discontinuance/restarting of a shift working to be given by manager

Name of employer.......cccooceeverenieninenenee.

AdAresS....ooveeeeeeeeeeeeeeeeeee e

Date the .....ccccoceeeees day of ..o 20 e

In accordance with standing order No..................... of the standing orders certified and approved in respect of
my/our industrial establishment, I/we hereby give notice to all concerned that it is my/our intention to
discontinue/restart the shift working specified in the Annexure with effect from..................

Signature with name ...........c.cccce.....

Designation......................

Annexure

(here specify the particulars of change in the shift working proposed to be affected).

Copy forwarded to:-

(1) The Secretary of registered trade union, if any.

(2) The Assistant Labour Commissioner (Central)

(3) The Regional Labour Commissioner (Central) Zone.

(4) The Chief Labour Commissioner (Central), New Delhi.]

Note: The notice should be sent by speed post on the designated email of the endorsee.
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Form (ii)

(See Model Standing Order 13)

Service Card

Name of Establishment/ Factory

Identity Badge No. /Token No.

1. Register Serial No.

2. Name

3. Permanent Account Number (PAN)

4. Universal Account Number (UAN)

5. Category of worker (unskilled, semi-skilled,
skilled or highly skilled),

6. Details of family members

7. Aadhaar number, if consented by the worker

8. Specimen Signature/Thumb Impression

9. Father’s or Mother’s or Spouse name

10. Gender

11. Date of Birth

12. Place of Birth

13. Date of Joining

14. Medical certificate at the time of joining

15. Educational and other qualifications

16. Language which the worker can read

17. Language which the worker can write

18. Language which the worker can speak

19. Height

20. Identification Marks

21. Department

22. Mobile number and email

23. Permanent Address

24. Local Address

25. Quarter No.

26. Provident Fund Account No.

27. Nominee for Gratuity

28. Nominee for pension, if any

29. Employees State Insurance No.

30. Training courses attended (details)

31. Eligibility for higher jobs

32. Proficiency tests passed.

33. EMPLOYMENT HISTORY

Department

Token | Designation | Scale of | Joined
No. Pay

Left ( Reason)

2 3 4 5
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34. ABSENCE PERIODS

Form To Reason Medical reports regarding suitability for continued
employment
(1) Sick Leave
(i1) Earned
Leave
(iii) Any other
Leave
35. Maternity Benefit
36. Employee’s Compensation
Details of accidents :
37. Details of Disciplinary Action
38. Promotions
(1) Details
(i1) Awards
(ii1) Issue of Certificate of commendation
39. Date of superannuation
40. Any other matter

Signature
or thumb impression of the person verifying.
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Schedule- C
Draft Model Standing Orders in Service Sector

1. Short title and commencement. (1) These Standing Orders may be called as the Service Sector Standing Orders,
2026.

(2) They shall come into force on the date of their publication in the official gazette.

1. A. Definition.- (1) In these Model Standing Orders, unless there is anything repugnant to the subject or the
context,-
(a)  “Code” means the Industrial Relations Code, 2020 (35 of 2020);

(b)  “Form” means the form set forth in the Schedules appended to these standing orders;

(c) “Habitual” means with respect to indiscipline, a worker shall be habitual if committing misconduct three or
more times in preceding twelve months; and

(d)  “standing order” with its grammatical variation and cognate expressions means the standing order of these
model standing orders.

(2) The words or expressions used in these model standing orders and not defined therein but defined in the Industrial
Relations Code, 2020 shall have the respective meanings assigned to them in the definitions in the Code.

2. (1) Classification of workers.- For the purposes of these standing orders, the workers are classified as below,
namely:-

(a) permanent;

(b) temporary;

(c) apprentices;

(d) probationers;

(e) Badlis;

(f) fixed term employment; and

(g) casual.

(2) A permanent worker is a worker who has been engaged on a permanent basis in an industrial establishment and
includes any person who has satisfactorily completed probationary period of six months in the same or any other
occupation in such industrial establishment:

Provided that in computing the period of probation any interruption on account of accident, leave, lockout,
strike or involuntary closure of the industrial establishment shall be deemed to be part of such probationary period.

(3) A temporary worker is a worker who has been engaged for work which of an essentially temporary nature, which
by its character is likely to be computed within a limited period.

(4) An apprentice means a person who is undergoing apprenticeship training in pursuance of a contract of
apprenticeship under the provisions of the Apprenticeship Act, 1961 (52 of 1961).

(5) A probationer is a worker who is provisionally employed to fill a permanent vacancy in a post and has not
completed six months service therein:

Provided that the period of probation may upon assessment of performance, be extended for a further period
not exceeding three months:

Provided further that a permanent employee is employed as a probationer in a new post, may, at any time
during the probationary period of six months, be reverted to former permanent post.

(6) A badli is a worker who is appointed in the place of a permanent worker or probationer who is temporarily absent:

Provided that the substituted worker shall cease to be a badli on completion of a continuous period of service
of one year or completion of one hundred and ninety attendances in the case of below ground worker or two hundred
and forty attendances in the case of any other worker in the same post or other post or posts in the same category or
earlier if the post is vacated by the permanent worker or probationer:
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Provided a substituted worker engaged in place of a probationer, shall be deemed to be permanent worker
after completion of the probationary period.

(7) fixed term employment is the engagement of a worker on the basis of a written contract of employment with the
employer for a fixed period:

Provided that the hours of work, wages, allowances and other benefits shall not be less than those of a
permanent worker performing the same work or work of similar nature:

Provided further that such workers shall be eligible for all statutory benefits available to a permanent worker
proportionately according to the period of service rendered by him even if his period of employment does not
extend to the qualifying period of employment required in the statute:

Provided also such worker shall be eligible for gratuity, if renders service under the contract for a period of
one year:

Provided also that for every completed year of service or part thereof in excess of six months, the employer
shall pay gratuity to such worker at the rate of fifteen days wages, based on rate of wages last drawn by the
worker concerned as referred to in sub-section (2) of section 53 of the Code on Social Security, 2020 (36 of
2020).

Explanation- For removal of doubt, it is clarified that the termination of service of a worker as a result of
completion of tenure of fixed term employment shall not be included within the meaning of “retrenchment* as
defined under clause (zh) of section 2 of the Code.

(8) A casual worker is a worker who has been engaged for work of an essentially casual nature or whose employment,
by its vary character is of a casual nature.

3. Identity badge or card.- (1) Every worker shall be issued an identity badge or card bearing his full name,
designation, employee number, blood group, contact number, emergency contact person details and a recent
photograph.

(2) Every worker shall wear his identity badge or card during the working hours of the industrial establishment and
produce the same when required to the authorised security guard or personnel for the purpose of entry and stay in the
premises of the industrial establishment.

(3) Such identity badge or card shall not be transferable to any other persons or worker and the safe custody thereof
shall be ensured by the concerned worker.

(4) Every worker who ceases to be in the employment of the industrial establishment shall surrender the identity badge
or card to the Department Head or the officer of the industrial establishment designated for such purpose.

4. Publication of working timings.- (1) The hours of work applicable for all categories of workers shall be exhibited
on the notice board or electronic notice board and on the portal of the industrial establishment, in Hindi, English and
local language.

Provided that in case of IT Sector, the working hour shall be as per agreement or conditions of appointment
between employer and workers.

(2) Any change in hours of work, number of shifts, shift timings, work on the days of the week with staggered weekly
holidays or other like matters, shall be displayed on the notice board or electronic notice board of the industrial
establishment.

5. Publication of holidays and pay days.- (1) Notices specifying the days observed by the industrial establishment
as holidays and pay days shall be posted on the electronic notice board or notice board and portal of the industrial
establishment.

(2) A list of national and festival holidays shall likewise be displayed on the electronic notice board or notice board
and portal of the industrial establishment, if any.

Explaination: If a worker is required to work on any Holidays, he/she shall be given benefits as per prevalent law(s)
applicable to workers.

6. Publication of wage rates.- Wage rates payable to the workers shall be displayed on the electronic notice board or
notice board and website or portal of the industrial establishment, in Hindi, English and local language.
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7. Shift working.- (1) More than one shift may be worked in any department or any section of the industrial
establishment at the discretion of the employer.

(2) Where more than one shift is worked, the worker shall be liable to be transferred from one shift to another.
(3) No shift working shall be discontinued without twenty-one days prior notice in writing to the concerned worker:

Provided that no such notice shall be necessary where the closing of the shift is under an agreement with the
workers affected.

(4) Where the discontinuance of the shift working is resulted in retrenchment, such retrenchment shall be effected in
accordance with the provisions of the Code.

(5) Where shift working is re-started, the workers shall be given notice and re-employed in accordance with the
provisions of the Code.

(6) Whenever an additional shift is started or shifts are restarted, discontinued or altered, twenty-one days prior notice
shall be given to the affected workers:

Provided that no notice shall be required in case of emergent situation necessitating change of shift or shift
working otherwise than in accordance with standing order, in consultation with the Grievance Redressal Committee in
pursuance to clause (c) of section 40 of the Code.

Provided further that no such notice shall be required where such change is effected in accordance with the
orders of the Central Government or State Government, as the case may be, or in pursuance of any settlement or
award as envisaged in clause (d) of section 40 of the Code:

8. Notice of changes in shift working.—Any notice of discontinuance or of re-starting of shift working as required
under their Standing Orders, shall be in Form (i) and shall be served in the following manner, namely :-

(a) the notice shall be displayed conspicuously by the employer on the notice-board or electronic notice board
and portal of the industrial establishment, if any; and

(b) where any registered trade union of workers exists, a copy of the notice referred to in clause (a) shall also be
served electronically or by speed post to the Secretary of such union.

9. Work from home, remote location and virtual workplace.- Subject to conditions of appointment or agreement
between employer and workers, employer may allow a worker to work from home, remote location and virtual
workplace for such period or periods as may be determined by employer.

10. Attendance and late coming.- (1) Every workers shall be at work at the time fixed and notified under paragraph
4 and worker attending late shall be liable to deduction of wages as provided under Code on Wages, 2019 (29 of
2019).

(2) All workers shall comply with the regulations related to hours of work for the time being in force.

(3) Every workers shall register their attendance at the commencement of the shift and at the close of the shift after
and before change of uniform, if any, respectively.

(4) Attendance of worker shall be regulated by means of identity card, biometrics or any other system as has been
notified for the purpose.

(5) No worker shall use or punch the Identity Card other than his own.

(6) Any worker reporting late than the scheduled time shall not be permitted to enter the department or section, unless
permitted by the manager, or any other officer duly authorised for such purpose.

(7) A worker shall be deemed absent if he fails to attend duty, unless obtained written permission for such absence
from the manager or the officer authorised in this behalf.
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(8) A worker who habitually report late or remains absent shall be liable to deduction of wages as provided under the
Code on Wages, 2019 (29 0f 2019).

11. Leave.- (1) Holidays with pay shall be allowed as provided for in the Occupational Safety, Health and Working
Conditions Code, 2020 (37 of 2020) and other holidays in accordance with law, contract, custom and usage as
applicable.

(2) A leave cannot be claimed as a matter of right.

(3) A worker desiring to obtain leave of absence shall apply to the employer or any other officer of the industrial
establishment specified in this behalf by the employer at least seven days in advance from the date of proposed date of
leave.

(4) The officer shall issue an order thereon within a week or two days prior to the commencement of the leave applied.

(5) Where the leave applied for is to commence on the date of the application or within three days thereof, the worker
shall state the reasons for late submission of application and the order on such leave shall be given on the same day.

(6) Where the leave is refused or postponed, the fact of such refusal or postponement and the reasons there for shall be
communicated in writing.

(7) Where a worker, after proceeding on leave, desires an extension thereof, he shall apply to the authorised officer
who shall communicate either granting or refusing extension of leave in writing or electronic mode, and such

communication shall reach before the expiry of the leave originally granted.

(8) Leave with wages and allowances shall be granted to all the workers in accordance with the law as applicable
under these standing orders.

(9) No worker while on leave shall take up any employment or vocation for profit or gain.

12. Casual leave.- (1) The worker may be granted casual leave of absence with wages not exceeding ten days in the
aggregate in a calendar year.

Provided that such leave shall not be for more than three days at a time except in case of sickness and intended to meet
special circumstances which cannot be foreseen.

(2) Ordinarily, the previous permission of the office or the controlling authority in the industrial establishment shall be
obtained before such leave is taken.

(3) Where prior permission cannot be received, the worker shall, as soon as practicable, inform the authorised officer
in writing of his absence and of the probable duration thereof.

13. Payment of wages.- (1) The employer shall pay or cause to be paid wages to the worker, engaged on—

(1) daily basis, at the end of the shift;

(i1) weekly basis, on the last working day of the week, before the weekly holiday;
(iii) fortnightly basis, before the end of the second day after the end of the fortnight;
(iv) monthly basis, before the expiry of the seventh day of the succeeding month.

(2) All payments, shall be made to worker by crediting the wages in the bank account of the worker through electronic
mode:

Provided that, the employer shall pay the wages only by cheque or by crediting the wages in his bank
account.



[\ II—=vE 3(ii)] HTL T (ST ETLTI0T 85

(3) Where a worker has been removed or dismissed from service or retrenched or has resigned from service or became
unemployed, due to closure of the establishment, the wages payable to him shall be paid within two working days of
his removal, dismissal, retrenchment or resignation.

(4) Every employer shall issue wage slips to the worker as specified under the Code on Wages, 2019 (29 of 2019).

(5) There shall be no deductions from the wages of the worker, except those as are authorised under the Code on
Wages, 2019.

(6) All fines and all realisations from the wages of the worker shall be carried out in accordance with the section 19 of
the Code on Wages, 2019.

(7) Notice specifying wage period and payment date shall be exhibited on the notice board or electronic board and
portal in Hindi, English and local language.

14. Service record.- (1) Matters relating to service card, certification of service, change of residential address of
workers and record of their age shall form part of service record and —

(i) every industrial establishment shall maintain a service card in respect of each worker electronically or in manual
form, wherein particulars of that worker shall be recorded with the knowledge of that worker in Form (ii) and shall be
updated periodically:

Provided that, in case of manual maintenance of service card, the record shall be duly attested by an
authorised officer in this behalf together with date;

(i) every worker shall be entitled to a service certificate, specifying the nature of work, designation and the period of
employment (months, years) at the time of discharge, termination, retirement or resignation from service to be issued
by the employer within ten days of such instance;

(iii) every worker shall notify the employer as soon as possible at the time of engagement, the details of his residential
address, mobile number, e-mail, emergency contact name and number, nominees for claiming dues in case of death
and thereafter promptly communicate to his employer any change of his residential address:

Provided that in case, the worker has not communicated to his employer the change in his residential address,
the last known address shall be treated as residential address for sending communication;

(iv) every worker shall indicate his exact date of birth to the employer at the time of entering service in the industrial
establishment and the employer before entering the date of birth of a worker in service record, require the worker to
submit,-

(a) matriculation or school leaving certificate granted by the Board of Secondary Education or equivalent
certificate; or

(b) a certified copy of his date of birth as recorded in the registers of a municipality, local authority or Panchayat
or Registrar of Births; or

(c) acopy of Aadhaar, if agreed by the worker;

(d) in the absence of either of the aforesaid three categories of certificate, the employer or the officer authorised
by him in this behalf may require the worker to supply, a certificate from a Government Medical Officer not
below the rank of an Assistant Surgeon indicating the probable age of the worker:

Provided that the cost of obtaining such certificate is borne by the employer;

(v) where it is not practicable to obtain a certificate from a Government Medical Officer, an affidavit sworn, either by
the worker or his parents, or by a near relative, who is in a position to know about the worker’s actual or approximate
date of birth, before a first Class Magistrate or Oath Commissioner, as evidence in support of the date of birth given
by the worker.

(2) The date of birth of a worker, once entered in the service card shall be the sole evidence of age in relation to all
matters pertaining to service including fixation of the date of retirement from the service of the industrial
establishment.

(3) All formalities regarding recording of the date of birth shall be finalised within three months of the date of the
appointment of a worker.
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(4) In cases, where date of birth of any worker has already been decided before the standing orders come into force
shall not be reopened.

15. Confirmation.- (1) The employer shall, in accordance with the terms and conditions stipulated in the letter of
appointment, confirm the eligible worker and issue a letter of confirmation.

(2) Whenever, a worker is confirmed, an entry with regard to that effect shall be made in service card within a period
of thirty days from the date of such confirmation.

16. Age of retirement.- (1) The age of retirement or superannuation of a worker shall be such as may be agreed upon
between the employer and the worker under a written agreement or as specified in a settlement or award which is
binding on both the worker and the employer.

(2) In absence of any such agreed age, retirement or superannuation shall be on completion of fifty-eight years of age.

17. Transfer.- (1) Every industrial establishment shall have a transfer policy, which shall be made known to all the
workers and the details thereof shall be available on the Human Resource portal.

(2) A worker may be transferred according to the transfer policy and exigencies of work from one shop or department
to another or from one station to another or from one industrial establishment to another under the same employer:

Provided that the wages, grade, continuity of service and other conditions of service of the worker shall not
be adversely affected by such transfer:

Provided further that a worker shall be transferred only to a job, the worker is capable of doing:

Provided also that where the transfer involves moving from one State to another such transfer shall take
place, either with the consent of the worker or where there is a specific provision to that effect in the letter of
appointment and transfer policy is in accordance with such policy:

Provided also that unless —

(a) reasonable notice is given to such worker: and

(b) reasonable joining time is allowed in case of transfers from one station to another and the worker concerned
is paid traveling allowance, including the transport charges and fifty per cent thereof to meet incidental
charges, such transfer shall not be effected.

(3) Subject to the provisions contained paragraph (1) and (2), the employer may, transfer, depute or assign a worker to
any other assignment, team, department or office (whether in India or abroad) of the employer or any affiliates/client
of the employer.

18. Medical aid in case of accidents.- (1) Where a worker meets with an accident in the course of or arising out of his
employment, the employer shall, on their expense, make satisfactory arrangements for immediate and necessary
medical aid to the injured worker and arrange for further treatment, if considered necessary by the doctor attending on
him.

(2) Wherever the worker is entitled to treatment and benefits under the Code on Social Security, he shall be entitled
for treatment and benefits under that Code.

19. Medical examination.- (1) Where the recruitment rules, contract of appointment or fixed term employment
specify medical examination of a worker, upon first appointment, the employer shall at the employer’s expense make
arrangements for medical examination.

(2) All workers to be employed in the industrial establishment shall be required to clear the medical examination by
the medical authority nominated by the industrial establishment for such purpose, at the time of first appointment.

(3) The industrial establishment may at any time direct any worker to undergo medical examination by any medical
officer nominated to ascertain fitness relatable to satisfactory performance of worker.
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Explanation: for the purposes of this order, the term “medical officer” shall have same meaning as defined in clause
(zj) of sub-section (1) of section 2 of the Occupational Safety, Health and Working Conditions Code, 2020 (No. 37 of
2020).

(4) A worker who has contracted any infectious or contagious disease shall immediately notify the concerned manager
of such a happening and shall remain away from work until permitted to return on work by the manager concerned
and during such period, the worker shall be treated on leave to the extent of days of leave with wages to his credit.

(5) Where a worker deliberately suppresses the fact of his suffering from an infectious or contagious disease, such a
conduct on the part of the worker shall amount to misconduct within the meaning of these standing orders.

20. Secrecy.- (1) No worker shall take any papers, books, drawings, photographs, instruments, apparatus, documents
or any other property whether in electronic form or physical form, relating to an industrial establishment out of the
work premises except with the written permission of his immediate superior.

(2) No worker shall in any way pass or cause to be passed or disclose or cause to be disclosed, any information or
matter concerning the manufacturing process, trade secrets and confidential documents of the industrial establishment
to any unauthorised person, company or corporation without the written permission of the employer.

(3) Disciplinary action may be taken against a worker, if he does not comply with the provisions specified in this
paragraph and such a conduct on the part of the worker shall amount to misconduct within the meaning of these
standing orders.

21. Exclusive service.- (1) No worker shall, at any point of time, act against the interest of the industrial
establishment in which he is employed.

(2) No worker shall take up any employment in addition to his present job in the industrial establishment where such
employment may adversely affect the interest of his employer.

(3) The employer may, however, permit the worker to take up additional job, assignment, with or without conditions
and in such case, the worker shall obtain prior permission of the employer.

22. Stoppage of work.- (1) The employer may, at any time, in the event of fire, catastrophe, break-down of
machinery or stoppage of power supply, disaster, pandemic, epidemics, civil commotion or other cause beyond his
control , stop any section or sections of the industrial establishment, wholly or partially for any period or periods
without notice.

(2) (i) In the event of such stoppage during working hours, the workers affected shall be notified by a notice put up on
the notice board or electronic notice board or on the Human Resource Portal/IT application or through any other
electronic medium of the industrial establishment, if any, as soon as practicable, when the work shall be resumed and
whether they are to remain or leave their place of work;

(i1) The worker shall not ordinarily be required to remain for more than two hours after the commencement of the
stoppage;

(iii) In case the period of detention does not exceed one hour the worker so detained shall not be paid for the period of
detention;

(iv) In case the period of detention exceeds one hour, the workers so detained shall be entitled to receive wages for the
whole of the time during which they are detained as a result of the stoppage;

(v) In case of piece rate workers, the average daily earning for the previous month shall be taken to be the daily wage;

(vi) No other compensation shall be admissible in case of such stoppages, wherever practicable, reasonable notice
shall be given of resumption of normal work.

(3) In cases of temporary stoppage of work on account of failure of plant or reasons as specified in paragraph (1) or
temporary curtailment of production of goods and services, the period of stoppage shall be treated as compulsory
leave, either with or without pay, as the case may be, but where workers have to be stopped for an indefinitely long
period, their employment may be terminated after giving them due notice or pay in lieu thereof.
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(4) The employer may, in the event of a strike affecting either wholly or partially any section or department of the
industrial establishment close down either wholly or partially such section or department and any other section or
department affected therefore, the fact of such closure shall be notified by notices put up on the notice board or
electronic notice board or on the Human Resource portal of the industrial establishment, as soon as practicable.

(5) The workers concerned shall also be notified by a general notice, prior resumption of work, as to when work shall
be resumed.

23. Termination of employment.- (1) Subject to the provisions of the Code, - (i) for terminating employment of a
permanent worker, the employer shall give prior notice of one month or in lieu thereof, pay wages for the period of
such notice;

(i1) in case of other categories of workers, the notice period shall be regulated in accordance with sub paragraph (3) of
these Standing Orders.

(2) No temporary worker, whether monthly-rated, weekly-rated or piece-rated and no probationer or substitution
worker or fixed term employment or casual worker whose contract of employment is not renewed or expired, shall be
entitled to any notice or pay in lieu thereof, if the services are terminated:

Provided that the services of a temporary worker shall not be terminated as a punishment unless an opportunity of
explaining the charges of misconduct alleged against the worker, in the manner specified under these standing orders.

(3) Where the employment of any worker is terminated, the wages earned by him and other dues, shall be paid before
the expiry of the second working day from the date of termination.

24. Disciplinary action for misconduct.-(1) A worker may be suspended by the employer pending investigation or
enquiry into complaints or charges of misconduct.

(2) Such investigation or enquiry or where there is an investigation followed by enquiry, both the investigation and
enquiry shall ordinarily be completed within ninety days from the date of suspension.

(3) The worker shall be paid subsistence allowance, which shall be subject to the condition that the worker does not
take any employment elsewhere during the period of suspension.

(4) The amount of subsistence allowance shall be payable to such worker as under,-

(a) at the rate of fifty per cent of wages last drawn for the first ninety days of suspension; and
(b) at the rate of seventy-five per cent. of such wages for the remaining period, if delay in completion of
proceedings is not directly attributable to the conduct of such worker.

(5) For the purposes of this standing order, misconduct shall include the following, namely:-

(a) theft, fraud, or dishonesty in connection with the employer’s business or property;

(b) taking or giving of bribes or an illegal gratification whatsoever in connection with the business of employer
or his own interests;

(c) willful insubordination or disobedience, whether alone or in conjunction with another or others or of any
lawful or reasonable order of a superior:

Provided that the order of the superior shall normally be in writing;

(d) habitual late attendance and habitual absence without leave or without sufficient cause;

(e) drunkenness, fighting or riotous, disorderly or indecent behaviours while on duty at the place of work;
(f) habitual neglect of work;

(g) causing willful damage to work in progress or to property of the employer;

(h) sleeping on duty;

(i) malingering or slowing down work;

(j) acceptance of gifts from subordinate employees;

(k) conviction in any court of law for any criminal offence involving moral turpitude;

() continuous absence without permission and without satisfactory cause for more than ten days;
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(m) giving false information regarding one’s name, age, father’s name, qualification or previous service at the
time of the employment;

(n) leaving work without permission or sufficient reason;

(o) threatening, abusing or assaulting any superior or co-worker;

(p) preaching of, or inciting to, violence;

(q) abetment of or attempt to abetment of any of the aforesaid acts of misconduct;

(r) going on illegal strike either singly or with other workers without giving fourteen days previous notice;

(s) disclosing to an unauthorised person any confidential information in regard to the working or process of the
industrial establishment which may come into the possession of the worker in the course of his work;

(t) refusal to accept any charge-sheet or order or notice communicated in writing;

(u) failure or refusal to wear or use any protective equipment given by the employers; and

(v) claiming false bill for reimbursement;

(w) Involvement in unauthorized access of any IT system, computer network of the employer/ customer/client.

(x) sexual harassment as defined in clause (n) of section 2 of the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013 (14 of 2013) and includes the circumstances specified in
sub-section (2) of section 3 of the said Act.

(6) (a) Where a disciplinary proceeding against a worker is contemplated or pending or where criminal proceedings
against him in respect of any offence are under investigation or trial and the employer is satisfied that it is necessary or
desirable to place the worker under suspension, the employer may, by order in writing, suspend him with effect from
such date as may be specified in the order.

(b) A statement setting out in detail the reasons for such suspension shall be supplied to the worker within a week
from the date of suspension.

(¢) In the enquiry, the worker shall be entitled to appear in person or to be represented by an office-bearer of a Trade
Union of which he is a member or a co-worker of his choice.

(d)The proceedings of the enquiry shall be recorded in Hindi or in English or the language of the State where the
industrial establishment is located, whichever is preferred by the charged worker.

(e) The proceedings of the enquiry shall be completed within ninety days:

Provided that the period of ninety days may, for reasons to be recorded in writing, be extended for such
further period as may be deemed necessary by the enquiry officer.

(f) upon conclusion of the enquiry or, as the case may be, of the criminal proceedings, the worker has been found
guilty of the charges framed against him and it is considered, after giving the worker concerned a reasonable
opportunity of making representation on the penalty proposed, an order of dismissal or suspension or fine or stoppage
of annual increment or reduction in rank would meet the ends of justice, the employer shall pass an order accordingly:

Provided that when an order of dismissal is passed under this clause, the worker shall be deemed to have
been absent from duty during the period of suspension and shall not be entitled to any remuneration for such period
and the subsistence allowance already paid shall not be recovered:

Provided further that where an order imposing fine or stoppage of annual increment or reduction in rank is
passed under this clause, the worker shall be deemed to have been on duty during the period of suspension and shall
be entitled to the wages as he would have received if not been placed under suspension, after deducting the
subsistence allowance paid to him for such period:

Provided also that in the case of a worker to whom the provisions of clause (2) of article 311 of the
Constitution apply, the provisions of that article shall be complied with.

(g) upon conclusion of the inquiry, or as the case may be, or the criminal proceedings, the worker has been found not
to be guilty of any of the charges framed against him, he shall be deemed to have been on duty during the period of
suspension and shall be entitled to the same wages as he would have received, if he had not been placed under
suspension after deducting the subsistence allowance paid to him for such period:
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Provided that the payment of subsistence allowance under this clause shall be subject to the worker concerned not
taking up any employment during the period of suspension.

(7) (a) in awarding punishment under this sub-paragraph, the authority imposing the punishment shall take into
account any gravity of the misconduct, antecedents of the worker and any other extenuating or aggravating
circumstances that may exist.

(b) a copy of the order passed by the authority imposing the punishment shall be supplied to the worker concerned.

(8) (a) a worker aggrieved by an order imposing punishment under sub-paragraph (4) may, within twenty-one days
from the date of receipt of the order, appeal to the appellate authority specified under clause (b);

(b) the employer shall for the purposes of cause (a) specify the appellate authority;

(c) the appellate authority, after giving an opportunity to the worker of being heard shall pass order as he thinks proper
on the appeal within fifteen days of its receipt and communicate the same in writing:

Provided that where there is a complaint of sexual harassment, the Internal Complaint Committee constituted
for such purpose in each industrial establishment for inquiring into such complaints, shall, notwithstanding anything
contained in this paragraph, be deemed to be the enquiring authority appointed by the employer for the purpose of
these standing orders and the said complaint committee shall hold the enquiry under this paragraph, unless separate
procedure has been specified by the employer for the complaint committee for holding such enquiry into the
complaints of sexual harassment, as far as practicable.

(9) The constitution of Internal Complaints Committee shall be in accordance with the provisions of the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 and the rules made
thereunder.

(10) The Internal Complaint Committee referred to in sub-paragraph (9), shall prepare and submit every year an
annual report, to the employer and the District Officer.

(11) The employer shall include in the annual report of his organisation the number of cases filed, if any, and their
disposal under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013.

25.Grievance redressal and complaints.- (1) All complaints or grievances arising out of employment including
those relating to unfair treatment or wrongful exaction on the part of employer or his agent, shall be submitted to the
manager or person specified in this behalf with the right to appeal to the employer.

(2) For resolution of disputes arising out of individual grievances, an application in respect of such dispute may be
filed before the Grievance Redressal Committee by the aggrieved worker under rule 7 of the Industrial Relations
(Central) Rules, 2026 within one year from the date on which the cause of action of such dispute arises.

26. Liability of manager and workers.- (1) The employer/Management of the industrial establishment shall be
responsible for the proper and due observance of the Standing Orders.
(2) Every worker shall observe these standing orders truly and faithfully.

27. Forwarding of information to the certifying officer.- (1) Where the employer adopts the model standing order
of the Central Government referred to in section 29 of the Code, he shall inform the concerned certifying officer
electronically, the specific date from which the provisions of the model standing orders have been adopted.

(2) The model standing orders adopted under sub-paragraph (1) in respect of an industrial establishment shall also be
applicable to all other industrial units of the establishment irrespective of location.

(3) On receipt of information under sub-paragraph (1), the certifying officer shall enter the details of the industrial
establishment which has adopted the model standing order in the register maintained under rule 47 of the Industrial
Relations (Central) Rules, 2026.

28. Exhibition of Standing Orders.- A copy of these standing orders in Hindi, English and local language shall be
displayed on the notice board or electronic board and Human Resource portal of the industrial establishment, if any.
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Form (i)

(See Model Standing Order 8)

Notice of discontinuance/restarting of a shift working to be given by employer

Name of employer........ccoooevvereneninenenen.

AdAIesS....coveeeeeeeeeeeeeeeeeeee e

Date the .....cccceceeeees day of oo 20

In accordance with standing order No..................... of the standing orders certified and approved in
respect of my/our industrial establishment, I/we hereby give notice to all concerned that it is my/our intention to
discontinue/restart the shift working specified in the Annexure with effect from..................

Signature with name ...........c.ccoceeee..

Designation......................

Annexure

(here specify the particulars of change in the shift working proposed to be affected).

Copy forwarded to:-

(1) The Secretary of registered trade union, if any.

(2) The Assistant Labour Commissioner (Central)

(3) The Regional Labour Commissioner (Central) Zone.

(4) The Chief Labour Commissioner (Central), New Delhi.]

Note: The notice should be sent by speed post or the designated email of the endorsee.
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Form (ii)

(See Model Standing Order 14)

Service Card

Name of Establishment

Identity Badge No. /Token No.

1. Register Serial No.

2 Name

3. Permanent Account Number (PAN)

4 Universal Account Number (UAN)

5 Category of worker (unskilled, semi-skilled,
skilled or highly skilled),

6. Details of family members

7. Aadhaar number, if consented by the worker

8. Specimen Signature/Thumb Impression

9. Father’s or Mother’s or Spouse name

10. Gender

1. Date of Birth

12. Place of Birth

13. Date of Joining

14. Medical certificate at the time of joining

15. Educational and other qualifications

16. Language which the worker can read

17. Language which the worker can write

18. Language which the worker can speak

19. Height

20. Identification Marks

21. Department

22. Mobile number and email

23. Permanent Address

24. Local Address

25. Quarter No.

26. Provident Fund Account No.

27. Nominee for Gratuity

28. Nominee for pension, if any

29. Employees State Insurance No.

30. Training courses attended (details)

31. Eligibility for higher jobs

32. Proficiency tests passed.
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33. EMPLOYMENT HISTORY
Department Token | Designation | Scale of | Joined | Left( Reason)
No. Pay
1 2 3 4 5 6
34. ABSENCE PERIODS
Form To Reason Medical reports regarding suitability for continued
employment

(1) Sick Leave

(i1) Earned
Leave
(iii) Any other
Leave
35. Maternity Benefit
36. Employee’s Compensation
Details of accidents :
37. Details of Disciplinary Action
38. Promotions
(i) Details
(i1) Awards
(ii1) Issue of Certificate of commendation
39. Date of superannuation
40. Any other matter

Signature

or thumb impression of the person verifying.

[F. No. S-11025/02/2026-IR(PL)]
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